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FACULTY OF MANAGEMENT STUDIES

CURRICULUM FOR M.B.A. (FULL TIME) TWO YEAR PROGRAMME
EXCLUSIVELY FOR Pt.JNIBM & AICTE APPROVED INSTITUTES

(Affiliated To Samrat Vikramaditya Vishwavidvyalaya, Ujjain)

Learning Outcomes Based Curriculum Framework (LOCF)
As Per NEP-2020 & Developed India Mission 2047
As Per AICTE Model Curriculum, Industry Aligned Curriculum with Flexicore
Multidisciplinary Specialisations
As Per Industry 5.0 Requirements
Industry-led Management Education: A New Paradigm for Atmanirbhar Bharat
(Effective from Batch 2025-27)



FACULTY OF MANAGEMENT STUDIES
VIKRAM UNIVERSITY, UJJAIN
CURRICULUM FOR M.B.A. (FULL TIME) TWO YEAR PROGRAMME
ONLY FOR AICTE ROYED INSTITUTES / COLLEGES
Learning Outcomes Based Curvicwlum Framework (LOCF)

{As Per AICTE Model Curriculum, NEP-2020 & Developed India Mission — Viksit
Bharat 2047 & Industry Aligned Curriculum with Flexicore Specialisation as Per
Industry 5.0 Requirements)

{Effective from Bateh 2025-27)

ELECTIVES SPECIALISATION: INDUSTRY ALIGNED SPECIALISATIONS

= Artificial Intelligence, Business Analytics and Data Science: Digital Business Leadership

= Tourism, Event and Herltage Management: Holistic Indian Knowledge System

= Agri-Kural Business, Couperative and Dalry Management : Rural Leadership

« Corporate Social Responsibility, Green Energy, Sustainability: YWellness &3S pirituality

#  Pharma, Healthcare, Hospital & Sports Manageme nt

s Considering Industry 5.0, Campus to corporate, Career guidance as per subject, The
latest tremd in the Corporate world, Digital transformation, Persanality development,
Spealk-up- mock Interviews, Resume wriling, Women's health and safety, POSH
Training, Health& safety awareness, Sellf Defence Training, Skill set groaming

Considering the larger Employability Interests of the students and other stack holders, the Bos
wnanimously recommends that Director / HOD of the Institute / UTD [ College is entrusted o
issue @ separate Exclusive  Elective Specialisation Cerfificate, stating Specifically Opted
Specialisation by the concerned applicant candidate, on the basis of production of all 4
Semesters printed Mark Sheets duly Sealed and Sigoed by competent Authoerity, only after
Fourth and Final semester result declaration. Such cortificate will not be issuped in case of
ATKT / FAIL / Withheld or any other such circumstances in which candidate hus not
successfully completed the eourse’ programme, {Refer Amnexure — 1) Such Certificates may also
be countersigned by the Registrar / Exam Controfler of the University [ Dean of Faculty or
Chairman Hok.

Each AICTE Approved Institution shall organise an Orientution Programme (offline [ Online)
on the First day of the First semester with Special Focus on Indian Knowledge System.
Preferably in the presence of 8 Renowned Educationist / Industrialist / Spiritual Guro [ An
Alumni ete. followed by plantation ceremony and a pledge (Oath taking ceremony) towards UN-
=D in the respective Institote / college campus,

Important Note:

1. Tests / Assignments / Portfolio Assessment - Presentation Skills / Internal Examinaiion
may be conducied by the Subject Faculty as assigned in the time table or Faculry
Nominated by the HoD / Director / Principal of the Institute / College.

2. Evaluation is based on Continuons sssessment in which both Internal Examinations and
University External Examination contribute to the final asscssment.

1, Absence from Internal Examinations will result in a loss af marks.

4. Internal Exam will be conducted by the subject faculty or faculty nominated by the HoD
{ Director / Principal of the Instirute.

All carry Equal Weightage Electives : Specialisation Groups / Elective Subjects
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EXAMINATION SCHEME

I. Each paper shall consist of 85 marks in  External Exam and 15
Marks for Internal Continues Evaluation,

. Internal Continues Ewvaluation of 15 marks in each subject shall be as
below (Institute can opt any one Scheme (Scheme A or B) for Internal
Assessment);

SCHEME-A: Internal Assessment shall consist of two Internal Tests of
15 marks each, out of which the higher of the two shall be considered the
Internal Marks obtamed by the Student.

SCHEME-B: Tests / Assignments / Portfolio Assessment - Presentation
Skills / Internal Examination etc, of 15 marks.

3. A Maximum of 2 papers in One Semester, he/she will be allowed to carry
the same in next semester (ATKT), and the candidate will be required to
have to pass such papers before the cnd of Fourth Semester
Examinations. However, the candidate fails in more than 4 papers in two
semesters (1 papers in one semester) shall not be allowed to avail the
advantage of ATKT.

4. If the candidate fails in more than 2 papers in One Semester, he/she will

be declared Fail and he/she will not be given the advantage of ATKT.

There shall be no ATKT in Fourth Scmester.

. The minimum passing marks in individual paper is 36% (including End
Term Semester Exam and Internal Continues Evaluation) and 48% marks
in aggregate to qualify the semester.,

7. All the provisions as stated in MBA Ordinance MNo.27 of Vikram
University are applicable for the above program. In ace of any dispute /
any matter (s) not covered in the ordinance the decision of the BOS / of
the Vice Chancellor shall be final,

]

i

Flexi / Tentative Academic Calendar Subject to the AICTE /! DTE Acadenic Counseling Schedule for
AICTE Approved MBA Programme Fer the Academis Year

| Sr. No. | Particulars o Expected time Schedule
’1. Commencement of MBA 1 Semester Classes August 3I""Week
| 2, Commencement of MBA 11 Semester Classes | 1"Week of July
| 3. Examination 1 & 11T Semester i 1"/2""Week of December |
4.  Commencement of MBA 11 & IV Semester | 1"Week of January
I Classes L
| S Examination 11 & IV Semester 3"'Week of April - May
{ﬁu summer Training Froject for 11l Semester | Post 11 Semester Exam
Students {08 Wecks during May - June - July) |
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COURSE STRUCTURE
MBA | SEMFT['EH

5. Caurse Title -E E —|: = i
No| Code m:ﬁg,__q_ 25 £33
=£ |§ = &R
- |2E |V -
CORE COURSES =i e B T
1, | FrEEeT | Management Concept and JEAEER S
| Process& Indian Business Eihics :
1, | Fr-z025i02 Managerial & Green B3 15 | 100 4 af
Feonomics, LUN-SDGs
3, | FT-2625103 Financial and Forenshe B3 15 10 4 3
Ar::u-u.nlirl; for Managers
4 | FT-2e2sim Orpanisational & Hunan 85 15 1 10w 4 Al
Behayiour
s, | FT-2a15105 Business, Legal Bs 15 | 10 4 aq
Envirsmmentd CSR
, Multidiseiplinary Course for Ability Enhancement & SEill Development
TG | FI-MCAESD-  [Indien Knowledge System: 1] 15 | 1 4 1fl
' N pirituality, Happiness &
Emutivaal YWellleing
arkal M | J_u!i-l.ll:l B S |
_ MBA I SEMESTER
| 8| Course Title E”:E.I_'g uE
| No.  Code "'";_I‘.':'J'EE. ERE T EE
| tE|E5|E [EfC
| = [Z= |~ =
! CORE COURSES = «l (" C L [
[ L FT-202530 Hu:rﬁ;h.-ﬂmn;r 85 s {HT 4 3 .J
Management& HR Analytics LT
[2, | Fr-2025200 Financial Management & S 15 (1w | 4 |3 || .
Finuncial Analytics =
3 [T Marketing Management & L 15 |10 4 |31
Marketing Analyrics
PRLGE LD Production, Materiai& Supply | 85 | 15 |10 | 4 |3 i
Chain Analytics
&, | FI-202520% Business Research Methods and kS ] 10 4 (3|l
| Drecision Science |
Multidisciplinary Caurse for Ability Enhancement & Skill Development |
| b, | FT=MCAESD Communication Skills& Life BS 15 1nn 4 |30
2200 Skilly — ’ e L
Total 1 | ieo| 24|18k |
T Credit per week
L Leciures per wink
I £ | Tutorists/Practical per week P

%\/\)%73%




MBA 11l SEMESTE™

5. Course Code Title TE - =
No. ZE5E E] sl |ES
FRIEE " laxlE |2ES
- == | =
CORE COURSES € |L e
1. | Fr-2025301 Human Behaviour und Forensic ES 15 1o 4 |31
I Psychology
1. | Fr-xaisaaz Advertising and Concumer 83 15 L1L1] 4 |3
Behaviour : |
3, | FT-2025803 Product and Brand Hs L5 (LT 4 |3
Managemien! 1
ll.-'.lﬂ.-i.lw Specialization (Any 11 Group with 02 Subjects)
3. | FTSFL-202530 Elective Course | 5 15 100 4 |3 h
§, | FT-SPL-2015385 Elegtive Course I HS 15 R 4 3
ﬁl_ﬁdamry Value Added Course Ability Enhancement & Skill Development
., | FI-MVACAESD-2025M6 | Spmmer Internship I ol 8 |- r
_ Presentation Viva Voce |
== Total == ma= oo [ 28 [ 1513
S.No. | List of Elective Specialization Groups with Subjects for 111 Semester
Elective Specizlisation - 1 Human Resource Muanapement (HRM)
| 1. | FT-HRM-2025304 “Human Resource Developments Emotional Intelligenc
| 2 FI-HRM-2025303 Counselling, ing, Mentoring, Mentul Health & Wellness
Elective Specinlisation - 2 Financial Administration & Banking I Imtlr'llll:L'  (FABI) -
1. FI-FARL-ZU25304 Security Analysis and F'I:II‘tl'tll'lﬂ ‘r'llﬂlﬂlmlrlt
3. FT-FABI-2025305 Munagement of Finoncial Servu:n and lni-r.-mn!iun:t Finance |
“Elective Specialisation — 3 International Business & Foreign 1 Trade (IBFT) 2
| 4, FI-IBFT-2025304 Internatioeal Business, Furoign Trade & Global .wnpl:. Chuin
7 Mapspynient
L. FT-1BFT-2025305 Expart Import Procedures and Documentation

Elvetive Specialisatiun — 4 Artificinl Intelligence, Busines Aaalytics, iuta Ssience & Inlormetive Systomns (ATBADSIS] |
FI'—AIBA]IISIE-]H].!JH Artiliciul In _tg]li:rm Big Dats Analytics & Information System
]-T-AIBAJ.IEIh-E{IIﬂﬂE Dats Mining, Warchousing & Data Visaalisation

E‘!m-rm.- Ep.eﬁ:lﬁﬂﬂun SAagri Business. Cooperative, Dairy. Rural & Frerest Management

(A BCIHLF M)

H-—-

I FI-ABCDRFM-2025304 | Agri Rural Business Management & Leadership

3 FT-ABCDRFM-2025305 | Cooperative, Crop & Dairy Management

| Elevtive Specinlisation - 6 Event, Media, Tourism und Heritage Muonagement (EMTHM)
1. | FI-EMTHM-2025304 Heritage, Aviation, Travel &Tuurhm Management

"2 [ FLEMTHM-2035305 | E-Tourlsm, Event& Media Management
Elective Specinlisation - 7 Pharma, Healtheare, H ninltnl & Sports Management (PHHSM)

L FT-PHHSM-2025304 Pharma, Healthenre nnd Hospital Management
1 FI-PHHSM-2025305 | Clinieal Data &Sports Management |
ruuni: For Opti lisad ler thnl

particilar spevialignilpStulents are alowed 1o Upt Amy N Speclalisation witl 02 Subjeds)



_ MBAIVSEMESTER
| & Course Code Title = Y —
No. g E El= B . =
w o % EE 2 |= B
T8 EV|55|E [BF
20 |22 |
CORE COURSES e L
| L | FT-2025401 “reativity, Inmovation, RS 15 ({11 4 3l
nireprencurship & Startup|
anagement (CIESM)
1, | FT-2025402 ll.n‘hrn-ﬂunl Marketing BE 15 1040 4 an
| A | Fr-2028403 [Marketing of Services 85 | 15 100 | 4 |3 ]
Elective 'ipe:lﬂ:lu:hn (Any 01 Group with 02 Subjecis)
| 4. | FT-ESPL-Z025404 | Elective Course | BS 15 100 4 3 i
| 5. | FI-ESPL-2025405 | Elective Course 2 BS 15 | 100 4 13101
Mandatory Value Added Course Ability Enhancement & Skill Development with
|6 | FI-CC-2025406 | Comprehensive Viva-Voce 100 | 8 8
I Total 600 [ 28 | 15)13
5 No. | List of Elective Specialization Groups with Sabjects for I'V Semester

Elective Specialisation - | Human Resource Management (HRM)

FT-HII:H-JI]JHM-

Crisis, Crowd & Disaster Managemeni

Legal Framework of HRM& Industrial Relations

Elective Specialisation — 2 Financial Administration& Banking Insurance (FABI)

| Corporate Taxation, GST & Real Estate Finance

| Derivatives & Fores Risk Management

Elective Specialisation - 3 Internationul Business& Foreign Trade (1IBFT)

2 FI-HRM-101540%
1. FT-FABI-2025404
2. | FT-FABI-2025405

1. FT-IHFT-2025404

2. | FT-IBFT-2025405
Fiesi

L FT-AIBADSIS-2025404
1. FT-AIBADSIS-2025405

International Logistics Management
Cross Cultural Business Management

Speecialisation - 4 Arfificial | Intellipesce, Business Analyties, I}lll Scwnee & Inl'nrﬂlﬂm ﬂl LATRADSLS) |
Machine & Deep Learning : Predictive Analytics

Daia Scivnce and Cyber Security

L.

FT-ABCDRFM-2025404

z

FT-ABCDRFM-2025405

Elective Specialisation ~ 5 Agri Business, Cooperative, Dairy, Rural & Foresi Management {ABCIRFM) |

Fundamentals of Rural Development & Forest Managemeni

Procurement and Materinl Management in Agri Business

Flective Specialisation— 6 Event, Media, Tourism and Heritage Management (EMTHM)

FT-EMTHM-2025 404

I.

FT-EMTHM-2025405

Elective Specialisation— 7 Pharma,

FI-PHHSM-2025404

Mega Public Events & Sustainable Tourism

International Tourism Managem

- 4

FF-FHHRH-II]IHES

Healtheare & Sports Analytics

Healthcare, Hospital & Sports Management {PHHSM)

-

Hospital Operations Management & Hospital Information System

Coasidering the larger Employahility Interesis of the students, other stnkebolders. NEP 2020 Mubtidisciplinary
Focus, Students moy opi Semester-wise Different Elective Specialistion. The BOS apanimously recommends G
Director | HOD of the Instituie / UTD ¢ College is entrusted 1o issue & Separate Exclusive Elective Specislisztion
Certifieair, sinfing Specifically Opted Speciplisation by the concernad applicent candidate, ooly on the basis of
production of all 84 Semesters primted Mark Sheets duly Sealod and Signed by competeni Authority, only after
Foarth and Final semesier resalt decluoration. Sech Certificates |Appendis- 1) must also be comntersignesd by the

Registrar/ Dean of Faculty or Clmirmos BOS / Exam Controller of the University.

B Loy
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2= Semester—1 == -
T CONCEPTS AND PROCESSES & INDIAN BUSINESS ETHICS
(FT-2012511001)
(EfMeetive Trom Batel 1“25_—;_&}

Sewentific Management  Approsch 1o Maonagement, S:,.-altlf: Approach 10

Management, Human Relations  Approach 1o Management, Principles of
Managemeol, Mawre and Scope of Business Ethics, Importance of Fthics in
Business, Historical Development of Business Ethics in India :

key Ethical Theories and Philosophies (Utilitarianism, Deontology, Virluel,
Recent Trends in Indian Business Ethies. The Concept of Manning, Process of
Munning, Types of Plans, Management by Objectives (MBG),

Process of Organizing - Span of Management and Levels of Authority, Delegation
of Authority, Decentralization of Authory, Lne and Stalf Organization.

Nature & Process of Decision Making - Group Decision Making, Guidelines for
Effective Decision Making, Management by Exception

Concept and Process of Management Control, Types of Control, Principles of
Controlling, Techniques of Management Control

Supgested Readings:

Storer amd Freeman, Management, Premice Hall, N. Delhi
Koante, O Lonnell & Wechrich, Essentials of Maragement= An Internptional Perspective,
Fatn MeGraw Hill, New Deth

Peter F Drucker, Mamgemen: - Tasky, Responsidel®™. . and Pructice, Allied Publishers,
Ahmedabad,

Peter F. Drucker, The Procties of Management, Allied Publishers, Ahmedabad
Massie, Exsentials of Management, AITBS, New Delhi.

Terry and Frarklin, Pringiples of Management, AITBS, New Defhi

Manuel G Velasquez, Business Ethics: Concepts and Cases,

Willtam H. Shaw, Business Ethics: A Textboak with {ses.

Denls Collins, The Essentials of Business Ethics.

Alenander Brik, Corporate Governance and Busineass Ethies,

Free Courses and Resources:
Coursera - "Busitiess Ethics for the Real Warld" b s wwew, conrsera o enm business -
chhiics

edX - "Carporile Socisl Responsibility (CSRY A Strategin Approsch™

fiipas nan iy -f:-_: GRS P s ande Rk s puo sty cear g o a-approach
MIT Opan Course Ware - “Business Ethles” Pere s, e il o ses s Fopy-sehou|-uf-
P perterd |52 Sthethgo b prjcyce- profess wnglis sk ponsibality-in-business spring

MW ndos, oty
Kadavi. 6. P 2023). Indian ethos and business aibics, ottt e i

Intesmntional Publishers (ITP Books), hetpis Aiphooks com'books 2R INDIAN-ETHOS-AND-

BLSUNESS ETHICS-CONCEMTS-AND-CASES

Balaguru, R (2024), Corparate governance, ethics ond sustatnability. Jupiter Publications
Consorium. [y, pe i e oot ' HPOrIte- goy ernance-ethags-arml-sustasmal] ity
Murthy, C 8V {2024). Bewiness ethics; Text & cases. Himalaya Publishing House,
|_|.I_[;_1:l_',j'||r'i;|g[|:-__l Ly productbussness- el 1 U L

C%L 45\%! % b ,@”’{ %&’ «
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G.

—_ Semester-1 ]
MANAGERIAL & GREEN ECONOMICS, UNSDGa
(FT-2025102)

{Effective from Batch 2025-26)

I8

Nature and Scope of Managerial & Green Economics, Fundamental Concepts in
Managerial & Green Economics, Role and Responsibilities of Managerial & Green
Economist, Concepts of Green GDIP, Recent Trends in Blue & Green Economy.
Law & Nature of Demand, Demand Determinants, Demand Forecasting, Demand
Funetion, Elasticity of Demand. Consumer Surplus.

Law of Returns and Production Functions, Com Concepts, Cost Classifications,
Economics and Diseconomies of scale, Cost-Output relationships, Input- Cutput
Analysis

Price-ouiput  degisions under Perfect & Imperfect  Competition, Monopoly,
Munopolisiic Competition, Oligopoly, Non-Price Competition, Trada Cyeles:
Types, Causes, Impact & Remeadies,

Balance of Payments, Concept and Measurement of National Icome, Cost Benefin
Analysis, Role, Scope & Need for United Mations Sustainable Levelopment Goals
(UN-SDGs), The 5§ P's of 2030 Agenda for Sustainable Development, Future and
Philosophy behind UN-SDGs. Conceprual Framework and Emerging Trends in
Temple Economy.

- Sugg
-

ested Readings;
Adhikary. M. Business Econoimics + Mew Delhi, Excel Books.
varshney & Maheshwan, Munagerial Economics, Sultan Chand, New Delhi, Chopra, 0P,
Managerial Feonomics, New [Delhi, Tata MegrawHill.
Keat Paul G & Philips K.Y Young, Munagerinl Economics, Prentice Hall, Newlersey,
Routsoyiannis, A. Modern Micra Eeonomics, New York Macmillan,
Trivedi M L, Manaperial Economivs, Ta MeCrawe Hill, New Delhi
Mehta BL., Managirial Economics: Analysis, Problems & Cases, Sublan Chand & Sans, New
Diedhi,
Mathur. N,D.. Managerial Economics, Jaipur:Shivam Book House
Haera, Somnath., Bhukta, Anindya (2020} Sustainable Development Goals An Indian
Ferspective, Springer [nternational Publishing, Switzerland
£nt, Aram, Developmens Discourse and Global History from colonialism 1o the suslainable
development poals. Routledpe. London & New York
OECD, Sustainable Results in Development: Using the SDGs for Shared Results and impact,
OECD, Publishing, Paris, hitps:/idor oeg/1 0,1 787/ 368 cl8bd-en.
Sachs. I, Schmidt-Trauh, G., Kull, €, Laforiune, .. Fuller, G., Woelm, F. 2020, The
Sustamnuhle Development Goals gnd COVID-19. Suswminabie Development Report 2020
Cambridge: Cambridge University Press.
hitpas/dw wwunarg sustamabledeve lopment/
Krishnan, N. R, Green economy; India's sustinable development. [Sell-published! Amazon
India].
Tanefa, 8., ot al. Susaingble development through green economics. New Century
Publications,
Sinha, [, & Bhammer, §. India’s green startups: Entrepreneurs that are driving growth. Rupa
Publications.

_{J-nlil-.- Free Courses and Hesources:

e prel S incoudy sev) BOOT 36 0

-
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Semester — [

FINANCIAL & FORENSIC ACCOUNTING FOR MANAGERS
(FT-2025103)
(Effective from Batch 2025-26)

.Huggested Readings:

Financial & Forensic Accounting - Coencepl, MNature, Scope and Importance,
Recent Trends and Applications of Forensic Accounting, Frauwd Auditing
Fundamentals, Generally Accepioed Accounting Principles, Preparation of Financial
Statemenis.

Financial Statement Analysis - Ratio Analysis, Funds Flow Analysis. Management
Accounting.

Concept, Nature, Need, Scope and Importance; Margmal Costing, Accounting for
Decision Making, Break Even Analysis,

Budget and Budgetary Control, Types of Budget - Flexible Budget, Cash Budget,
Capital Expenditure Budgeting, Zera-Base Budgetmg.

Responsibility  Accounting, Value Added Accounting, Human Resource
Accounting, Inflation Accounting, Environmental Accounting.

MY Khan & P K Jain, Management Accouming, Tam MeGraw- Hill, New Delhi.
Bhattacharya 5 K and Dearden 1. Agcounting for Manspgement : Text and Cases, Vikas, Now
Drethi,

Ashok Schial, Advanced Accounting. Taxmann Publication, New Delhi.

Hingorani, N L. and Ramanathan, AR Management Accounting,, New Delhi, Sultan Chand,
sharma & Gupta, Managemen Accounting & Financial Management. Kalyan Publishers,
New Dethi,

fagdish Prakash & Nageshwar Rao “Pribandh Lekhankan'Prayag Pustak Sadan Allalabad
Ravi M Kishore, Finnneial Management, Taxmann Publication, NewDelhi.

Vij: Madhu, Financigl and Management Accounting. New Delhi, AnmolPublications.
Bhattacharyyn, "Finencial Accouming  Prentice Hall of India Ltd NewDelhi

heothiars, Rajesh, Godha Abhishek, “Management Accounting-Concept &

Applications, Macmillan, New Delhi

Albrecht, W, Steve. (2009). Forensic Accounting & Fraud Fxamination. Cenpage Learning
(IndigEdition),

Albrecht, Chad Q.. Albrecht, Conan C.. Albrecht, W, Steve & Fimbelman, Mark F. {2015}
ForensicAccounting & Fraud Fxamination Cengage Lenrning {India Editicn).

Banerjee, Robin (2015). Who Cheats and How? Suge Publications, New Delhi.

Bologns, Juck and Lindguist, Robert I, (1995). Fraud Auditing and Forensic Account ng.
Wiley. Bremser, Wayne G, (1993), Forensic Accounting and Financial Froud Amenican
MavugementAssociation

Devarnjappa, 8., Gunedath, A, 5. & Yadav, R. A. (2022). Forensic aceounting and auditing,
Hinmlaya Publishing House, huips:himgub. com

Jeswant, B. (2025}, The frauditor: A beginner's guide 1o forensic accounting and fraud
investigations (2nd ed. ). Bharat Law House,

Liarg, K. (2025). Red fags compendium; Practical case ssudies in forensic accounting &
carporate fraud investigation, Bharat Law Honse Pyt Lid

Baldava, .. & Agarwal, [). (2022). Forensie mvestigations and fraud reporting in Indis.

Unline Courses and Resources:

Bloomsbury Profissional India.

Titnps s con li e ex.mpie], ai. i Flipreviev
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Semester - [

ORGANIZATIONAL & HUMAN BEHAVIOUR
(FT-2025104)

(Effective from Batch 2025-26)

Organisational  Behavior:  Definition, Concept, Significance, Level of
Organisational Behavior, Managerial Skills influencing OB,

Nature, Scope, Applications & Recent Trends in Human Behavior

Personality: Meaning, Types, Determinants of Personality, Theories of Personality
= Trait Theory & Freud Theary,

Altitude: Meaning, Definition, Components of Atitude, Job Attitude, Values -
Meaning and Tvpes.

Perception: Meaning, Elements, faclors Influencing Perception.

Learning: Meaning, Concept, Effectivensss of Learning.

Leadership: Meaning, Styles ol Leadership, Thec. ics of Leadership — Charismatic
theory, Contingency Theory,

Motivation: Meaning, Types of Motivation, Theores of Motivatian — Maslow’s
Theory, Viooms Expectancy Theory, Herzberg's Two factors Thecry,

Maragement Conflice: Meaning, Types, Process of Conflict, Conflict Management
Sirategics,

Group Dynamics: Meaning, Types of Groups, Group Dynamie, Grroup Decision
Making.

Sugp

ested Readings:

Luthans Fred, Organisational Behaviour. New York, McGraw Hill. Kobbins 5.1,
Organisational Behaviour, New Dielhi, PHI,

Meshane & Vonglinow, Organisational Behaviour, Tata McGraw- Hill, New Delh|

Staw. B.M. Psychological Dimensions of Organisational Behaviour, Englewood Cliffs, New
Jersey, Prentice Hall Ing.

Davis Keith, Human Behaviour s Work, TMH, New Delly Pareck Uidai, Organisational
Befraviour, Oxford, IBH, Mumbai

Hersey Paul and Blanchard, Managemnent of Organisational Behaviour, Prentice Hall of Indin,

New Delhi.

Kamran Sultan & Suprect Ahluwalis, Kongent Leaming Solutions Inc. Organisation
Behaviour, Dreamiech Press, New Delhi,

John W New Sirom, “Organisational Behaviour, Tata Megraw, New Delhi
Antkinson and Hillgard, Psychology: An introduction, C engage Press

Cacioppo, J, Discovering Psychology, Cengage Learning

Baron, R, Psyehology, Pearson Press,

{Jl]in-r":f_'fmlnu and Resowrces:
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Semester - |
I BUSINESS, LEGAL ENVIRONMENT & CORPORATE SOCIAL RESPONSIBILITY
| (FT-2025105)
{ Effective from Batch 2025-16)
| « Business Enviromment & Corporate Secial Responsibility (CSR): Nature, Scope |
and #s relevance in Business Decision Making, Historical Perspective & Emerging
|| Frends in CSR, Phases ol CSR Activities.
| s Political. Social, Cultural & Feenomic and Technological Environment. WTO
Provisions, Trading Block, Industrial Feology and Recycling Industry, Industrial
Pollution — Air, Water, Land Pollution and Business thics.
¢ The Indiin Contract Act 1872, Essentials of o Valid contract, Void agreements,
Performance of Contracts & its remedics.
& The Sale of Goods Act 1930: Formation of a contract, Rights of an unpaid seller,
e The Companies Act.1956: Nawre and Types of Compames. Formation
Memorandum and Articles of Association, Prospectus, Allotment of Shares.

Suggested Readings: I
s  Francis Cherumilam; Business Environment Adhikari, M., Economic Envirenment of |
Business.
Sampst Mukerjee, Economic Environment of Business Dwijendra Tripathi, Business Politics |
in India
Shukis M B, Business Environment-Text & Cases, Taxman New Delhi Gupta, D, Indian
Governmient & Polites.
Fuppueswamy, B., Social Changes in Indin,
M 13 Kapoor, Mercantile Law, Sultan Chand, New Delhi
Chawla, Bhasin & Gerg, Mereantile Law, Kalvani Publishers, New Delhi. Ramaiya, A.Guide
to the Companics Act. Magpur, Wadhwa,
V' 5 Datcy, Business & Corporate Laws, Taxmann, New Delhi.
Garg, K. Corporate social resporsibility {3th od.). Bharat Law House Pvt. Lid,
Kundal, N. 5. Carporaic social responsibility: Concept, genesis, evolulion & practice.
| CakBridee.
Khandetwal, N. M. Business ethics: Corporate governance, CSR and Indian ethics and values
_ (2n0d rev, & updated ed.). Misha Books. hitps:wwow amugon, in/dp S BU05 S LUS
‘ Online Courses nod Resources:
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Semester — |

INDIAN KNOWLEDGE SYSTEM: SPRITUALITY, HAPPINESS & EMOTIONAL

WELLBEING
(FT-MCAESD-2025104)
{ Effective from Batch 2025-26)

Indian Knowledge Systems & Spirituabity: An Overview of TKS: Vedas,
Upanishads, Darshanas, Philosophical foundations and culiural contexts: Haolistic
decision-making, Concepts of Karma and Dharma, IKS emphasis on sustainability.
An overview of Key Management Lessons and 64 Ans (Kalaas) from Lord
Krishna. Integration of Spirituality n Management: Spiritual Principles, Factors
Influencing Spirituality and Impact of Spirituality in Decision Making and
Personality.

Insights and Lessons including Administrative leadership qualities and Governance
Skills of Samrat Chandragupta Maurya, Chonakys, Samrat Ashoka, Sammt
Vikrurnedityn, Raja Bharthari, Raja Pradyot, Pushymitra Shung, The Pallavas and
Cholas dynasties and other contemporaries.

Management Lessons from The Indian Scriptures: Overview of the Bhagavad Gita,
& The Ramcharitmamas, Panchiantra & Hitopdesh: Key Munagement teachings,
Indran Scriptures based decision-making framework.

Indigenous Management Practices and Frameworks —The Jugsad Mindset,
Characteristics of a Jugaad innovator, Case Studies of Jupaad Innovation, Analysis
of successful Jugsad innovations i [ndia, impact on communities and industries,
Multi-Sector-Specific & MSME Case Swidies, Historical context of family and
community roles n Indian busmess, Joint family systems.

Happiness & Emotional Wellbeing: Operationalizing happiness& Emotional
Wellbemg, construct of happiness& Emotional Wellbeing, Factors influsncing
happiness& Emotional Wellbeing, Creating happiness& Emotional Wellbeing at
work & in lifestyle, Relevance of Happincss& Emotional Wellbeing in Decision
Making.

Suggested Readings:

Introduction 1o Indian Knowledge System: Concepts and Applications, Archak, K.B (2012). Kavesi
Bocks, New Dethi ISBN-13:978-939 1 81 8203

Intrestuction To Indias Kinowledgs System: Concepis-and Applications, Mehadevan, B.Bhut, Vinayak
Fapat, Magencra Pavana BN PHI, ISBN: 978930181 8205

Gilimpse inte Kautilys's Arthashastre Ramactandrodu P (2010), Sanskrit Academy, Hyderabad,
ESHNDTRE IR0 T IO

introduction in Studies o Epres and Poriines, (Eds ), KM Munshi and N Chandrashekar Aiyer
Bhartiva Yidya Bhavan

The Bhagavad Gita, A New Translabon by Stephen Mitchefl

Bhegavad Gita: A New Interpreistion for Modern Times by Stephen Cope

Managernent Insights from Indien Spirituality by A V. Naragimha Murthy

Ancient Indiun Wisdom for Self-Development by Pradip N. Khandwalla

Jugaad lnnovation: Think Frugal, Be Flaxible, Generate Breakthrough Growth by Navi Radjou,
Jaideep, Prubiiy, and Simone Abuja
Ramcharitmanis,

Fasvehaning

Hitopdesh

Omline Courses and Resources;
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Semester - 1

HUMAN RESOURCE MANAGEMENT & HR ANALYTICS
(FT-2025201)
(Effective from Batch 2025-26)

Concepts and Functions of Human Resource Management, Role of Human
Resource Managers, Process of Human Resource Planning, Job Amalysis. Job
Evaluation: Objectives and Methods of Job Evaluation. HR analytics: HR Data
Freparation & Development of HR metrics, Developing HR analytics unit and
culiure.

Wage, Salary and Employee Benefits: Minimum ~ Wages, Fair Wages  and
Living Wages. Meaning and Descripton of Fringe Renefits
(Fringes Employee Benefits/ Perguisites), Types of Incentives, Factors Affecting
Fixation / Revision of Wages / Salary and Fringe Bencfits, Methods of Wage
Fixation / Wage Revision, Methods of Wage Payment, Objectives of Paying
Bomus, Concept & Framework of Compensation Analytics,

Sources and Methods of Emplovee Recruitment & Selection. Process of Scientific
Methods of Emplovee Selection. An Overview of Various Tesis and Interview
Methods for Employee Selection. Process of Induction of the New Emplovees,
Concepl & Framework of Recruitment & Selection Analytics,

Traming and Development: Process of Employee Training, Metheds of Training,
Need Identification, Methods of Training Delivery, Need and Methods of Training
Evaluation. HRD Goals, An Owverview of Various sub- systems (Process
Mechantisms of HRD), Interlinkage of Varous HRD Sub-systems, Concept &
Framework of Employee Training & Development Amalytics. Objectives, Process
und Methods of Performance Appraisal, Errers in Performance Appraiszl, Concept
& Framework of Performance Annlytics,

Registration and Raghts of Trade Unions, An Overview of Trade Unions in India,
Concept of Industrial Relations and Industnal Disputes, Reasons for Industrial
Disputes m India, System of Prevention and Settlement of Industrial Disputes in
India. Concept and Caunses of Grievances, Process of Grievance Handling, Model
Crievance Handling Procedure. Management of Discipline: An Overview of
Various forms of Misconduet, Procedure of Conducting Domestic Inguiry against
Indiscipline Employees.

