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Ph.D. Entrance Examination-a 1Pt - -20‘?-”

Public Administration
Faculty of Social Science

Part A — Research Methodology

(Under the provision of ordinance no.11)
Entrance Examination shall comprise of one multiple choice

objective naper having 50 questionsof one mark each from part A

and 50 questionsof one mark each from part B (Total 100 question) max.Marks 100

-

0! Research-Nature, Techniques of Social Résearch, Logical, Historical and Scientific
Methods in Sacial Sciences.

02  Problem formulation, Research design and Project Formulation-hypothesis, concepts,
selection of universe, sampling, Sources of Data collection-Primary and Secondary.

03 Techniques of Data Collection-Content Analysis, Interview, Observation, Schedule and

Questionnaire, Projective techniques and use of Mechanical aids.

04 Techniques of Measurement Analysis-Sociometry Scaling, Index Number, Social Distance.

05 Data Processing-Editing, Coding, Sorting and Compufing Variables, Classification and
Tabulation. 4 ;

06 Report Writing-Introduction, Research Methods, Referencing and Foot noting, Analysis
and Interpretation, Presentation of Conclusion, Presentation of Tables and Diagrams,
Statistical Tests.

07 Frequency Distribution-Frequency, Tables, Rules of F requency arrangement, Distribution
of comparative frequency and cumulative frequency, Charactersstics of Researcher

08 Graphic & Diagramatic presentation of Data.
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Ph.D. Entrance Examination m‘t" RTLY

Part- B
SUbject- Public Administration

(Under the provision of ordinance no. 11.)

Syllabus for Entrance Test for Ph.D. in Public Administration

I': Principles of Public Administration

Public Administration; Meaning and Definition, Nature and Scope. Evolution of Pub.Admn. as a discipline,
Pub.Admn. as an art or science. Pub. Admin. And Private admn.; Features, Differences and Similarities.
Approaches to the study of Pub.Admn.; Historical app.. Legal app.. Political app., Technical or Non-Political
upp., System app., the app. From the subject matter context.

I'he Psychological app., Human Relation app., Behavioral app., Ecological app., Public Choice app., The Case-
Method app.

Administration and Management; Difference and Similarities, Managerial app. To the study of pub.admn.
‘elation with other social sciences- Political Science, Law, Sociology, History, Ethics and Economics.

‘elation with other disciplines- Science and Technology, Psychology and Geography. New Public
“dministration, New Public Management..

Jrganisation; Meaning and Definition. Bases of Organisation. Formal and Informal Organisation; Features,
erits and Demerits. :

lierarchy, Span of Control, Unity of Command, Division of Work, Coordination, Authority and Responsibility,
supervision, Control.

-entralisation and Decentralisation, Delegation. Characteristics and Functions of Line Agencies, Staff Agencies
nd Auxiliary Agencies. Differences and Inter-relationship between Line and Staff Agencies.

orms of Public Organisations; Ministries and Departments, Corporations, Companies, Independent Regulatory
‘ommission, Board and Commission, Adhoc and Advisory Bodies.

leadquarter-Field Relationship. The Chiel Executive: Meaning, Types, Functions and Powers. OM Unit;
Jrganisation and Management, Organisation and Methods.

wdministrative Law; Definition, Scope. Concept of Rule of Law. Doctrine of Separation of Power. Delegated
egislation; Meaning, Classification.

.dministrative Adjudication; Meaning. Types, Importance. Right to Information Act; Provisions and Practice.

Il : Financial Administration

I inancial Administration: Meaning, Principles, Elements and Importance. Indian Economy; Salient Features and

« hallenges. Monetary Policy and Fiscal Policy: Features and Importance. Reserve Bank of India: Structure and

unctions.

- udget; Concept and Definition, Types, Principles and Importance. Budgetary Process. Concept, Objectives,

< dvantages and Disadvantages of Line-ltem Budget, Performance Budget, Zero Base Budget, Planning-
‘ogramming Budgeting System, Gender Budget.

tudget in India; Agencies involved in Budgetary Process. Budget-Making, