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INTERNATIONALLABOURORGANISATION(ILO)

INTRODUCTION:

Itisa tripartiteU.N.agency,established in 1919.TheInternationalLabour

OrganisationortheILObringstogethergovernments,employersandworkersof187

memberstates,tosetlabourstandards,developpoliciesanddeviseprogrammes

promotingdecentworkforallwomenandmen.

Overthespanofitsexistenceforacentury,theOrganizationhasplayedaroleatkey

historicaljunctures – the GreatDepression,decolonization,the creation of

SolidarnośćinPoland,thevictoryoverapartheidinSouthAfrica–andtodayinthe

buildingofanethicalandproductiveframeworkforafairglobalization.

Itwascreatedin1919,aspartoftheTreatyofVersailles thatendedWorldWarI,to

reflectthebeliefthatuniversalandlastingpeacecanbeaccomplishedonlyifitis

basedonsocialjustice.

ThedrivingforcesfortheILO'screationarosefromsecurity,humanitarian,political

andeconomicconsiderations.ThefoundersoftheILOrecognizedtheimportanceof

socialjusticeinsecuringpeace,againstabackgroundoftheexploitationofworkers

intheindustrializingnationsofthattime.Therewasalsoincreasingunderstanding

oftheworld'seconomicinterdependenceandtheneedforcooperationtoobtain

similarityofworkingconditionsincountriescompetingformarkets.

TheConstitutionoftheILO wasdraftedinearly1919bytheLabourCommission,

chairedbySamuelGompers,headoftheAmericanFederationofLabour(AFL)inthe

UnitedStates.Itwascomposedofrepresentativesfrom ninecountries:Belgium,

Cuba,Czechoslovakia,France,Italy,Japan,Poland,theUnitedKingdom andthe

UnitedStates.

Theprocessresultedinatripartiteorganization,theonlyoneofitskind,bringing

togetherrepresentativesofgovernments,employersandworkersinitsexecutive

bodies.

Reflectingtheseideas,thePreambleoftheILOConstitutionstates:

 Whereasuniversalandlastingpeacecanbeestablishedonlyifitisbased

uponsocialjustice;

 Andwhereasconditionsoflabourexistinvolvingsuchinjustice,hardshipand

privationtolargenumbersofpeopleastoproduceunrestsogreatthatthe

peaceandharmonyoftheworldareimperilled;andanimprovementofthose
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conditionsisurgentlyrequired;

 Whereasalsothefailureofanynationtoadopthumaneconditionsoflabour

isanobstacleinthewayofothernationswhichdesiretoimprovethe

conditionsintheirowncountries.

.

ThePreamblealsorecognizesanumberofkeyprinciples,forexampleequal

remunerationforworkofequalvalue andfreedom ofassociation,andhighlights,

amongothers,theimportanceofvocationalandtechnicaleducation.

TheareasofimprovementlistedinthePreambleremainrelevanttoday,includingthe

regulationofworkingtimeandlaboursupply,thepreventionofunemploymentand

theprovisionofanadequatelivingwage,socialprotectionofworkers,children,

youngpersonsandwomen.

FUNCTIONSOFILO:

Theinternationallabourorganisationperformsawiderangeofdutiesandfunctions

forthepurposeoffosteringlabourrightsandensuringmanpowerorganisationalong

withVocationaltrainingfor:

• Migrantworkers

• Womenworkers

• Childworkers

• Socialsecurity

• Conditionsofwork

• Health,safety&welfare

• Otheractivities-Promotionofhandicraft&smallindustries,worker’s

educationprograms.

ROLEOFILO:

TheILOplaysavitalroleinensuring-

•Fullemployment&raisingstandardofliving

•SatisfactoryEmploymentopportunities

•Facilitiesfortraining&transferoflabour-migrationforemployment&settlement

•Policieswithwages,hours&conditionofwork
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•Effectiverecognitionoftherightofcollectivebargaining

•Protectionoflife&healthofworkers

•Provisionforchildwelfare&maternityprotection

•Provisionforadequatenutrition,housing

•Assuranceofequalityofeducation&vocationalopportunity.