Huggﬂtﬁ.‘] Readings:

Aswathappr, K. Human Resource sl Persoonel Munapement Tata MeGraw Hill, New Delhi De
Cenzo, DAL & Robbins § P Human Resource Management, Mew York, John Wiley.

lvancevich, Human Resource Management, TMH, Mew Delhi,

Holloway, 1. ed, Performance Messurement and Evaluntion. Mew Delhi, Sage.

Fags and Lxas B P, Cases in Human Fssource Monagemendt, Himoloya Publishing House. Monappa, A.

& Sarpadaim M, Personned Management., Meew Delhi, Tt Me=Graw Hill,

Race V.5.F, Hirmoin Resturee Management, Text and Cases, Excel Books, Mew Delhi, Dwavedy, B.5.
HRM m Inchian Crganisation. New Delhi, Galgotia,

Pareck, Ui, Designimg & Mamiging Human Resource System, Mew Delhi, Oxford Pub, Co.
S, Llowesdh anct Lesie W.Rue, Hurmn Resource and Personmel Maoapement Richard D. Irwin,
Lilionis

Civenole, M., Ferrar, )., & Femzig, 8. The power of people: How success Bl organiestions use
wirklons analytics woimgwove buasineas pesformance, FT Press.

__ Mishant Uppal, Hurman resource apalytics: Soutegie decigion making, Pearson Indin.

| U nline Courses and Resources:
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Semester - 1
FINANCIAL MANAGEMENT & FINANCIAL ANALYTICS
(FT-2025201)
{Effective from Batch 2025-16)

+ Financial Management: Nature, Scope and Objectives, Finance Fanctions, Profit
Maximization v/'s Wealth Maximization, Financial Forecasting. Retail Finance and
its importance, Took of Technigues of financial Analytics in Decision Making,
Hecent trends in financial Analvtics,

o Leverages: Operating, Financial and Combined Leverage: Investment and Capital
Structure Decisions; Payback period, Accounting Rate of Return, [nternal Rate of
Return and Time value of meney methods, Conceptual Framework of Leverage in
Financial Analytics,

e Cost of Dilferent Sources of Raising Capital; Equity Capital, Debt capital, Retained
Capital, Preference Capital, Term Loan and Lease Financing, Optinum Capital
Structure.

o Factors Influencing Dividend Policy, Dividend Theories, Forms of Dividend
Policies, Types of Dividend, Dividend Payment Practices in India,

o  Managemem of Working Capital - Concept of Working Capital, need and
influencing factors, Estimation of Working Capital, Inveniory and Receivables
Management. Understanding of R and Python with reference to Financial

- Analvtics.

wmggested Readings:
Hampton, Joha, Financial Decision Making. Englewood Cliffs, New Jersey, Prentice Hall Inc.

s Vo Horner, Jamies ©. Finonciel Managementand Policy, New Delhi, Prentice Hall of India.

Russ, Westerfield & Jordun, Fundsmental of Corporate Finance, TMH, New Delhi,

1C Wan Thorne, Fundamenals of Financial Mamgement, PHI New Delhi, Weston Beighain,

Managerinl Finunce, McGraw Hill, New York

.M. Pandey, Financlal Menagemens, Vikas Pub.House, New Delhi,

F. Chandra, Financial Management, ThiH, Now Delhl,

khan & Jain, Basic Financial Managemens, ThH, New Delhi

Ravi M Kishore, Financial Manogemend. Taxmann Publication, New Dethi.

Maheshwari, 5.8, Financial Management, Principles & Practices, Sultan Chuad & Sons, New Dethi.

Rajesh Kothan & Bobby Dutta, Contermporary Financial Management, Macmilbu, New Delbi,

Fitabas Mohapty, FINANCIAL ANALYTICS, Wiley

Migi Thi Hung Mguven, Shivani Agarwal Ewa Ziemba, ANALYTICS IN FINANCE AND RISK
MANAGEMENT, CRC Press
Inline Courses il Resources:
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. .. = L8 Semester - || e AR
| MARKETING MANAGEMENT & MARKETING ANATYTICS }
|' (FT-2025203)

(Effective from Bateh 2025-24) |

- Murkﬂin? Concept, Nature ang scope, Marketing Environment, Conceptua)
Framework of Marketing Analytics, Recent Trends in Marketing Analytics,

| Analysiz, By ving Behaviour. Understanding Congumer & Industrial M arkets, /

#
[ A O Management, Promotion Managemen | Elermentary idea Only) |
| . Marketing Control. Specific Marketing Issues: Rural Marketing, Retail Marketing,
| Marketing or E-Biginess, Consumerism, Globalsation, Social Network Analysis
oforMarketing = ——————— e
| Suggested Readings:

*  Philip Korler, Mazketing Manugement Annlwis, PHI, New Dethi. Stanton & Fuirell, Fundamen sl aff |
| Murketing, McGraw Hill, New York. McCorthy, Basie Marketing, Universa] Bouok Sellers. MewDhelag,
| *  Philip Kotler & Artmsrong I, Frinciples of Marketng - PHI, New Delhi
| *  Hajiv Lal, Ouelen & Kastirinungag, Market ing Management. Tex; nd Cases, TMH, New Dilhi,

Cainkots & Kotibe, Marketing Managemens, Vikas Publications, New Dafhi |
*  Jayachandram 5, Marketing Management, Text & Cases. Exeel Books, New Deeihi. Suresh K Green
Marketing, ICFA] University Presg, Hyderabad,
|' " Saxenn Rujn, Marketing Masnngement, Tata Megraw Hill, New Dolhi,
* Seema Gupts and Avachont Jatir, MARKETING A NALYTICS, Wiley,

| % Achak Charan, MARKETING ANALYTICS: 4 PRACTITIONER'S GuIDE 1) MARKETING |

AHAL‘!’ECF ANTY RESEARE'@ETHGD.EI World Scientific
[ Online Courses and Resoureps: |
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Semester — [

FRODUCTION, MATERIALS MANAGEMENT& SUPPLY CHAIN ANALYTICS
(FT-2025204)
o (Effective from Batch 2025-26)

*  Nature, Significance, Scope, Role,Functions of Production Marnagemen,
Relationship with other Management Functions, Different ProductionSystems,
Coneeptual Framework of Supply Chain Analytics, Key Issues& Recent Trends in
supply chain analytics.

* Plam  Location, Plant Layout, Product Desipgn & New product
Development, Capacity Planning Process &Decisions.

| * Scheduling and Sequencing - Conceptual Framework, Industrinl - Safety
Muanagement, Waste Management and Scrap Disposal, JIT Approach,

* Materials Management — Principles, Value Analysis, Variety Reduction, Material
Handling, Classification and Codification, Different types of Analytics in Supply

| Chain,

* Work Measurement Techniques — Work Study and Method Swdy- Conceptual
| Framework of Statistical Quality Contral (8QC) & TOM, Maintenance
Management, Decision Domains in Supply Chain Analytics.
suggesied Readings:
*  Adam. EE& Ebert, R “Production & Operation Management., New Delhi, PHI.

= Amnne Harold T. ete. Manuficturing Organisation and Management. Englewood Cliffs, New Jorssy, |
PHI Inc.

Buffa, £.5. Modem Production Management, Jahn Wiley (New York). Chary §N. Production and
Uperations Monagement, New Delhi, TMH.

Dabler, Domald, W & Lee Lamar “Purchising & Malerials Menagement, Mew York, Me Graw 1511,

| Dilworth, James B. Operations Management : Design, Planning & Control for Monufucturing &

| Services, Singapore, Me Graw Hill.
[ Moore, FG & Hendrick, TE - Praduction Ohperations Manngement, Honnewnood. THnods, B Trovin,
Muanocha R.C.. Procuuction and Operations Management, Excel Baoks, New Delhi.
‘ T.AS Vijayaraghavun, SUPPLY CHAIN ANALYTICS, Wiley
| Ualine Courses and Resources:
#  loifpsslaptel ac lndeg e 10707
| ¥ hiipsi A npeeloc n i men/ L HOGT14) I
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Sunil Chapra, Dharam Vir Kalra, Gouray Pravedi, SUPPLY CHAIN MANAGEMENT: STRATCGY, |
/ (L ”
MR f%’
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d Semester - 11 )
BUSINESS RESEARCH METHODS & DECISION SCIENCE
(FT-2025205)

(Effective from Batch 2025-26)

* Coocepts of Research, Seientific Approach 1o Research, Types of Social Science
Research, Research Process and Planning for Rescarch, Defining Research
Problem, Research Designs.,

= Sources / Methods of Collecting Primary and Secondary Data, Schedules & |
Questionnaires, Interview, Observation, Scaling Technigues etc.

*  Methods of Data Analysis: Application af Mean, Mode, Median, Geometric Mean,
Harmonic Mean, Coefficient of Correlation, Regression Analysis, ANOVA
Anabysis, t-test, 2-test, Ftest, chi-square test,

* Research Report Writing. Elementary Idea about Statistical Software Packages.
Concept, Role & Imporance of Decision Sciences in decision making, Decision

! Theories & Conceptuyl Framewnork of Decision makmng under Risk& Uncertainty.,

N Conceptunl Framework of Game Theory,

| Suggested Readings:

K. Sharma, Research Methodology, Naticaal Publishing House, Jaipur,

*  koshan O R, Research Methodology, Vishwa Prakashan , Delhi

Bannerjee,S &Roy R"Fundsmentals of Resesrch Methodology"Riteb Mohal ,Allahabad Asthana

BN"Elements of Stasistics” 5 Chand, New Delhii

N_D. Vobra, Quantitative Technigues in Management, Tata, MoGraw Hill Publications {futest Edition)

Hamdy A. Tuha, Operations Research, Pearson Publication [Entest edition ) |

Hira Gupsu, Operations research, 8, Chand Publication (lntest Fdition)

J K Sharma, Operations Research Theory & Applications, MacMillan Pubdishers India Lid,

5.0 Gupa, Statistical Methods, 8. Chand Publication

. * PN Asom, Sumest Avors, 5. Arors, Comprebensive Statistien] Methods, 8. Chand Publication.

- Online Courses and Resources:
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Semester — 11

COMMUNICATION SKILLS & LIFE SKILLS
(FT-MCAESD-2025206)
{Effective from Batch 2025-26)

|mportance and Nature of Business Communication, Process of Communication
Channels and Mediu of Communication, Communication Metworks, Effectiveness
of Communigation.

Barriers and Gateways in Communication: Written Communication; Writing
Business Repons, Resume Development.

Communication in meetings, Oral presentation skills, Public speaking, Facing Job-
Interview,

Listening Skills, Conversation Skills, Non-verbal Communication, Legal aspecis in
Business Communication, Feedback Skilis, Counseling Skills, Negotmtion Skills,
Communication on Disciplinary Matiers.

Concept &FEmergence of Life Skills, Key Aspects, Importam Life Skills for
Executives, Role of Life Skills in Holistic Development, Twenty-First Century
Skills: Types - Digital Literacy, Financial Literacy, Panchkosh & Panchbhoot.

Suggesied Readings:

& & ® ® = @&

Bowmn, Joel F and Branchaw, Bemadine P “Business Communication © From Process to Product™,
Dryden Press, Chicago,

Rao ,Nageshwar und Das B.P"Commimication Skills” Himalayn Publishing House, Mumbai Kity 0O-
Locker, Business & Administrative Communication, TMH, New Delki,

Murphy. Herte A mnd Peck. Charrles F. “Effective Business Communications™, Tats Me Graw Hiit,
M Dielhi

Pearve, C Glenn ete, “Business Commuonication - Principles and Applications”, John Wiley, Mew York.
Mehm I ond Mehta N K" A Handbook of Communication Skills Practices” Radha Publicotiong

JHew Dizlhi

K.K. Sinhn, Busmess Communication, Gal gotin Publizhing House, New Delhi

Tiwari, P, & Bajpai. A. Life Skills for Women: An Active Lenrnitg Module Manda publishers, Dufhi,
LG, Curriculum for life Skills. :Il.llpv;a':'uww.ugum.:mbbﬂnh-'EKILL%?ﬂENﬂ,pdr UNICEF. (n.d.),
Delinition  of  Terms, Life  Skills Retrieved  September 8, 2016,  fom
(P ana W, amcerd e/ Nkl inde. 7308 bl

United Nations International School of Hane inad) Whal sre Self-awereness Skills for Siudenis?
Retrieved Jaly 17, 2024, from hijgs Heles. yniehanen ang/what-are-sel Fawar etiag-skills-fon-arplmis
WHO. Meanimg of Life Skitk

WHO, Life Skills Fducation for Children and Adoleseents in schouls, Retrieved Seplember 6, 2016,
frumhtlp;-"-'whq]mdm—.-nrhn.innhp'I*?!i'-'lu"l.l.-'HD._h-I NH_93.7A Rev.dpdl

WHE Meaning of Life Skills Rotrieved Septembr 2016, from www wha or/ls

World Economic Forum. Momey maliers Your guide o financinl literacy. Retrieved from
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Bl Semester - 111

HUMAN BEHAVIOUR AND FORENSIC PSYCHOLOGY
(FI-2025301)

(Effective from Batch 2025-26)

»  Conceptual Framework of Human Behaviour, Meaning and Definitions of Human

Behaviour, Meaning of Normal and Abnormal Behaviour, Approaches for studying

| Human Behaviour: Behavioural Approach, Cognitive Appreach, Psychoanalytic
Approach.

* Meaning of Growth and Development, Difference between Growth and
Development, Principles of Growth and Development, Factors influencing Growth
and Development.

» Psychology of vielence: Human Aggression and Violence- Development of
Delimguent and Criminal bebaviour: Juvenile Delinquency- Criminal Psychopathy-
Crime and Mental Disorders-Crime and drug abuse- Psvchology of Sexual assault-
Psyehology of teronsm. Crimes and Crimmal Offenders, Crime Typologies,
Vielent iderpersonal crimes.

e Fundamentals of Forensic Psyehology: Forensic Psychology: An Overview- Brief
histary of Forensie Psychology- Recent Trends in Forensic Psychology - Forensic
Psychology, Forensic Psychiatry & Forensic Social Work Forensic Psychology as a
specinlty- Research and Practice Careers in Forensic Psychology,

* Forensic Psychology m Corporate Sector- Applications & Emerging Trends,
White-collar Crimes. Police snd Investigative Psychology: Policing society-
Forensic Assessment in Police and Public safety psychology- Psychological
Intervention  responsibilities- Operational  responsibilities-  Profiling-  Police
Interviewing and [nterrogation- Detection of Deception- Forensic Hypnosis-

Eyewitness evidence.

‘* uggﬁtﬂd Readings:

Bhatt, M. (2007}, Human development: A life span perspective. Jaipur: Pomter Publishers,
Allen, B. P, (2002 ).
Personalily theories: Development, growthi, and diversity (4. Boston: MeGraw-Hill Coliege.

«  Mungal, S.K. (1998). General psychology. New Delhl: Sterling Publishers Py, Lad

* [lHurlock, EB., (2001} Developmental psychology: A life span approach. New York! MeGraw-Hill
Education

o Jilohe, RO, Kukreti, P, &Koarie D (2019), Farensic Pewehintry: An Indian Perspective (18 ed)
Jaypee Brothers Medical Publishers: Mew Delhi,

= Arna, AK, Pandey, 8, Singh, G, Tewari, P, & Krishnamurthy, V.8, (2023).Criminal and Forensic
Payehology {15t ed. ). Minal Publicstion: New Delhi.

| *  Sahny, ST, Phakey N, & Contributors (2024} Criminal Psyebolegy and the Criminal Justice Systen in

Indis and Beyand (151 ed. ), Springer: Singapore.
| »  Barel, CR. &Bsrtol, AM. (2020, Introduction 1o Fecensic Psychology: Research and Application
L _ (th eel ). Sage Pul:llru.u-zm

- Coiline Courses and Resonrees:
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Semester = 111

ADVERTISING AND CONSUMER BEHAVIOUR

(FT-2025302)
{EMective from Batch 2025-26)

»  Matwrd, Scope and Significance of Advertising. Legal, Ethical and Social Aspecis
of Advertising. Models of Consumer Behaviour,

*  Advertising: Types of Media, Media Planning, Media Selection and Strategy.
Creative Advertising, Advertising Plannmg and Strategies.

¢ Introduction to Consumer Behaviour, Consumer Buying Behaviour, Consumer
Behaviour and Marketing Strategy.

* Factors in the study of Consurner Behaviour: Lifestyle, Motivation, Attitude,
Leaming, Perception and Personality. Family, Groups, Social Class and Cultural
Influgnce on Consumer Behaviour,

* Varipus Buying Behaviour Models, Application of Consumer Behaviour. Issues in
Formulation of Different Marketing Strategies.

Suggested Readings:
o Mapendrs Mohan, Advertising Management, TMIH, New Dethi
o Anker, Daim and Myers; Advertising Masagement, Prentice Hall of India, Mew Delhi, Morris,
Advertising Mavagerent, Prentive Hall of Ladia, New Delhi,
= BE Rothore, Adveriising Manppemens, Himalaya, Mumbai. Conswmer Behowiour, Peter D, Benmet
anel HH. Kes
" Eaomm & SH.H & Daim ':ial.iﬂ‘;., Coamsummer Beliaviour. Excel Books, Mew Delhi Fusdamientals. of
Consumer Behovioar, Douglas W, Mewcd, Jr.
e Cimsumer Behaviour, Walters nnd Paul, MeOraw FLll, New Yirk, Consunes Bebavious, Shiffmean,
[ LG & Konuk, LE., PHI N Delhi,

| Online Courses and Resources:
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Semester — [11

PRODUCT AND BRAND MANAGEMENT
(FT-2025303)
(Effective from Batch 2025-26)

* Product: Definitions & Features, Product Levels, Classification of Products,
Individual Produet Decisions, Difference between Consumer Products and
Industrinl Products, Consumer Adoption Process, Product Differentiation

*  MNew Product Development: Factors Contributing to a new Product Design, New
Product Development Process, Product Life Cycle, Factors Affecting Product Mix,
Product Mix Sirategies, Product Positioning

#  Hrand Elemenis: Classification of Brands, Brand Identity,, Brand Image, Brand
Personality, Brand Architecture, Brand Equity, Brand Loyulty Pyramid, Bramd
Equity, Factors Influencing Brand Equity, DifTerent Methods of Brand Equity
Measurement, Brand - Customer Relationship.

* Successful Brands: Characteristics of Successful Brands, Brand Strategies,
Consumer Perceptual Space& Clutter. Brand Positioning, Brand Extension
Stralegies, Brand - Produer Relationship, Brand Revitalization,

s  Other Branding Issues: Concept and characteristics of Industrial Brands, Brand
Building Issues in Services, Concept of a Retail Brand Key Issues in Building
Retail Brands, Chssification of Retail Formats, Ethics in Branding and Retailing,
Marketing Research in Product and Brand Management Areas

Suggested Readings:
¢ Subroto Sengupta. Brand Positioning, PHI, New Delb:. [
* 54 Chunawalla,. Froduct Maonagement, Himalwyn, Mumbai, Aaker, David A, , Managing Brond |
Bquily, PHI, New Delhi. Steward, P : Building Brands Directly, London Macnllun, Murphy, Jobn A,
Brand Strategy. Combridge, The Director Rooks. Kspleter, 1N, Strategic Brand Management, New
Yorki Freepress)

*  Creminwskl, Richard D, & Michas! W, Maloney, Creating Brand Royalty, AMACOM. Cowley, Don
Understanding Brands, London, Kogan

*  Shrivastava, RE ., Product Mansgement & New Product Development, Excel Books, Mew Delhi.
Verma, Harsh, Brand Management, Text & Cases, Excel Books, New Delhi

* M. Govind Rapm, Indusirial Markesing Management, Vikas Publishing House Pvt, Lud., New Irelhi

) o Francis Chenumilam - Induurial Marketing , Himalsva Pubslishing Hoease, Mumbai.
Online Courses and Resources: -
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Semester — 111

ELECTIVE SPECIALISATION (1) HUMAN RESOURCE MANAGEMENT (HRM)
HUMAN RESOURCE DEVELOPMENT& EMOTIONAL INTELLIGENCE
(FT-HRM-2025314)

( Effective from Baich 2025-16)

* Philosophy and Goals of HRD, An Overview of Sub-systems (Process
mechanisms) of HRD. Inter-linkage of Various Sub-systems of HRD, Role of HRD
Managers, Line Managers and Top Executives in the Process of HRD.

* Process of Employee Training. Identifying Training Needs. Planning for Training,
Evalugtion ol Traming, Leaming/ Training Climate, Conceptual Framework,
Applications & Emerging Trends of Emotional Intelligence.

* Objectives of Performance Appraisal. Process of Performance  Apprasal,
Performance Feedback and Performance Counmsellimg. Common Errors in
Performance Appraial.

* Process, Ways & Strateges of Employee Empowerment. Process, Ways &
Strategies of Career Planning & Development. Ingredients of Quality of Work Life,
Ways and Strategies to Enhance the Level of QWL

o Defining HRD Chimate and Dimensions of HRD Climate, Evaluation of HRD

I (HRD Audit). Strategic HRD. Organizational Learning,

| Euggeﬁad Readings:

Subroto Sengupta,, Brand Pesitioning, PHI, New Delli

= SA Chumawalla,, Product Management, Himalays, Mumbal. Aaker, David A., , Managing Brand
Egquiry, PHL, New Delhi. Steward, P : Building Brands Directly, London Macmillan, Murphy, John A,
Brand Suategy, Combridge, The Dircetor Books. Kapfeeer, TN, Smategic Brand Management, New
Yok Fracprcas),

v Crernfawskl, Richard 12, & Micha=] W. Maloney, Creating Brand Rovalty, AMACOM, Cowley, Don —
Understanding Brands, London, Kogan.

*  Shrvaswva, K., Product Management & New Produet Development, Excel Hooks, New Deili,
Werma, Hoesh, Beond Management, Text & Cases, Excel Books, Mew Delhi

A Govind Rajan, Industrial Marketing Manogement, Vikas Publishing House Py, Lid., New Dielhi,

¢ Francis Cheruniiam - ndustrial Marketing , Himalaya Publishing Hoose, Munbai.

¢ Lhniel Goleman, Emotional Intelligence: Why [t Can Matter More Than 10,

Online Courses and Resources:
*  hitveVepbebecipcosraes 19165131
gy dapiel ae o e IIRI0311H
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‘Semester — 11
_ ELECTIVE SPECIALISATION (1) HUMAN RESOURCE MANAGEMENT (HRM)

COUNSELLING, MENTORING, MENTAL HEALTH & WELLNESS
(FT-HRM-2025305)
— { Effective from Batch 2025-26)

» Conceptual Framework and Recent Trends in Counselling, Basic Counselling
Principles and Concepts, Basic Counselling Skills (active listening, attending

| behaviour, reflection of fechngs, questioning, clarification, summarization,

| paraphrasing), Stages of Counselling.

s Stages of Career UCounselling, Career Decision Making Models, Developing Career
Intervention Programs, Career And Life Design.

* Conceptual Framework and Recent Trends in Mentoring, Mentoring Rasics, Week
Mentoring Stages & Areas, Mentoring Strategies.

= Conceptual Framework and Recent Trends mn Wellness, Importance of Mental and
Emotional Health, Difference between illness gnd wellness behaviour, factors that
allect iliness and wellness behavior, The Impact of Technolopy and Social Media
o Wellbeing

o Conceplual Framework and Recent Trends in Mental Health & Mindfulness,
Owverview of Mindfulness, Contemporary and Ancient Perspectives of Mindfulness,
Mindfulness In Breath and Body, Application of Mindfulness in Mindfulness in
Schools, at Work, Mindful Leadership

E uggested Readings:

*  Muartin, 3. G, Counseiling And Therapy Skills (2nd Ed ). Prospect Heights, IL; Waveland Press.

»  Nelson-Jones, Richard, Bazie Counselling Skills - A Helper's Manual. Sage Publication

& Cochran, J. L., & Cochran, 5. H. The Heard of Counselling: A Guide te Developing: Therapeutic

Relettonships. Belmont, CAL Themson BrooksCole

| Collie W, Conaley, M. J, Gonal Focused Positive Psvchotherapy: A Strengths-Based Approach. OUP
LSA.
Barker, M. Mindful Counselling & Psychotherapy: Practising Mindfully Across Approaches & lssues,
Unibed Kingdom: SAGE Publications.
Handbaok of Mindfulness: Theory, Resesrch, and Practice. United Kingdom: Guiliord Publications,
Sharma, BA{2007). Psycholoay of Teaching-Leaming Process. Meerut @ Surya Publications
s Barii & Mukhopadhvayd 1 993), Guidance and Commnselling. New Delhi - Stesling Publishers,

On ne Courses amnd Resources:
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Semester — 111
ELECTIVE SPECIALISATION (2)

FINANCIAL ADMINISTRATION & BANKING INSURANCE (FABI)

SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT
(FT-FABI-2025304)

S . (Effective from Bateh 2025-26)

o Investment Retum and Risk, Operations of Indian Stock Market; New [Issue
Market: Listing of Securities; Cost of Investing in Securities: Mechanics of
Investing; Markets and Brokers, Investiment Companies: Investment Altermatives.

e The Return to Risk md the Investment Decision, Govermment Sccurities,
Investment Instruments of the Money Marker: Fundamental and Technical
Analysis, Efficient Market Theory,

s Portfolio Management — An Optimum Portfolio Selection Problem, Markowitz
Partlolic Theory, Sharpe Single Index Model; Capital Asset Pricing Model

o Optimum Portfolios — Constructing the Optimum Portfolio, Portfolio Investment
Process: Bond Portfolio Management Strategies; Investment Timing and Ponfolio
Performance Evaluation.

o Portfolio Management in Mutual Funds: Nature Scope and Types of MFs, UTL,
Concept i.'rI'T"{ﬁ."'_f. Regulation of MFs, Taxation and MFs.

t suggested Readings:

s Avdhani V, A, Security analysis and Portfolio Management, Himalays Publishing House. Bhalla, V.K-
Investment Management : Security Analysis and Portfolio Management, Now Deliu, 5,.Chand,
Fischer, Dorald . and Joordan, Ranald ). Security Analysis and Portfolie Mamgement, New Dellu,
FHI.
Dhanesh Khatr, ™. Secunty Analysis and Portfolio Management” Macmillan , New Delhi
Bhalle, VK. Invesment Managoment | Security Analysis and Portfolio Managemenz, Dielhi, 5. Chand.
Elton, Edwin J and Gruber, Martin | Modern Portfolio Theory and Investment Analysia. New York,
John Wiley.
& Lee, Cheng F.oete. Security Anabysis and Portfolio Management. Sootl, Foresima.
Markowitz, Harrv M. Mean, Varianee Analysss in Portfolio Choice and Camital Markets. London, Basic
Blackweil

» [ P Rustagi, Security analvsis and Portfolio Managemen!, Taxman Publicatiors Rajesh Chakrebarty

___nd D, Capital Markets in Indin, Ssge Publications. i

- Online Courses and Resowrces: I
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Semester — 111
ELECTIVE SPECIALISATION (2)
FINANCIAL ADMINISTRATION & BANKING INSURANCE (FABI)

MANAGEMENT OF FINANCIAL SERVICES AND INTERNATIONAL FINANCE
(FT-FABI-2025305)
: ( Effective from Batch 20215-26)

« Financial System and Markets; Concept, Nature and Scope of Financial Services;
Regulatory Framework for Financial Services; Managemenl of Risk in Financial
Services: New Fmancial Products and Services; Innovalive financial Instruments.

e  Muteal Funds: Types/Classification of Funds, Reasons for Slow Growth.
Merchant Banking; Meaning, Scope and Services of Mercham Banks, Managing of
Issize Shares and Bonds; Debt Securitization; Credit Rating; Credit Cards.

e  Venture Cepital, Congept, Meaning, Features, Scope of Venture Capital and
Method of Venture Financing. Factoring, Forfeiting and Bill Credit Discounting.

s Intemnational Financial Management: Nature, Scope and Objectives, International
Financial Svstem and institutions; IMF, World Bank. Foreign Exchange Market
and 114 Funetions

o Apn Overview of Fimancial Derivatives — Future; Forward Agreement Future
Agresment, Options; Put option, Call Option, Hedging and Cumency Swaps,
International Cash Management.

suggested Readings:

o [halle, V. Menegement of Financial Services. Anmel, New Delhi

o Bhalln, VK. And Dilbag. Singh. Inlernational Financial Centres. New Dethi, Anmaol. Ennew C, Trevor |
Watking & Mike Wright © Marketing of Financial Services, Heinemann Professional Peb,
Gaordin, E and K. Natrajan Emerging Scengrio of Financial Services, Himzlaya Publishing House
Abdullah, FA. Financial Mansgement for the Mulimational Finm. Englewood Cliffs, Mew Jersey, PHIL
[ Bhalla, VK Iremacorn] Fisancisl Managemsent, New Delhi, Anmol. Bucklew, Adrian, Multinational |
| Finanee, Mew York, PFHI

s ARG Apte Intermational Financial Manapement, TMH, New Delhi

[ Faline Cowrses and Resources:
| ® Inkipiemewrvailiginns diy ! !
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! (Effective from Bateh 2025-26)

 INTERNATIONAL BUSINESS, FOREIGN TRADE & CLOBAL SUPPLY CHAIN

= Suméi;;r_— 1
ELECTIVE SPECIALISATION (3)
INTERNATIONAL BUSINESS & FOREIGN TRADE (IBFT)

MANAGEMENT
(FT-FBFT-2025304)

Importance, nature and scope of International business; modes of entry into
International  Business,  internationalization process. Meanmg, Implications,
Globalization as a driver of International Business. Evolution, Features and
Dynamies of Multinational Corporations {MNCs).

Intermational Business Environment: Political Economy of Internations] Business,
Feonomic and Political, Systems. Legal Environment, Cultural Enviromment,
Impact of Pandemic COVID-19 on international trade, Emerging Issues i
International Business Environment.

Concept of International Financial Environment, FDI, Brown field Investmens,
Basics of Forex Market, International Feonomic Institutions and Agreements:
WTQ, IMF, World Bank, UNCTAD Tariff and Nontaril Barriers, Coneept and
significance of balance of payments, Basic Concept of IFRS,

Imporance of Foreign Trade for & Developing Economy, Composition of India's
Foreign Trade, Balance of Payments Crisis, Balance of Payments Smce the New
Economic Reforms of 1991, Indig's Foreign Trade Policy, An Analvsis of Trends
in Exports and Imports, Special Economic Zones (SEZs)-An Overview,
Introduction, Forces of Global Supply Chain- Global market force, Technology
force, Global cost foree, Political force. Stages of International Development,
Issues in international Supply Chain Management,

Suggesied Readings:

L I L D D I O

Cikobal Business Management by Adhikasy, Mansh, Macmillas Publishers, Mew Diolki,
Internationn | Husiness Environment by Black and Sundarani, Preatice Hall of Indin, New Delhi
Econatiie Environment OFf Business by Gish, Biswanath, South Asia Book, Mew Delhi
Lnternational Business by Aswathuspa Tt Me Graw Hill publications, Mew Delhi,
Intermational Busimesg by P Subha Roa

Indian Economy, Dutt B snd Sundharam K. P M, 8. Chand, Deelhi

Indinn Economy, Agoreasl A, M, Vikas Publishing House, Delhi

Sunil Chopea & Peterieindl, SUPPLY CHAIN MANAGEMENT , PHI

Dunpld J. Boversox David 1. closs, LOGISTICAL MANAGEMENT , TATA MC

GEAWHILL

D, R P Mechanty & Dr 5.0, Deshivukh ESSENTIALS OF SUPPLY CHAIN

MANAGEMENT, Jaico Studen| Edition

Simchi-Levi, B, Kaminsky, P, & Simchi-Levi, E. {2007). "Designing and managing the wipply chain:
Lancepts, stralegpes, and cose studies” (3rd ed | MeCiraw-Hill/ Inwin,

Cinline Courses and Resources:
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Sﬁlnﬂtrr_ — 1
ELECTIVE SPECIALISATION (3)

INTERNATIONAL BUSINESS & FOREIGN TRADE (IBFT)
EXPORT IMPORT PROCEDURES AND DOCUMENTATION
(FT-FBFT-1025305)
| {Effective from Batch 2025-26)

* Documentation Framework-Exim  Documentation; Intermational Busimess
Contracts; Types. formation, Elements, Legal Dimensions, Dispute Settlement.

* Instruments and methods of Financing Exports including credit and collections,
Uniform custom and practices (UCP); Business Risk Coverage-Cargo, Credit and
Foreign Exchange Risk Coverage, Cargo Insurance.

| * Fareign Exchange Regulations and Formalities: Quality Control and Pre-gshipment:
Inspection Concept Scheme and Procedures : Role of Clearing and Forward
Agents’;. Excise clearance of cargo; Shipment of Export Cargoe: Custom Clearance
ol Export Cargo, Custom Clearance of lmpaort Cargo.

+  Negotatwons of Documents with Banks: Procedures and documentation for availing
export incentives-Duty drow backs, Impod Licensing and other incentives:
Processing of an Expart Order.

*  World Shipping - Structure, Liners, and Tramps, Conference System; Freight and
structure. Indian  Shipping . Trends, Stueture, Concepts of Dry Por,
Conrainerization, Machinery for Consultation: Air Transport: International set-up,

Freight rate structure,
Suggested Readings:
Bhalla, V.. & S. Ramu, *[nternationn] Business Environment & Monagement', Sth ed., Delhi, Anmal..
s, H.H. "Indian Shipping Perspectives®, Dellii Anupam Publications,
et of India, Handbook of Import-Expart Procedures.
Puras Ram, Export : “What, Where and How', Delbi, Anupam Pub.
Online Courses and Resources:
¢ httpsifimliecin/econtents/1198_e-bookXZ00nH 20apor 1 20imoon iiurocedurs. g
*  beoesiuptelacinirourses LL0185157
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Semester - 1
ELECTIVE SPECIALISATION (4)
ARTIFICIAL INTELLIGENCE, BUSINESS ANALYTICS, DATA SCIENCE &
INFORMATION SYSTEMS {Alﬂn"iﬂﬁ@}

ARTIFICIAL INTELLIGENCE, BIG DATA ANALYTICS & INFORMATION S8YSTEM
(FT- AIBADSIS-2025304)
{Effective from Batch 2025-26)

s Conceptual Framewark & Recent Trends in Artificial Inielligence (Al), Chat GPT
as Al Tools and, Applications in Business, Saving work time through Al Teols,
setting up and using Chat GPT, Paid Chat GPT Features, How to nput the
information for better results, integrating Chat GPT with busmess processes,

e Conceptual Framework & Hecent Trends in machine learning tools, natural
languape processing applications, Al-driven business insights, ethical
considerations.

o Definition of analytics, Evolution of analytics, The Growing Role of Business
Analytics. Business analytics vs business analysis, Business intelligence vs Dala
Scienee, Dats Analyst ¥s Busmess Analyst,

o Types of Amlvtics - Descriptive, Diagnostic, Predictive, Prescriptive, Concept of
insights. Importance of data in business analytics, Differences between data,
information and knowledge, Quality of data, 5Vs of Big Data, Big Data Collection
and Ethics, Data sources and collection methods, Data privacy, security, and ethical
considerations, Conceptual Framework & Recent Trends in Big Data Analytics.

o Conceptual Framework & Recent Trends in Information System, Role of data and
information, Organization structores, Busimess Process, Systems Approach and
introduction to Information Systems, Decision Support Systems (DS5), Business
Process Reengincering (HPR), ERP.