OBJECTIVES:

FourstrategicobjectivesattheheartoftheDecentWorkagenda,areobservedby

 Setandpromotestandardsandfundamentalprinciplesandrightsatwork 

 Creategreateropportunitiesforwomenandmentodecentemploymentand

income 

 Enhancethecoverageandeffectivenessofsocialprotectionforall 

 Strengthentripartitesystemandsocialdialogue 

Insupportofitsgoals,theILOoffersunmatchedexpertiseandknowledgeaboutthe

worldofwork,acquiredoveralmost100yearsofrespondingtotheneedsofpeople

everywhere fordecentwork,livelihoods and dignity.Itserves its tripartite

constituents-andsocietyasawhole-inavarietyofways,including:

Formulationofinternationalpoliciesandprogrammestopromotebasichuman

rights,improve working and living conditions,and enhance employment

opportunities

Creationofinternationallabourstandardsbackedbyauniquesystemtosupervise

theirapplication

Anextensiveprogrammeofinternationaltechnicalcooperationformulatedand

implementedinanactivepartnershipwithconstituents,tohelpcountriesputthese

policiesintopracticeinaneffectivemanner

Training,educationandresearchactivitiestohelpadvancealloftheseefforts

STRUCTUREOFILO

 InternationalLabourConference(ILC)

 GoverningBody

 InternationalLabouroffice

InternationalLabourConference(ILC):

o Policymaking/legislativewingofILO
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o Holdssessiononceinayear

o ILCelectsgoverningbody

o Meetings/sessions are attended by4 delegates -2 from govt.

(GenerallyCabinetMinisters)-1representativeofemployee-1

representativeofemployer

o Eachdelegateisaccompaniedbyadvisornotexceeding2innumber

o Non-govt.delegatesarechosenbygovt.

FunctionsofILC:

 Formulationofinternationalstandards(Conventions&recommendations)

 Decideexpenditurebudget

 Selectoncein3yearsmembersofgoverningbody

 Electpresident

 Considerlabourproblems&assistsolution

 Tomakeamendments

GoverningBody:

•ItisexecutivewingofILO

•Itisapoliticalbody

•ImplementsdecisionsofILCwiththehelpofInternationallabouroffice

•Itconsistof56titularmembers-28govt.-14employer-14employee

•Further,itconsistof66deputymembers-28govt.-19employer-19employee

GoverningBody

•10ofthetitulargovt.seatsarepermanentlyheldbystatesofchiefindustrial

importance(Brazil,China,France,Germany,India,Italy,Japan,U.K.,U.S.,TheRussian

Federation)

•Generallyitmeetsthriceinayear(March,June,November)

•MembersareelectedbyILCevery3years

•Electsdirector-generalafterevery5year

•DecidesagendasforILC

•Scrutinizethebudget

•Followuprecommendations&conventionsofILC

InternationalLabourOffice:
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•ItisafocalpointforactivitiesofInternationalLabourOrganizationunderthe

supervisionofGoverningBody

•ItisheadedbyDirector-General

•ItsheadquarterisatGeneva

•Officeemploys2700officialsfromover150nations

•Officealsocontainsaresearch&documentationcentre

•Itisresponsibletocollect&distributeinformationoflabour&socialproblems

CHALLENGESFORILO:

Forcedlabour

TheILOhasconsideredthefightagainstforcedlabourtobeoneofitsmain

priorities.Duringtheinterwaryears,theissuewasmainlyconsideredacolonial

phenomenon,andtheILO'sconcernwastoestablishminimumstandardsprotecting

theinhabitantsofcoloniesfromtheworstabusescommittedbyeconomicinterests.