Suggtﬁad Readings:

s Sharda, B, Delen, D, & Turban, E, (2019). "Dosiness intelligence, analytics, and data seiencel A

mamgf.finl perspective” (41 ed.}. Pearson

o Lewis, M (2016). “Markeing dasa seienie: Modeling iecchnigues in predictive analytics wath R and
Fyihon™, Peaison FT Press;
Stepel, B0 2016), “Predictive snadviivs: The power w predict who will chck, buy, lie, or die™ Wiley
Marayonan, Ao, & Bramackarya, A (20231 "B dutd in finsnce Dot snabyics in fnencial services
| and banking™, Wiley
®  Managemenl Informistion Systemn, W.S Tiwadekas, Tumn Mc Graw Hill Publication.
& Manogemen! Information Systemn, David Ercenke, Tata Mo Graw Hill Publication.
L
L

MIS: Management Perspective, 0P Goval, Macmillan Business Books.
WIS and Corporate Commumications, Ra) K. Wodwha, Jimmy Dawar, ¥ Bhaskarn Fao, Kanishka
Pultlisbers

o MIs: Monagmg the digial firm, Kenneth C Landon, Jane P Landon, Pearson Education,
| Online Courses and Resources:
w  hbipefaptel e mdcenr s | L0220

e bibtpapiel ag ind oo ses | D | GSTT
|« Rupsippeelacneourses | LUTOGOTZ
= filtps aptel e, s Gos Rl 511 22 | 05022

ﬁ @1 ;}ag:;;(ma M

ﬁf’



Semester — 111
ELECTIVE SPECIALISATION (4)

ARTIFICIAL INTELLIGENCE, BUSINESS ANALYTICS, DATA SCIENCE &

INFORMATION SYSTEMS (AIBADSIS)

DATA MINING, WAREHOUSING & DATA YISUALISATION
(FT-AIBADSIS-2025305)
(Effective from Batch 125-16)
Conceptual Framework, Recent Trends & Business Applications of Data Mining,
Social Implications of Data Mining, Data Mining from Data Base Perspective, Data
Mining Techniques, a Statistical Perspective on data minmng, Similarity Measures,
Decision Trees, Neural Networks, Genetic Algorithms,
Data Mining Functionalities, Data Preprocessing, Data Clesning, Data Integration
and Transformation, Data Reduction, Data Discretization.
Conceptual Framework & Recem Trends m Data Warchousing, Data warehousing
Components, Building & Data warchouse, [ata Warehouse Architecture, DBMS
Schemas for Decision Supporl.
Data Extraction, Cleanup, and Transformation Tools —Metadata ~ reporting -
Query tools and Applications — Online Analytical Processing (OLAP) — OLAP and
Muliidimensional Data Analysis.
Conceptual Framework of Data Visualization, Data Preparation- Conngcting to
different data sets, Basic dota prep and model on Power Query, Drill down and
Tooltip, Al visuals (Q&A, Apalyze, Decompasition), Data Visualization and
Dushboards- Iebuilt visuals, Custom visuals, Learn from existing reports,
Visualization as a Toolup, Final dashboard — putting it together Filter, slicer,

hookmarks. buttons. Basics of Power BI Service & Tableau.

- SRR es
8

ted Readings:
Tiawel Han & Michelime Kamber, *Data Mining Concepls & Technigues™. 2011, 3™ Editicn,

Sargaret 1. Dunbam, “Data Mining Intraductory snd Advanced Tapics™, Pearson Education 2003.

K.P Soman, Shyam Diwakar and V. Ajay "Insight it Dats mining Theory ansd Practioe”, Enster
Economy Edition, Prentice Hall of India, 2006

G, K. Cupta “Introduction 10 Dats Mining with Case Studies”, Easter Economy Edition, Prentice Hall
of India, 20046,

The Definitive Guide 1o DAY — 2 Edition Mareo Russo Alberto Fervart :
M 1s for (Data) Monkey: A Guide to the M Langnmge in Excel Power Query Ken Puls & Migucl
Escubar

Tableay Your Datal Fast and Ewxsy Visua! Analysis with Tablesu Soltware by Duniel G. Murray. 15t
Editien, WILEY.

Sieve Weslar, loffrey Shaffer, Andy Cotgrenve: The Big Book of Dashhoords - visualizing vour dala
using real world busmess scenirios, Wiley

Ryan Steeper: Prugtical Tablean

Cole Nussabaumer Knaflic @ Storyielling with data- a data vigunlizoton puide for business
professionals ; Wiley

Visualize This: The Flowing Data Guide to Design. Vishalization, and Statistics by Mathan Yaw [st
Edrtion

. i. pline Courses and Resources:
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Semester — [11

ELECTIVE SPECIALISATION (%)
AGRI BUSINESS, COOPERATIVE, DAIRY, RURAL & FOREST MANAGEMENT
ABCDRFM)

AGRI RURAL BUSINESS MANAGEMENT & LEADERSHIP
(FT- ABCDRFM-2025304)
_ (Effective from Batch 2025-26)

¢ Conceptunl Framework, Recent Trends & Business Applications of Agricaltural &
Rural Business Management, Forms of business organisation, production
relationships, cost concept. farm planning

* Agriculural marketing, agribusiness and  balance sheet apalysis, project
preparation, role ol agro-processing in agribusimess development,

» Conceptual Framework & Recent Trends of Rural Development, Various Rurel
Development Programmed Launched by Govt. of India.

*  Conceptual Framework & Recent Trends of Rural Management, Rural Marketing
Financial, Production & Supply Chain Management,

* Framework & Recent Trends in Rural Leadership, types of leaders in rural context;
exLension administration: meaning and coneepl, principles and functions, Meaning

L and process of communication, verbal and nonverbal communication.
Sagpested Readings:
#  Financing Agn-Bosiness by Shete, N, B.
*  Agribusiness Management by Freddie L Basnard
«  Farm Management And Agriculiure Marketing by Parmeshvar Singh
*  Agri-business: Marketing and Manugement by § N Choudhary
*  Finuncial Management in Agriculture by Peter Barry

'_a- line Courses and Resources:
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Semester — 111
ELECTIVE SPECIALISATION (3)

AGRI BUSINESS, COOPERATIVE, DAIRY, RURAL & FOREST MANAGEMENT

(ABCDRFM)

COOPERATIVE, CROP & DAIRY MANAGEMENT
(FT- ABCDRFM-2025305)
{ Effective from Batch 2025-26)

Principles of cooperation, process of cooperative formation, cooperative
legislation, govemnance in agribusiness cooperalives, management of cooperatives,
overview ol agribusiness cooperatives.

Credit  cooperatives, productionprocessing  based cooperatives, cooperative
marketing, dairy cooperatives, and tribal cooperatives.

Financing agribusiness cooperatives, business  development  planning  for
cooperatives, MIS for agribusiness cooperatives, collective action and leadership in
cooperatives, promotion of cooperative movement-education and training.
Conceptual Framework & Recent Trends of Crop of Management, Basic Practices
of Crop Production, Preparation of Soil, Sowmg, Adding Manure and Fertilizers,
Irrigation, Protection from Weeds, Harvesting, Storage.

Conceptual Framework & Recent Trends of Dairy Management, Recopnize
Different breeds of Cows & bufTaloes, Carryout various tests by collecting milk
sample, Prepare stenlized toned and doubled toned milk followed by packing,
Prepare of butter ghee and other dairy products, cleaning & sanitation of sheds &
Animals, Preparation of feed and fodder, Lavout for Animal Houses.

Suggested Readings:

Food Preservation and Safety: Principles and Practice by Vangerde & Woodburn

Food Processmg Technology: Principles and Practice by BJ Fellows

Experimental Food Science by Penfield and Campbell

Hand Book of Co-operative Audit, Anmol Publications, New Delhi by Kapoor, DUR,

Krishnoswami O.R. Prnciples of Cooperntive Awdit, Oxford and [BH Pub, Co. New Delhi. Reference
Bhooks

Saminddin, Mahfooeur Rehman and Hifer Rebman. Cooperative Accounting and Auditing, Hirmalaya
Putlishing House, Mew Delha

Komeswara Fao, Y Principles and Practice of Cooperative Audit, Sri Meheresh Publications,
Hyderabad.

Saxens, |G Frinciples and Practice of Auditing, Himalaya Publshing House.

landun, BN, Sudhorsanan, 5. end §.Sundhra Baby, A Hand Book of Practical Auditing, 8.Chand & Co,
Mew Delhi, ,

& Vengndaman, Practical Auditing, Marghain, Chenmai,

Chalime Courses and Resourees:
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Semester — 111
ELECTIVE SPECIALISATION (6)
EVENT, MEDIA, TOURISM AND HERITAGE MANAGEMENT
(EMTHM)

HERITAGE, AVIATION, TRAVEL & TOURISM MANAGEMENT
(FT- EMTHM-2025304)
(EfFective from Batch 2025-26)

Conceprual Framework ol Heritage Management, Historical Monuments of India,
Art, Architecture, Major Fairs and Festivels, Classical Dances, Indian Music,
Indian Museums, Handicrafls of India, Challenges of Heritage Management.
Heritage Manapement & Sustamable Development, Role of digital technology in
Heritage Management. Preservation and Conservation, Role of local peaple
participation m Heritage Management, Archacological Survey of India (ASI).
Conceptual Framework & Recent Trends of Awviation Mansgement, Aviation
History, Functions and Roles of 1CAQ, IATA, DGCA and Airport Authority of
India, Types of Airlines, Arcrafts-Manufaciuring Companies © Boeing, Air Bus;
Alrport Management: Procedures and Practices.

Contemporary Issues in Travel and Tourism (Socie - Cultural, Economic,
Ecological. Political Legal and Technological), Laotest Trends m Travel and
Tourism — Cyber and Social Media Issues - Transport Technology - Tourism
Satellite Accounting - Discussions und Debates on the Current Travel Trade,
Conceptual Framework & Recent Trends of Tourism Management, History of
Indian Tourism, Old and New Age Tourism, Types of Tourism, Components of
Tourism Industry (Transport, Accommodation, Facilities & Amenitics, Horizontal
and Vertical Integration in Tourism Business, Infrastructure & Superstructure ).
Tourtsm Organizations: UNWTO, IATA, ICAD, WTTC, IHA, TAAI, FHRAI
TR, ICPB, IATO, [RCTC, State Tourism Development Corporations, Airport
Authority of India, Archacological Survey of India, Ministries of Tourism and
Culture, Director General of Civil Aviation, Government of India.

Sugpested Readings:

Mlshakdn Laretna T. (2012), Heritage Managemeni "A Professional Oppormniy for the Future® Asmitn

samwad.

B, Cardon de Lichtbuer (2002), Heritage and sustginable development, naturopa, the Council of

Evrape.

Bhardway 5. (2012}, Sustzinable Markeung of Culwral and Herizge Tourism, New Delhi,

ook, G M, & Ballig, B G (200 7L Airling Operations and Management. London: Routledge.

Singh, H (200#), Hondbook ef Global Aviation Industry and Hospitality Services. New Delhs:

Kuonishlks Publishers,

l;';lmldnﬂ. C.. & Ritchie, LR (2011), Tourism, Principles, Practices, Philosophies, New Jersey: John
ilex,

Swain, 5.k & Mishen, I M. (2011} Tourism Principies and Practices. Mew Dethi: OUP

Tribe, 1. {Ed ) (2009}, Philosophical lzsues in Tourism, United Kingdom: Channel View Publications

Jamal, T, & Robinson. M. (Eds.} (2009). The SAGE Handbook of Tourism Studies. United Kingdom:

Suge Publicarions.

Theamass, B (2003), Small Firms m Townsm. United Kingdom: Boutledge.

Cooper, T, (2008). Tounsm Principles and Practice. New Delhi: Prentice Hall.

Bhardwaj, D5, & Chaudhasy, M. (1997), Contemporary Issues in Tourism. Mumbei: Himalaya

Publishing House,

Online Courses and Resources:
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sSemester — 111
ELECTIVE SPECIALISATION (6)
EVENT, MEDIA, TOURISM AND HERITAGE MANAGEMENT
{EMTHH}

E-TOURISM, EVENTE MEDIA I!n-'l..t..”'u’kﬂE‘lr[E""FT
(FT- EMTHM-2025305)
(Effective from Batch 2025-26)

Conceptual Framework of Digital Tourism, Opportunities & challenges of Digial
Tourism Busmess. Digital Tourist, Online reviews and reputation management,
Social Maedis Marketing of Tourism, Social Media Campaign  Process,
Development of Social Media Content and Communities for E-Tourism, Digital
Marketing Analytecs for E-Toursm,

Conceptual Framework of Event Mznagemeni, Types of Evenis, Size of Evenls
Trends of Event Business, Roles and Functions of Event Manager. Attributes of
Technical Staff, Preparation of Operation Manual, Developing Recond Keeping
Svstems

Selection of Event Site, Layouts and Designs, Site Map or Plan-Audiovisual,
Lighting and Sound, Event Laws & Regulations, Planning and Scheduling Events,
Bidding for Ewvents, Events Theme- Color, Decor, Focal Points, Fabrics,
Furmishing, Lighting, Audi visual, Event Logstics, Security, Transport, Parking,
Accommodation, Special Needs and Disabled Requirements.

Conceptual Framework of Media Mansgement, Growth of Media Management,
Changing Phases of Media Management, Challenges and issues in Media
Management: linance, personnel, land, machinery etc., Market Forces,
performunce evaluation (TAM, TRP, BARC and HITS).

Euggﬂted Readings:

Buhaltis, [ (2003), Etoursm: Informatton Technology for Sraegic Tourism Management. London:
Pearson (Fiancinl Times/Prentice Hall )

Chaffey, D, (2013} E-Business and E-Commerce Manngement: Strategy, Implementation and Practice,
England: Prentice Hall,

Chatfey, D, (2004}, Digital Busiress and E-Commerce Manogement. Mew Delhi Pesrson Education
Limated, Mew Lelhi

Mittal, 5 (2007 Event Management Ultimate Guide o Successful Mectings, Corpomte Events,
Conferenoes, Monagement & Morketing for Successful Evepts; Become an event planning pro & crests
a successful event serves. Alex Genadinik Publication. kandle Edition,

Vinia Bohhi Khandelar, Indian Media Business, Sape, 2000

Pradip Nman Thomas, Polittcal Economy of Communications in India, Sage, 2010,

Oaline Courses and Resources:
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Semester — 111
ELECTIVE SPECIALISATION (7)
PHARMA, HEALTHCARE, HOSPITAL & SPORTS MANAGEMENT
(PHHSM)

I’HAR“A HEALTHCARE AND HOSPITAL MANAGEMENT
(FT- PHHSM-2025304)
{Effective from Baich 2025-26)

Cu:u:q:rl:uill Framework & Recent Trends of Health and Medicine, Dimensions of
Health, Concept of well-being, Determunants of Health, Indicators of Health,
Levels of Healthcare, Health system in India (Centre, State and District level),
Primary Healthcare, Elements and Principles of Healthcare, Public Health Sector,
Private Health Secior, Indigenous System of Medicine, Voluntary Health Agencies,
[PHS for District Hospitals, CHC,PHC and 5C,

Conceptual Framework & Recem Trends in Hospital Management, Clagsification
ol Hospital, Hospital as System, Hospital as Organisation, Various Departments in
Hospital, Functions of Hospitals.

¢ Concept of Hospital Adminitration, Role of Hospital Administration, Role
towards Patients, Organisation and Commumty, Skills and qualities of Hospital
Adminstraior,

| * lmporant agencies and their role in healthcare activitiss WHO, UNICEF, FAQ,
ILQY, Indian Red Cross society, UNFPA, World Bank, Asia Development Bank,
Ford Foundation, CARE, Rockefeller Foundation. Family welfare and planning. !

o Owverview of the way in which Pharma sector is organized, Difference types of
organizations and work done by the pharma sector, Managerial Chullenges faced
by the Pharma sector managers, Contemporary lssues in Pharmaceutical
Maragement, L -

Suggested Readings:

*  Poul Heresy and Ken Blanchard ( 1995): Management and Organization Behavior, PHI Publication.

o Masuie, loseph L Essentisls of Mansgement, 4th Edition, (Prentice Hall ).

»  Bacial and Preventive Medicine, K. Purk.

»  Kosherbayewva, [, Kalmakhamow, 5, Halew, D, Paxilov, 5., Seidwanove, L., Kezhamkul B, &
Jarylkasyneva, G {2020). Rethinking priorities n hospital management; & case from Central Asia,
Health Policy unif Technology, 3], 391 -106,

= Plinnstiel, M. A & Rusche, O (2019). Seivice design and cervice thinking in healtheare and hospital
ranagement. Sprmger Internutional Publishing

Plarmaceutical Marketing by Subba Rao

o Pharmaceutics] Marketing by Dimiiris snd Dogramatiz

s Plarmasceutical Marketmg by Sraith

Ll h.‘l::\r'kﬂ:mg Management, A South Asian Permpective by Kotlar

= Markeling Managemen:, Planaing, Implementation and Control by Ramaswami and Namakumarl. [

o Marketing Management and Administrative Action, Tata MeCiraw Hill

ﬂnﬂm: CI]'H:I':IH l.n-:l Hﬂnurfes.
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Semester = 111
FELECTIVE SPECIALISATION (T}
PHARMA, HEALTHCARE, HOSPITAL & SPORTS MANAGEMENT
(PHHSM)

CLINICAL DATA & SPORTS MANAGEMENT
(FT- PHHSM-2025305)
(Effective from Batch 2015-16)

# I:unl.:;:p-tuélfl Framework of Clinical Data Management, The Working process in
Clinical data Management workmg with a range of computers applications,
database system to support collection cleaning and managerment in clinical teails.

s  Query Management: data correction as per the source documentation, types of
query , how te manage a query generated by the data management leam, generation
of queries { system generated and manual query), ientification of query ,audit trail.

, o  CRF design & development ( Paper & electronic ), deta base build up & testing |
| how 1o prepare Sop of CDM, How to caplure the data from the site, data eniry in
' ECR / paper CRF, Query management process in C DM Data validation Rules,

«  Testing the validity of data in sccordance with the protocol specifications as per the
¢linical trial studies Prospective Validation, Concurrent Validation, Retrospective
Validation, Revalidation (Periodic and After Change) , Venfication of YValidation
(QA Validation )

s  Munagement of Sports; Management of Sportng and Recreation Organsation,
Decision process and Lendership in Sports Management, Delivery of Recreation
Services, Impact of Orgensational Process on Individual, Contemporary [ssues in
Spurts Managemenl.

sapgested Readings:
| s Pricticn] Guide to Clinical Data Management, 3rd Edstion
s Clinical Data Managemient Second Edition
| e Handbook of Besearch on Information Technology Manageiment and Clinical Data Administration in
Healthcars Hardcover  lmport. 15 Jutie 2009 by Ashish N, Dwivedi {Editor)
« 5 P Robins - Organizational Behaviour: Prenirice Hall India L.

| € Jine Courses and Resources:
s Tatpsfonlinecourses.awavemd ag, in‘vecd? ed3l/preview
o hiips Hilinecpuises nptel sc it hsh 2/ preview
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Semester — [11

Summer Internship Presentation Viva Voce Mandatory Value-Added Course

Ability Enhancement & Skill Development (FT-MVACAESD-2025306)
{Effective from BIiE!I_:?.EIﬁHIﬁ]

OBJECTIVES: The objective of the summer internship program is to encourage the
skills development of MBA students (in all/any specialized functional area(s). To
encourage practical thinking and application of management! functional knowledge.

OUTCOMES: Live direct! hands-on, on the spot field exposure with the different
formais of business organizations. Helpful in des Jluping problem-solving approach.
innovative thinking in all possible formats of organization, backed-up with
improvement in communication and presentation skills as well as appropriate
understanding of team work approscl,

Summer Internship s mandatory to encourage the skills development of MBA
Students (in allfany specialized functional area(s). In order to encourage practical
thinking and application of Management knowledge (knowledge of Business Ethics
and Social Responsiveness, Critical Thinking Business Analysis, Problem solving and
Inmovation, Business Environment and Domain  Knowledge, Effective
Communication Leadership and Team Work), Student shall be required 1o undertake
6-8% weeks practical training in an Organization (lrrespective OF Size) connected with
Industry/ Trade  or  Commerce, NGO, Social Work, any Government
body/MSME/SS1/Business/Partnership Firm/ Sole-Proprictor Firm, Startup /Service
Sectar/Any other type of Private sector organization / Undertaking / Business
Enterprise /| Franchisee/Business House/Export House ete. The student shall be solely
and purely assessed/evaluated only on the busis of performance of presentation based
on  Practical  thinking/  Application  of  Management  Knowledge/
Communication/Negotiation/Managerial skills learnt during traming/internship. This
Oral Presentation shall constitute as a part of the MBA Full Time [l semester
examination and shall carry 100 marks. In case of UTD. The Assessment/ Evaluation
will be done by a Panel of Examiners comprising Head/Director of the Institute and
One Internal Faculty to be appointed by the Director of the Institute, In case of all
Private College Affilialed to the University, The Assessment/ Evaluation will be done
bv a Panel of Examiners comprising Head/Director of the Institute or any other
Faculty as the Internal Examiner & One External Examiner 1o be Appointed by the
Examination Committee of the University.

Ihe student shall be required w submit a Self-Declaration Form certifying histher of
completing the Summer Intemship as per the directions stated above. [t shall be the
sole responsibility of the student as regards truthiness of the Certificate and Institute
and Director (Head)! Faculty of the Instituie Depaswnent) shall in no way be
responsible for it,  If at any stage the Self Declaration given by the candidate is found
falsc/untrue, appropriate messures as provided in the Rules / Regulations of the
University shall be taken, If a student fails to undergo the Summer Internship and
appear in Presentation, he/she will be awarded ATKT in the above Subject.

\
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([E————— Semester — 1V

CREATIVITY, INNOVATION, ENTREPRENEURSHIP & STARTUP MANAGEMENT
(FT-2025401) |

(Effective from Batch 2025-26)

*  Nare of Creativity. Convergent Vs Divergent Thinking and Ther relationship

I with Creativity. Individual Creativity Vs Team Creativity, Factors that affect
Individual Creativity. Factors that affect Team Creativity. Creative Personality and
Blocks 10 Creative Parsonality.

* Innovation i Organizations; Meaning, Process, Types, Levels, Influencing Facrars.
Innavation Spensoring Capability. Climate / Culture required for creativity and
innovation in organizations.  Relationship between Creativity, Innovation and

I entrepreneurship.

| « Concept of Entreprencurship. Process of Entrepreneurship. Entreprencurial
Motives. Enablers of Entrepreneurial Intemtions.  Entrepreneurial Competencies,
Charactenstic  Features of Corporate Entreprencurship. Differences between
Entrepreneurship and Intraprencurship.

= Concept of Social Entreprencurship, Differences between Normal Entreprencurs
and Social Entrepreneurs, Need and Benefits of Social Enterprise, Ethical Issues in
Entreprencurship, Conceptual Framework of Women Entreprencurship.

*  The New Industrial Revolution, The Big Idea, Generate Ideas with Brainstorming,
Business Start-up Ideation, The Six Forces of Change- The Stari-up Equation,
[dentifving Startup Capital Resource requirements, Constructing a Process Map,
Approval for New Ventures, Funding Stratcgics with Bootstrapping, Crowd
Funding, Preparation of Startup Project Report,

Suggmm:l Readings:
Ammabile, T. M., (1996), Creativity in Context, Boulder. CO: Westvicw Press.

+  Bomon F. (15969). Creanve Person and Creative Process, New York: Holt, Rinehart, and Winston.

o Usikszentmihalvi, M. [ 1996), Creativity, flow and the psvchslogy of discovery and invention. New

| York- Hamper Collins.

o Csikszentmihalyi, M. [ 199¢), Creativity: Flow and the pgvchology of discovery and imvention, New
York, NY: HarperColling.

»  Khandwaila, P. N, (1988} Fourth Eve: Excellence through Creativity, Wheeler Publishers,
Khandwalla, Pradip M. (2003), Corporale creativity: The winning edge. New Dalhi {India) Thta
Mediraw Hill Education Private Limited.

*  Kirton, M 1. (1994). Adaptors, & innovatees: Styles of creatrvity and problem sodving (11 edition). New
York: Routledge,

Kuhn, B. L {Ed.j (1938}, Handbook for Crentive and Innovative Managers. New York: MeGeaw-Hill,
Rirj Shunkar — “Enrepreneurship Theory and practice™ Vijay Nicale Imprints Pvi 1l Chennai 2012
Furatkoe, .0 & Hodgests MR, “Enrrepreneurship Theory, Process, Practice {Sthed), Thomson South
Westem Pub, Singapore,
®  [hesar Vasant, ~ Dynamics of Entrepreneurship Bevelopment and Management, Himalaya Pub
Houses, Mumbi, 2004,
Khanks.5.5. | “Entregrencurship Development,” S, Chand and Co, Ltd, New Delhi, Revised Ed, 2012
Munagmg Mew Ventures Concepis and Cases, Prentice Hall International, 2014.
5 R Bhowmik, M. Bhovanik, Entreprencurship, Mew Ape Intemational, 2007,
Stevan Fisher, Ju-nae” Duane, The Starmup Equation <A Visusl {de:h:rﬂ for Building Your Startup,
| IndianEdilion, Mo Giraw FIl Education Indis Pyt Lrd, 2016

e Domuld F Kuratko, Jeffrey 8. Hormsby, New Venture Mansgement: The Entrepreneur's Road Mag, Ze,

Rowntledgre, 24117,

»  Vijuy Sathe, Corporute Entreprenswrship, le, Cambridge, 2009

= o o @
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Semester — 1V

INTERNATIONAL MARKETING
(FT-2025402)
(Effective from Batch 1025-26)

Nature and Scope of Intemational Marketing, Significance of International
Marketing, Foreign Trade Concepts and Theories,

Analvsis of International Marketing Environment. India’s Current Export Import
Policy, Recent Trends in India's Forcign Trade, Institutional set- up for Expon
Promotion, Fxport Houses, Export Documentation and Procedure.

International Marketing Research, Organisational Structures in Foreign Market,
Managing International Marketing Communication and its Sales Force, Emerging
Trends in International Retail Business.

Overseas Market- Product Strategy, International Product Life Cycle. Pricing
Decisions, Distribution Channel Decisions and Prometing Products for Exporis
wcluding Fairs and Exhibitions.

Letter of Credit, Credit Risk Insurance with Reference to ECGC- Functioning &
Evaluation, Functioning of WTO, UNCTAD.

Sugges
L]

[mline

ted Readings:
Bhattacharva, B. Export Marketing : Strutegies for Success, New Delhi, Global Business Press. Joshi R
% “Imternational Business™Chfond. New Dethi

Keegan, Warren. Global Marketing Management, Englewood Clills, New Jersey, Frentace Hall Inc.
Onlovizit, 5ok and Skaw, JJ. International Marketing | Analysis and Stategy © New Delhi, Prentice Hall
ol India.
Pandn Tagan, Marketing in the New Giobal Order, Excel Books, Now Delhi, Terpsua, Vem and Sarthy,
B Intemational Marketing, Orlando, Dryden Press,

Walter, | and Murphy, T. Handbook of Tnternational Busmess, New York, John Wiley, Vasudeva BK.,
International Marketing, Excel Bocks, Mew Delht.

Free Courses amd Besources:
itk pipgt L mcnrges /] FOLGRS 157
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Semester — [V

MARKETING OF SERVICES
{FT-2025403)
{Effective from Batch 2015-26)

. {_ujmepls, MNature, I*n'u:rglzm:e, Growth amd Importance of Services, Challenges in
Marketing of services, Service Classification.

* Marketing Framework for Service Business, Understandings Service Market,
Services and Consumer Behaviour in Market of Services, Segmentation, Targeting
and Pesitioning of Service Marketing.

»  Marketing Mix in Service Marketing, Advertising, Branding [ssues of Services,
Relationship Marketing, Reiail Marketing,

*  Marketing Information System and Marketing Research in Service Marketing,
Sirategies for Services Marketing, Designing of Service Steategy.

*  Service Vision, Issues concerning Service quality snd Quality Models, E-
Marketing and Marketing of Services in Various Business Areas, Development of
service Market in Indian Business.

‘iuggl.-ﬂed Readings:

v Lowvelock, Christopher H Managing Services : Marketing Operations and Human Resources
Englowood Cliffs, New Jersev, Prentice Hall fne

*  Lovelock. Chrisiopher H. Service Marketing. Englewood Cliffs, New Jerscy, Prentice Hall Inc.

»  McDonald, Malcom and Payne, A. Marketing Planning for Services. Butterworth, Heinesmann.
Narpundksr R and TK. Pandn, Maonging Customer Relationshp in Servics [ndustrics, Excel Books,
Mew Delhy

¢ Bhotacharya C, Service Marketing, Excel Books, New Delhi.

*  Mewton M P Pawne. A The Essence of Service Marketing. Mew Delhi, Prestice Hall of India. Verma, H
V. Marketmg of Services. New Delhi, Giobal Business Press,

*  Zeithaml, V A and BitMBA SYLLABUS 2016- 18 (CBCS)ner, M I Services Marketing, New York,

MeCirnw Hill
Online Free Courses and Resources:
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Semester - 1V
FELECTIVE SPECIALISATION (1)
HUMAN RESOURCE MANAGEMENT
(HRM)

LFGAL FRAMEWORK DF HRM & INDUSTRIAL RELATIONS
(FT- HRM-2025404)
(Effcctive from Bateh 2025-26)

-

he Factory Act. 1948, Contract Labour Act, 1952, The Minimum Wages Act,

1948, Payment of Wage Act, 1936,

= Equal Remuneration Act, 1976, Payment of Bonus Act, 1963, Payment of Gratuily
Act, 1972,

s Provident Fund and Miscellaneous Provisions Act 1932, Employees
Compensation Act, 1923, Employees State Insurance Act, 1948, Concepual
Framework of Child Labour Prohibition Act, & Bonded Labour Prohibition Act.

« Conceptoal Framework of Indostrinl Relations, Commaon Reasons of Industrial
Disputes, Meaning of Trade Union, The Trade Union Act. 1926, Carrent Status of
Trade Unions in India. Problems and Probable Solutions of Trade Unions in India.

s Industrial Employment (Standing Orders) Act, 1946, Industrial Disputes Act, 1947,

Workers Participation in Management, Collective Bargaining and Negotistion,

Grievance Handling Management, Management of Discipline, Government

System of Lebour Administration In India, Wages, Dearness Allowance, Bonus

and Fringe Benefits Svstem In India.

Supgested Readings:
& Ghoiyve, B R Law and Procedure of Departimental Enguiry in Private and Public Seclon Lecknos,

Epstern L Cosypany.

Mathotr, €3 P The Law of Industrizl Disputes. Vol.l and 11, Bombay, N.M, Tripathi,

Mulik, P L. Handhook of Industrin] Low. Lucknow, Eastern Book.

Seth, DD, Industrial Dispate Ack 1947, Yol & [1. Bombay.

Srivestva 5.0, Industriaf Refutions and Labour Law, New Dedhi, Vikas

WD, Kapaor, Mercantile Law, Sultan Chond and Sons. New Delhi,

Mishro L. Case Laws on Indusirial Relations, Excel Books, New Delha.

Lochan. T.A. and Katz Heary. Collective Bargaining and IR, Homewood Illincis Richard D, Irish.

wlambkootiam, K, Trade Unloalsa, Myth and Reality. New Delhi, Oxlord University Press,

Nilanel J B 42, The Future of Industrial Relations. New Delhi, Sage,

Papali, TS & Rodgers, G. Labour Instingions and Economic Develupment In India. Geseva, IL0.

Ao W Indistrinl Reluions, Excel Books, MNew Delhi,

Rampewnmy, E.A. The Rayon Spinness The Strategic Monagement of Industiial Retations. Mew Dethi,

Ceclord Universily Press,

Virmani, 3.1, Participative Monagemen va, Collective Barguining . New Dethi, Vislon Books, Webb,

Sidoey & Webb, Headirics, Indesirial Demostasy, Melboumne, Losgman,

Persopne] Manazement s Indissirial Relations, L. Tripathl, Sulion Chand & Sons, Mew Delhi,

Drvnantles of Indusiris! Relation in India, C.8. Memaoria, Himaliya, Naw Dathi.

hlodern Labear Law end TR, Srikonts bish, Sulian Chand & Sons, Mew Delhi.

& Ipdosirial H:Inftinm in Indin, W Michael, Himalayn Publishi Mew Delhi.
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Semester — TV
ELECTIVE SPECIALISATION (1}
HUMAN RESOURCE MANAGEMENT

(HRM)

CRISIS, CROWD & DISASTER MANAGEMENT
(FT- HRM-2025403)
(Effective from Bateh 2025-246)

Conceptual Framework & Scope of Disaster Management, Factors and
Significance of Hazard and Vulnerability, Matural and Man Made Disasters. lmpact
of Disaster on Socio, Economic and Psychological conditions.

Consequences of Disasters and Harards, Loss of Human and Animal Life, Pre-
Disaster Management, Role of 1T, RS, GIS, GPS and ICS in Early Warning and
Prediction Svatems,

History of Disasters and Types of Hazards (Earthquakes, Yolcanisms, Cyclones,
Tsunamis, Floods, Droughts and Famines, Landslides & Avalanches), Disaster
Management and Planning, Post Disaster Management Planning - Management of
Essential Supplies and Temporary Shefter Relief, Evacuation & other Logistic
Management, Site Management.

Conceptual Framework of Crisis Management, ldentifying a Crisis, Steps in
managing crisis - cstablishing crisis cxecutive management feam. . Crisis
management team and crisis communication team, Rescue, relief, rehabilitation
and reconstruction, Crisis Management Plan.

Conceptual Framewaork of Crowd Management, Causes and Triggers for Crowd
Dizasters (As per NDMAY), Impacts of Crowd Disasters, Constitutional and Legnl
Provisions Regarding Crowd Management, Way Forward for Crowd Monngement

{NDMA Guidelines)
Supgested Readings:

Bryvanl Edwards (20057 Maturnl Hozands, Combridge Universty Press, UK.
Carer, W, Mick, 1991 : Disaster Monngement, Asian Development Bunk, Munils,
Ceniral Water Commission, 1987, Flood Aulas of Tndin, CWC, Mew Delhi

Cemral Water Commission. 1989, Monual of Flood Forecrsting, Mew' Delfhi,
Ceorverniment of Indin, 1997, Yulserability Atas of Indla, Sew Deil

Sahnl, Fardeep Et.Al (Bds.) 2002, Disaster Mitigation Experlences und Helbections

Bt ot e et b e b LT g/ POE et munag g oeorvdagiide, pul
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Semester — [V
ELECTIVE SPECIALISATION (2)
FINANCIAL ADMINISTRATIONS BANKING INSURANCE
(FARL

CORPORATE TAXATION, GST & REAL ESTATE FINANCE
(FT- FABI-2025404)
(Effective from Bateh 2025-16)

« Conceptual Framework of Income Tax in India, Residential Status of a Company,
Computation of Income under Different Heads of Income, Set off and Carry
forward of Losses, Deductions and Exemptions for Corporate Assesses, Minimum
Alternate Tax (MAT)

=  Meaning and Scope of Tax Planning and Location of Undertaking, Type of
Activity, Ownership Pattern, Tax Planning Regarding Dividends Policy, Issue of
Bonus Shares, Tax Planning Relating to Amalgamation and Merger of Companies.

* Tax Considerations in respect of Specific Managerial Declsion like Make or Buy,
Chwn or Lease, Close or Continue, Saie in Domestic Markets or Exporis;
Feplacements and Capital Budgeting Decisions, etc.

= Conceptual Framework of Goods and Service Tax (GST), Causes for adoption and
implementation of GST in Indin, Favomble impacts and difficultics of GST.
Classification of GST: Duai and Integrated GST. Important terms (CGST / IGST /
SGST / UTGST).

= Conceptual Framework & Trends of Real Estte in India, Rale of Real Estate, Resl
Estate Investment Routes, Real Estate Indices, Recent Trends in Indian Insurance
& Clobal Insurance Market, Concepiual Framework of Real Estate Insurance.

Suggested Readings:

& Al UK. & Ciopt, Bavi Systematic Approgeh o Income Tax, Alnhobad, Bhorst Law Hiouss,

& [aniam M Corporase Taxation - A Fandbook, New Delbi, Orental Law House.

= Binghania, VK. Direct Tax Planning & Monagemert, Toxmsn Pub,

o Briivas E.A. Handbook of Corporate Tax Planning. New Do, Tam MeCraw Hill,

»  Singhanie, ¥ K. st Singhania Kapil, Direct Tox Plonning & Munagemen, Tixeman Pub,

® [ ey DecTR T or g eosn s R-Reen b p og s 2R L AGET Fons BT 20 | on

»  Finwacial Plarming & Wealth Monogement, Convepla. and Pructies, Jovdeep Sen, Shroll Publishers
-
-

“Wealth Enging, Indian Finmncial Plamidng sisl Woalth Momogarment Handhook, Sundar Sekharan
Introdustion 1o Finpsclsl Plasaing, Indian Insttse of Banking ond Finance
Finnscial Planming: A Rewdy Reckonerddndha Sinha,
The Appraizal of Resl Estate. Thirtoenth Edition, Appraisal Irstiute, Chicage, Nlincis, 2008,
William B. Brueggemuan, il and Jl:l:'ﬁ'l,-.J.- . Fisher, Real Estate Finnnce snd Investments, Tenth
Editian,

*  Liriswold, 5. Robert, Reol Estate Investmest LIRS Lid, Mew Dedhi

Chaline Conrses and Hesources:
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Semester — IV |
ELECTIVE SPECIALISATION (2)
FINANCIAL ADMINISTRATION& BANKING INSURANCE
(FABI)
DERIVATIVES & FOREX RISK MANAGEMENT
(FT- FABI-2025405)
(Efrective from Batch 2025-26)

» Features of a Financial Derivative, Types of Financial Derivatives, Basic Financial
derivatives, History of Derivatives Markets, Uses ol Derivatives

& Pricing and Trading Mechanism in Forward Market, Forward Contract concepl,
Features of Forward Coniract, Classification of Forward Controcts, Forwarnd
Trading Mechanism, Forward Prices Vs Future Prices.

e Conceptual Framework of Options, Options and Swaps, Types ol options, Option
Valuation, Option Positions Naked and Covered Option. Determinants of Option
Prices, (Option Pricing, Basic Principles of Option Trading,

« Concept, Evaluation and Features of Swap, Types of Financial Swaps, nterest Hate
& Currency Swap, Debt Equity Swap, Financial Futures Contracts, — Types of
Financial Futures Contract, Traders in Futures Market in India, Futures Market
Trading Mechanism, Specification of the Future Contract Clearing House.
Operation of Margins, Settlement, Forward Contract Vs, Futures Contracts,

« Conceplual Framework of Forelgn Exchange Risk Management, lechnigues of
Risk Management (Imternal (Passive hedging) : Metting, Matching, eic., & External
{Active hedging) e.g. Forward contract, futore contract, etc.). Ditference between |
forex exposure and forex risk,

Snggested Rendings:

e Gupia S1. FINANCIAL DERIVATIVES THEORY, CONCEPTS AND PROBLEMS PHL Thelhi,
Ko 555, FINANCIAL DERIVATIVES. PHL. Mow Dhelhi, 2007

# Chance, Don M: DERIVATIVES and Risk Manngement Basics, Cengaps Ledmine Delhi,

Stulz M, Rene, RISK MANAGEMENT & DERIVATIVES, Cengnge Lesrning, New Delli,
& U Jeevonundam, FOREIGN EXCHANGE: PRACTICE, CONCEFTS, Sultnp Chand & vk, New

Dhelhi

+«  Vijuvabhoskar P ound Mahopotm B., DERIVATIVES SIMPLIFIED, RESPOSE ROOKS, Sage
Publications, Mew Delhi

& e twsow shahocollegebmur omgind b purmesn b S udy el S el Da T nst o I
iEEE I Technlguestsiu s O St lunugsimsnt. pl

v il pondiini s infiley Stady Mestorial MBA/ME A Semester | Imancs 8§ [nangial ert v v
peli

o batpscVdde pondiend odu. i/ Tles!Stdy st s MR ABIEA S Somester [ S o Morugunabg |, s
e Dgrivadives i

Online Courses and Resources:
o gl s ancourses 0 T2E
L [ H i TR L e LERA R
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SEMESTER — IV
ELECTIVE SPECIALISATION (3)
INTERNATIONAL BUSINESS & FOREIGN TRADE
(IBFT)

INTERNATIONAL LOGISTICS MANAGEMENT
(FT- IBFT-2025404)
{EfMective from Batch 2025-26)

« Marketing Logistics: Concept, objectives and scope; System elements; Relevance
of logistics in international marketing; International supply chain management and
logistics; Transportation sctivity — internal transportation. inier-state goods
movement; Factors influencing Distribution Logistics.

» Transportation: Containerization: CFS and inland container depots; Dry ports;
Road-Multi-modal ransportation and CONCOR; Role of intermediaries including
freight booking, shipping agents, C&F agents.

s General Structure of Shipping: Characteristics- Types of shipping- liner and tramp
operations; Conference Chartering operation- Freight siructure and practices;
Chartering principles and practices; UN convention on shipping information-
Documesits for shipping of goods.

= Air Transport: Air transporiation —tofal cost concept, advantages, freight structure
and operations; Carrier consignee liabilities- Cargo handling- Informaticn Support
Syslem.

o Inventory Control and Warchousing: Inventory management — concepts and
application to international marketing; Significance and types of warchousing

facilitics; Total cost approach (o logistics.
Suggested Readings:
»  Asop, VH SHIPPING MANAGEMENRNT CASES ANL COMCEPTS, Moomilian, Mew [elhi.
o Desai, [LP INDIAN SHIPPING PERSPECTIYES, Anupam Publicutions, Delhl,
o Khoone, KK, PHYSICAL DISTRIBUTION, Himalaya Publishing, Delni,
s Lomber, I elal STRATEGIC LOGISTIC MANAGEMENT, Taty MeGraw Hill, New Dedhi.
o SHIPFMNG BOCUMENTS AMDREPORTS, LINCTAL
s Pitpu e pomedumiedes.in Tiley Shudviuerinle S A M AdSemester TR Hnteril 1ial Logisaben Mg
goment pudi
Umline Courses and Resowrces:
| o e Vel e i oehraen ] D EOET
' Bopapme] g in oosrsoes | O DR

s Cgee Studies | Published Researched Papems / Ressanch Works
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SEMESTER -1V
ELECTIVE SPECIALISATION (3)
INTERNATIONAL BUSINESSE FOREIGN TRADE
(IBFT)

CROSS CULTURAL BUSINESS MANAGEMENT
(FT- IBFT-2015405)
(Effective from Bateh 2015-16)

= Concepwal Framework of Culture for & Business Context, Brief wrap up of
arganizational culture & its dimensions, Cultural Background of business stake-
holders [managers, employees, share holders, suppliers, customers and others],

o Global Business Scenario and Role of Culture A Frame work for Analysis,
Elements & Processes of Communication across Cultures, Communication
Strategy [or/ of an Indian MNC and Foreign MNC & High Performance Winning
Teams and Cultures, Culture Implications for Team Building.

& Conczptual Framework of Cross Culture Negotiation & Decision Making, Pmeess
of Megotiation and Meeded Skills & Knowledpe Base, Over view with twao
illustrations from multi caltural contexts [India — Europe/ India — US settings, for
Instance], Structure & Culture in &n organizational Context.

= Global Human Resources Management - Stalling and Training for Clobal
Operations — Expatriate - Developing a Global Management Cadre, Motivating and
Leading; Developing the values and behaviors necessary to build high-performance
organizetion personnel [individuals and teams included] — Retention strategies.

e Caorporate Colture - The Nature of Organizational Cultures Diagnosing the As-ls
Condition; Designing the Strategy for a Culture Change Building: Successtul
Implementation of Culture Change Phase; Measurement of ongoing Improvement,

Suggested Readings:
o Cashby Feanklin, REVITALIZE YOUR CORPORATE CULTURE: MHL Delki
= [beresky Helen, INTERNATIOMNAL MANAGEMENT: MANAGING ACRDES BORIDERS ANE
CULTURES, PHI, Dhlhi
#  Eaerin Delarsy, Rehildses Johi, THE SECRET OF A WINNING CULTURE: PHIL Deihi
# ksl pondumi el iniles St baserale T AMIH A4 Semsier/ T3 rosed ot 1 soies tan

npementpdl

Online Courses and Resources:
It onlinecoursey srviam ae dnimr2d e prey b
= Cpse Studies / Published Researched Papers / Research Works
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SEMESTER - IV
ELECTIVE SPECIALISATION (4)
ARTIFICIAL INTELLHZENCE, BUSINESS ANALYTICS, DATA BCIENCE & INFORMATION
SYSTEMS
(AIBADSIS)
MACHINE & DEEP LEARNING: PREDMCTIVE ANALYTICS
(FT-ATBADSIS-2025404)
(Effective from Batch 2025-26) __ |

o  Conceplual Framework of Machine leaming: what and why?, Recent Trends in
Deep Learning, Types of machine learning, Supervised leaming, Unsupervised
leaming, Some basic concepts in maching leaming.

e Performance Measores, Bias-Variance Trade off, Linear Regression, Bayes
Decizion Theory, Bayes Decision Theory, Wormal Density and Discriminant
Function, Bayes Decision Theory - Binary Festures, Bayesian Beliel Metwork

» TDprametric and MNon- Parametric Density Estimation, Parametric and Mon-
Parametric Density Estimation — ML and Bayesion Estimation, Porzen Window
ad KNM, Percepron Criteria and Discriminative Models Perceptron Criteria,
Discriminative models, Support Vector Machines (V).

s Conceptual Framework of Newral network & it's Applications,  Conceptual
Framework of Deep Neural Networks, Convolutional Neural Netwarks (CNN),
Vanishing and Exploding Gradients in Deep Neural Networks, LeMet - 5, AlexNet,
VGGNeL GoogleNet, and ResNew. Generative Adversarial Networks (GAN), Auto
Encoders und Relation © PCA, Recurrent Meural Metworks, U=MNet, Applications
arid Cuse studies

s Conceptual Framework of Predictive Analytics, Trendlines and Regression
Analysis, Forecasting Techniques, Introduction to Data Mining, Spreadsheet
Modeling and Analysis. Applications of Al in Human Resource Management,
Financial Administration & Banking Insurance, Infemational Busincss & Foreign
Trade, Agri Business, Cooperative, Dairy, Rural & Forest Management, Event,
Media, Towrism and Heritage Mansgement, Pharma, Healtheare, Hospital & Sports

Management,
sSugpested Readings:
= Memphy, Revin PL3011) Muochine eaming 1 a probabilistic perspective, The MIT Press, Cambridae,
[5E% GTH-C2620 FRO2-5%

#  [izschin Schastian (2005) Python Machine Learning, Fackt Publishing Lid, 1SBN- 1783555149
e Ramasubremanion Korikik and Abhishek Singh (2016) Machine Leaming Using B, ISIBN 1484273349
= {ihotak Ablijel {2017) Maochine Learning with B, Springer, [SBM- 98] 1088059
#  Ledoler, Jobanies (2013), Doty inining and busisess asalyiles with /B, Wiley | ISBN Y97K-1-118-
4T14-T
Zhon Yanchang (200211 “R and Do Mining: BEsamples md Case Swdiss", Academlc Press,
ISHMO| 23 T2TIN
E. Alpmaydin, Introduciion o Machine Leaming Jed Edition, Preative Hail {india) 2015,
B, L), Budy, . E- Hert ond [ 4G, Stork, Paitern Classification, 2nd Edn,, 'Wiley Endia, 2007,
C. M. DMshop, Paern  Recognibon  end  Machine  Learming  (Informaton Science  pad
Rrpstioral Speinges, WS,
WK, Bhuyan, Campuder Vision ond Image Processing: Fundumentals pnd Applicstions, published by
CRC press, LA, 2019,
£, 40, Haykin, Neural Networks and Leprmning Mochines, Trd Edition, Pearson Education {Indial, 2016,
len Gt low, Yoshus Bengio and Asron Courville, Deep Learming, MIT Press, 2016
Michisel A, Miglzen, Neurdd Networks and Desp Lesrning , Delermiination Press, 2015
Yoshue Hengio, Leaming Decp Architeciures for Al now Publishers [nc., 2009
ps s doiemerce. du. g et 2a media M AT psineps s e A nulyfes ).
Dpurinieni® sd e 200 unipseree Fhmd St b ol
Omline Courses amid Resourves:

®  lipas o bingeueies nptelad ey e ecX T pdevien
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SEMESTER - 1V
ELECTIVE SPECIALISATION (4)
ARTIFICIAL INTELLIGENCE, BUSINESS ANALYTICS, DATA SCIENCE &
INFORMATION SYSTEMS
(AIBADSIS)

DATASCIENCE AND CYBER SECURITY
(FT-AIBADSIS-2025405)
(Effective from Batch 2025-16)

» Definition and scope of data science, Role of data science in busingss amd
management, Overview of data lifecyele and dam-driven decision-making,

e Data Collection and Preprocessing, Data sources and types, Data acquisition and
cleaning, Data transformation nnd feature éngineering, Hands-on exercises with
data manipulation toals through Excel.

s Exploratory Data Analysis, Descriptive statistics and data visualization, Basics of
Univariste & bivariate analysis, Exploratory data visualization technigues {e.g.,
histograms, scatter plots), Basics of data visualization tools e.g.. Tableau & oral A
PowerBI, Multisectoral Applications of Python,

» Conceptual Framework of Cyber Sceurity, layers of security, Vulnerability, threat,
Harmfu! acts, Intemet Govemance (Challenges and Constrainis) Computer
Criminals, ClA Trind, Assets and Threat, motive of attackers, active stiacks.
passive attacks, Software attacks, hardware nttacks, Cyber Threats-Cyber Warfare,
Cyber Crime, Cyber terrorism, Cyber Espionage, ete, Comprehensive Cyber
Security Policy.

o Conceptual Framework of Cyber Security Regulations, MNational Cyber Security
Palicy, Concepts & Trends of Cybercrime, Implications of Cyber Security on
Organizational, cost of cybererimes and IPR, Basic Data Privacy. privacy in
different domains- medical, financial, etc.

Suggested Readings:
*  Evans J, R {20200, Business Analytles (Ird ed.). Pearsoa,
Shardy, B, Delen, O, & Turban, E. {Yeac), Budness Intelligence, Analytics, and Data Scieroe: A
Mnnagerial Perspective. Pearson.
Pyle, D, (2015), Dets Preparation for Date Mining, Morgan Kanfmans.
wimnderPlus, 1. (20463, Python Dote Science Hondbook: Essential Tools for Working with Data, OReilly
Media,
James, G, Witten, D, Hastle, T., & Tihshirani, i (2013], An Introduction o Statistical Leaming: with
fpplications in B, Springer.
s Zikopoulos, P, Estom, C., &Zikopoubos, P C. (2011). Understanding Big Dot Analytes [or Enlajrso
Closs Hadoop and Siréaniing Data MeCimw-Hill Osborme Media.

" ®

& Cyber Security
kg mreeleom ] Lol 20 enual s TV PERT 20SECL Ry Thdd B | AAD AN ki

»  Nina Godbole and Sunithelpure, Cyber Security Understanding Cyber Crimes,Computer Forensics and
Legal Perspetives, Wikey

B.B.Gupta, TP, Agrawal, Haoxlang Wang, Computer snd Cyber Becurity: Prinziples, Algotithm,
Applications, and Pempestives, CRC Press, [SEN GYRORISAT1335 2018,

Ooline Coarses and Resowroes:
s N npeel e invenbrses | L 1EA0RD
v hitpss o] e counRes | ol ] U R
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SEMESTER - IV
ELECTIVE SPECIALISATION (5)
AGRI BUSINESS, COOPERATIVE, DAIRY, RURAL & FOREST MANAGEMENT
ABCDRFNM

FUNDAMENTALS OF RURAL DEVELOPMENT & FOREST MANAGEMENT
(FT- ABCDHFM-2025404)
. { Effective from Bateh 2025-246) ————

o Concepiual Framework of Rural Area And Aural Development, Scope of Rural
Development, Causes of Rural Backwardness, Need For Rural Development,
Historical Evolution of The Concept of Rural Development In Indian Context,

=  Problems of Unemployment And Underemployment In Rural Areas, Conditions
and Problems of Agricultural Labor, Levels of Living of Rural People Poverty
Indicators - Measurement of Rural Povery - Poverly Line — Integrated Rural
Foverty

o FEducation In Rural Areas, Educational Institutions, Formal And Non Formal
Education, Health Services in Rural Areas, Rural Housing Programmes, Problems
and Sources of Drinking Water Supply in Ruml Areas, Programmes to Solve
Drinking Water Problems, Problems of Sanitation In Rural Areas.

s Conceptual Framework of Forest Management, Management of Private Forests
Vis-A-Vis Public Forests, Principles of Forest Management, Overview of National
Forest Policy 1804,1952, Some Peculiar Festures of Forest Manapement Or
Farestry, Instruments Of Forest Management, Socizl Forestry, Forestry In Relation
o Agricultural,

o Classification of Forest Geographical & Climatic (or Ecological), Functional,
Legal (or Swutory), Terdiordal, Administative {or Organizetional) and
Managemenl (or Silviculural), Recent Trends in Forest Management.

Suggested Readings:
s L5, Khanny , Ruesad Bevelopment in scath Asia |, India, Decp end Degp publishes
¢ [l Schomacher, Small is bewatifaf, Abacus
¢ RO Mehia , Rueml poverty in Indi concept, publisher.
e Rajagram Dasguplka, ndian agn. Ecorsmics, coneepd, publisher.

__®»  Fores Manpgement. Jiipss ui bedndgendefplifilesuim TRl
Online Courses and Resources:
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SEMESTER - IV
ELECTIVE SPECIALISATION (5)
AGRI BUSINESS, COOPERATIVE, DAIRY, RURAL & FOREST MANAGEMENT
(ABCDRFM)

PROCUREMENT AND MATERIAL MANAGEMENT IN AGRI BUSINESS
(FT- ABCDRFM-202540
(Effective from Batch 2025-26) 8
¢ An Owverview of Materials Management Fundamentals in Agri Busines.
Determination of Material Requirement Agr Business, Material Management: An
Overview of Material Management, Material Planning, Budgeting and Material
Requirement Planning, Purchase Management, Stores Management

o Procurement Management in Agri. Supply Chain, Purchasing Cycle, Types of
Purchases, Contract/Corporate Farming, Classification of Purchases Goods Ur
Services, Traditional Inventory Management, Material Requirements Planning, Just
in Time (JIT}, Vendor Managed Inventory (VMI).

= Conceptual Overview of Fertilizer Requirement in Agr Businss, Raw Material
Supply For Fertilizer, Principles of Manufacturing-Polassic Fertilizers, Secanadary
and Micronutricnt Formulations,

» Agri-Warehousing in India, Capacity Development and Uilization, Role and
Significance of Central Warchousing Corpomation, State Warchousing Corporstion,
Private Sector in Agri-Warchousing, Agri Warchousing Organisations In India, E-
MNAM Mandi To Promote Agri-Warchouse,

s Material Handling-Principles, Equipments; Line Balancing-Problems, Operation
Decision, Production Plenning and Control-In Mass Production-In Batch/Job
Under Manufacturing.

Bupiresied Readings:

Brady WC & Weil RR. 2002, The Noturs nnd Properties of Soils. 13th Ed. Pearson Edu.
Ferttlizer Control Order {dMlerent years), Fertilizer Association of India, New Delhi.
Feriilizer Stutistics {different yearsh, Fertilizer Association of India, New Delhi

Indinn Jowrmel of Fertilizers [different vearst. Fertilizer Association of India, New Dhelhi.
San CHIH Y, 1980, Chemistry and Technology of Fertilizers, American Chemical Soc,
Monogruph Series. Reinhold Pubd, Coep.

Tisdale 5L, Melson WL, Beston JO & Hoviin JL. 2002 Soil Fertillty and Fertibizers. Sth B4 Prentice
Hwll

'Resources: Cise Studics / Published Researched Papers ¢ Research Works
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SEMESTER — IV
ELECTIVE SPECIALISATION (6)
EVENT, MEDIA, TOURISM AND HERITAGE MANAGEMENT

(EMTHM)

MANAGING MEGA PUBLIC EVENTS & SBSTA]]’*M.BT.E TOURISM
' (FI-EMTHM-2025404)
| ( Effcetive from Batch 2025-26)

* Conceptual Framework of Events Management, Scope, Importance and Types of
Events, Practices in Event Management, Key steps to a successful event, Procpects
and Challenges in Mega Public Event

« The Dvnamics of Event Management: Event Planning and ergenizing — Problem
Salving and Crisis Manapement — Leadership and Participants Management -
Managing People and Time ~ Site and Infrastructure Management.

* Introduction to Meetings, Incentives, Conferences, and Exhibitions (MICE):
Manaing MICE, Components of the Conlference Market, Chamcleristics of
Conferences and Conventions, MICE as a supplement to Tourism, the nature and
demand of Conference markets- The Economic snd Sccial significance of
Conventions, process of Convention Management.

+ Event Marketing — Customer care = Marketing equipments and wols — Promotion,
Media Relations and Publicity - Event Co-ordination - Visunl and Electronic
Communication — Event Presentation — Event Evaluation — Case Studies of events
of Mational and Intemational importance.

* Travel Industry Fairs — Benefits of Fairs - ITB, WTM, BTF, TTW, FITUR. KTM,
IITM™, Cll-Events, PATA Travel Mart.

* Conceptunl Framework of Sustainable Tourfsm. Mass Towrism, Alternative
Tourtsm, Eco Tourism & Responsible Tourism, Sustainable Resource Management
Sustainable Tourism Development, View OF UNWTO, Principles of Sustainability,
Challenges of Sustainable Tourism, Ecotourism and Sustainable Tourism.

Suggested Readings:
*  Even Management, [ s ag,dnlisile oo stme FIN 200 0|
= Buveni-Munngament,
Bt U el o Ban e 1 e Sudc Moserp e A Al A AS e et Topelum 1]y et S lunisamient o
i1
Axrigh Barry (1994, EVEMNT AND ENTERTAINMENT MARKETING, Vikas, Delhi,
Bhatie A K. (2001], EVENT MANAGEMENT, Sterling Publishers, Xew Delhi.
Dravid C. Watt (1998), EVENT MANAGEMENT IN LEISURE AND TOURISM, Pearzan; LK.
loe Gold Blett (19%97], SPECIAL EVENTS- BEST PFRACTICES IN MODERN EVENT
MANAGEMENT, Jobn Wiley o Soevi, Mew York.
Panwear L5, [1998). MARKETING IN THE NEW ERA, Soge. New Delil.
Prevoen Sethl * Hendbook of Sustsinable Tomirsm"”, Armol Publication, Lid
nC Sinha* BEoveourism and Mess Tourism'™ , Anmol Publbeation, ]Lbd,
PelsrovFurth ~Touriam And Sostainabilly™ Roulh Vdyi Pubdisher,
Mukesh Range & Erevesh MNigam “New A Jvea ln Tougism Mana m”, AdhEjil Publications

Oline Courses and Resources:
= liklcon ineceurses. s o 2L as i pop 0 e peoyies
*  Casc Studics / Published Researchod Papers / Research Works
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SEMESTER -1V
ELECTIVE SPECIALISATION (6)
EVENT, MEDIA, TOURISM AND HERITAGE MANAGEMENT

(EMTHM)

INTERNATIONAL TOURISM MANAGEMENT
(FT-EMTHM-2025405)
(Effective from Batch Z2025-26)

e Conceptual Framework of Domestic and Intemational Tourism. Rele of
Government in promotion of Domestic and Intemational tourism in India. Types
of International and Domestic Tourism, Emergence of Modern Concept of
Tourism, Emerging Tourist Demand Pattems (Eco, Pthnic, Adventure, MICE,
Medical and Well-being Tourism).

= Economic impact of international tourism, Factors affecting Globul & regional
lourist movements, Contemporary trends in inlernational ourist moverments,
Characteristics of Inbound tourism and patterns of India’s major international
market, Long -term tourism growth trends, 1ourism growth in major regions.

= Alternative tourism — Meaning, types and importance, Case studies of aliemative
tourism destinations — India, Costa Rica and Brazil. Barriers to travel —
Economical, Political, Health and environmental risk.

* Patterns and chamcleristics of India’s outhound tourism. Factors Affecting
International Tourism and Meed for Effective Crisis Management, major tourist
generating states m India,

® Internstional organizations wiz. WTO, WTTC, I|ATA, National tourism
ofganizations viz MOTGOI. Development of transporiation, icchnology &
automathon worldwide,

Suggested Readings:
*  [Inmemptional Towrism ; A K_Bhatia
& Tourism System | Mill B.C. & Mormison
» _Tourism: Principies and Practices: 5K Swain and J. M. Mishma

Omline Courses and Resources:
o pscenlinecourss oanavanitag [nices 18 mg 2 ninyice
¢ htpsonlinecoumeesvavom®ac neoc | 4_med0pneyign

#  Cose Studies < Published Resenrched Papers ¢/ Rescarch Wiarks
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SEMESTER — IV
ELECTIVE SPECIALISATION (7)
PHARMA, HEALTHCARE, HOSPITAL & SPORTS MANAGEMENT
(PHHSM)

HOSPITAL OPERATIONS MANAGEMENT & HOSPITAL INFORMATION SYSTEM
(FT- PHHSM-2025404)
(Effective from Bartch 2025-26)

o Conceplual Framework of Hospital Operations Management, Hospital
Management in Context of: Front Office; Admission; Billing: Medical Records;
Ambulatory Care; Death in Hospital; Brought-in Dead; Maintenance and Repairs
Bio Medical EquipmenL
« Clinical Services, Clinical Depariments, Owt patient department (OPD]),
| Introduction, Location, Types of patients in OPD, Facilities, Flow pattern of
patients, Training and Co-ordination; Rediology, Location, Layout, X-Ray rooms,

| Types of X-Ray machines, Swff, USG, CT, MRI, ECG. Supporting Services in
Hospital; House Keeping, Linen and Laundry, Food Services, Central Sterile
Supply Department (CSSD).

| = Facility Location and Lavoul importance of location. factors, peneral sieps n
location selection -Types of lay outs — product, process. sérvice facility layout-
Work standanls, techniques of work measurement-Work sampling, celibration of
hospiad equipments. Productvity measures, value addition, capacity wlilization,
productivity — capimal operations, HR incentives calcolation. applications in
hospital.

o Purchasing siralegy process — organizing the purchasing fumction — financial
aspects of purchesing — tactical and operational applications in purchasing.
Inventory Management: valuation and accounting for inventery — physical location
arl control of invemiory = planning and replenishment concepls — protecting
inventory; Value Management, Value engincering, value analysis,

o Conceptoal Framewark of Hospital Information System (HI5), Need For HIS,
Components of HIS, Factors Effecting HIS, Introduction to Health Informatics
Applications: Hospital Information System, Clinical Decision Support System,
eHealth, mHealth, Telemedicine.

Eu.gﬂu‘-‘!:l Ihadl.ngs
Madlied Sharnu, ESSENTIALS POR HOSPITAL SUPPORT SERVICES AND PHYSICAL
INFRASTRUCTURE,
s Bakharkar BM, PRINCIPLES OF HOSPITALS ADMINISTRATION AND PLANNING, Jaypee
#  Francis CM, Marlo C de Souza, HOSPITAL ADMINISTRATION, Naw Dedbd, 3000
Prubhu Kh. Sood 5K, HOSPUTAL LABORATORY SERVICES ORGANIZATION AND
MANAGEMENT, Journal of Acsdemy of Hospital Administrution, 20 ) 1990
kathleen M., INFORMATICS FOR HEALTHCARE PROFESSIONAL
Jaames O Brien, Tate MeGraw Hill, MANAGEMENT INFORMATION S¥YSTEM
Peter Morton, INTRODUCTION TO COMPUTER, Tala MeCGiraw HIill
Hl%,
Db v D s B eSS L TR Sip M orepit | A v s rmid o] | B, 20 Y ] Dbl 200 e foorm
shinnBandiSy st oapisg e dintoomatjap®hiisvieons (ol
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SEMESTER - IV
ELECTIVE SPECIALISATION (7)
PHARMA, HEALTHCARE, HOSPITAL & SPORTS MANAGEMENT

(FHHSM)

HEALTHCARE & SPORTS ANALYTICS
(FT- PHHSM-2025405)
T (Effective from Batch 2025-26)

o  Conceptual Framework of Healthcare & Sports Analvtics, Role and Impact of
Healtheare & Sportz Analytics in Business Word, History of Healthcare & Sports
Arnalvtics, Importance of Data Analvtics in Healthcare & Sporis Analyties,

* Predictive analytics in healthoare & Sports, Prescriptive analytics in Healthcore &
Sports, Why is data analytics important in healthcare & Spons?, Prospects and
Future of Healthcare & ::'pun:s Anniytics,

» Data collection process in healthcare & Sports, Data Storage and rcpn:s.mr.ulmn in
healthcare & Sports, Various sources for open source analysis in Healthcare &
Sports.

o Data cleaming; Analysis Part; Key [nsights; Communicating Results; Data
Preparation; Setting up the benchmark in Healtheare & Sporis Analyties.

* Machine Leaming Foundations for Healthcare & Sports Analyitics (Tree Like
reasoning, Probabilistic reasoning and Bayes Theorem, Weighted sum approach ).
Deep Leaming in Healtheare & Sports Analvtics.

Sugpested Readings:
¥ bl horuseenaeg | i dHELRA =TTl
¢ Yikus Kumar, Healthcare Analylics Made Simple: Technigues in healthcare computing using mschine
learming and Pyihon,

| Restirees: Case Studies | Published Rescarched Papess | E‘.mnrth ‘M]rlu
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__ SEMESTER - IV

COMPREHENSIVE VIVA-VOCE
(FT-CC-2025406)
(Effective from Batch 2025-26)

+ OBJECTIVE: To assess the theoretical/ concepiual as well ns personality based
communication skills! behavioral competence of the sludents, so as 1o evaluate the
subjects taught in the entire two year program,

s OUTCOME: Extensively beneficial in the assessment of students’ decision making
skills, interview skills, and face w0 fice cffective communication skills and
understanding their domain knowledge testing. Helpful in encouraging their
mpplication testing abilities of theory with concepmal clarity.

| & The Comprehensive Vive-Yoce Examination would assess the theoretical, practical

as well o8 behavioral competence of the candidate. The evaluation is panorsmic
| covering the subjects taught in the entire two-yesr program 1o examine the
managerial skills the candidate is supposed o possess.

s The Assessment / Evaluation shall be done by a pangl consisting of Head of the
Department / Director and One Intermal Faculty in case of the University Teaching
Department and Head / Director of the Institute and One Externul Examiner o be
sppointed by the Examination Committee of the University, in cese of all affiliated
colbeges/Institutes of the University.

s In case of special circumstances / natural calamities / pandemic condition, offline /
enline Comprehensive viva-voce may also be armnged / conducted subject to the
mutual consent of external examiner / internzl examiner, as per directives issued

| time o time.
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Axppendix
CERTIFICATE

This is o certify that S/ofDfo Enrolment No --
Roll NO ==—- 1s / was a bonafide student of

has successfully completed / passed MBA (Full Time)
Two Years, AICTE Approved Programme / Course with following Elective
Specialisation in addition to Marketing Specialisation, respectively in MBA
111 Semester Marksheet Sr. No. Dated and IV Semester
Marksheet Sr No. ——= Dated , duly Sealed and Signed by
the Competent Authority of the Vikram Universily:-

"fIBA III MBALY
Elective Spfumlisutmn Elective Specialisation
T B s 8 [rmsmm)
Course Code Course Code
[ Course Name Course Name
Course Code Course Code
Course Name Course Name

The weightage of above Specialisations are equal.

Dean: — FMS Chairman BOS  Director / Principal Registrar
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