After1945,thegoalbecametosetauniformanduniversalstandard,determinedby

thehigherawarenessgainedduringWorldWarIIofpoliticallyandeconomically

motivatedsystemsofforcedlabour,butdebateswerehamperedbytheColdWar

andbyexemptionsclaimedbycolonialpowers.Sincethe1960s,declarationsof

labourstandardsasacomponentofhumanrightshavebeenweakenedby

governmentofpostcolonialcountriesclaiminganeedtoexerciseextraordinary

powersoverlabourintheirroleasemergencyregimespromotingrapideconomic

development.

.

Minimumwagelaw

ILOhascreatedMinimumWage-FixingMachineryConvention,1928,MinimumWage

Fixing Machinery (Agriculture)Convention,1951 and Minimum Wage Fixing

Convention,1970asminimumwagelawforthepurposeofprotectionoftherightof

laboursforfixingminimumwage,

HIV/AIDS

TheInternationalLabourOrganization(ILO)istheleadUN-agencyonHIVworkplace

policiesandprogrammesandprivatesectormobilization.ILOAIDSisthebranchof

theILOdedicatedtothisissue.

TheILOhasbeeninvolvedwiththeHIVresponsesince1998,attemptingtoprevent
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potentiallydevastatingimpactonlabourandproductivityandthatitsayscanbean

enormousburdenforworkingpeople,theirfamiliesandcommunities.InJune2001,

theILO'sgoverningbodyadoptedapioneeringcodeofpracticeonHIV/AIDSandthe

worldofwork,whichwaslaunchedduringaspecialsessionoftheUNGeneral

Assembly.

Migrantworkers

Astheword"migrant"suggests,migrantworkersrefertothosewhomovesfromone

countrytoanothertodotheirjob.Fortherightsofmigrantworkers,ILOhasadopted

conventions,includingMigrantWorkers(SupplementaryProvisions)Convention,

1975andUnitedNationsConventionontheProtectionoftheRightsofAllMigrant

WorkersandMembersoftheirFamiliesin1990.

Domesticworkers

Domesticworkersarethosewhoperformavarietyoftasksforandinotherpeoples'

homes.Forexample,theymaycook,cleanthehouse,andlookafterchildren.Yet

theyareoftentheoneswiththeleastconsideration,excludedfromlabourandsocial

protection.Thisismainlyduetothefactthatwomenhavetraditionallycarriedout

thetaskswithoutpay.Fortherightsanddecentworkofdomesticworkersincluding

migrantdomesticworkers,ILOhasadoptedtheConventiononDomesticWorkerson

16June2011.

ILOandglobalization

Seekingaprocessofglobalizationthatisinclusive,democraticallygovernedand

providesopportunitiesandtangiblebenefitsforallcountriesandpeople.TheWorld

CommissionontheSocialDimensionofGlobalizationwasestablishedbytheILO's

governingbodyinFebruary2002attheinitiativeofthedirector-generalinresponse

tothefactthattheredidnotappeartobeaspacewithinthemultilateralsystemthat

wouldcoveradequatelyandcomprehensivelythesocialdimensionofthevarious

aspectsofglobalization.

FutureofWork

TheILOlaunchedtheFutureofWorkInitiativeinordertogainunderstandingonthe

transformationsthatoccurintheworldofworkandthusbeabletodevelopwaysof

respondingtothesechallenges.Theinitiativebegunin2016bygatheringtheviews

ofgovernmentrepresentatives,workers,employers,academicsandotherrelevant

figuresaroundtheworld.About110countriesparticipatedindialoguesatthe
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regionalandnationallevel.Thesedialogueswerestructuredaround"fourcentenary

conversations:workandsociety,decentjobsforall,theorganizationofworkand

production,andthegovernanceofwork."Thesecondsteptookplacein2017with

theestablishmentoftheGlobalCommissionontheFutureofWorkdealingwiththe

same"fourcentenaryconversations".


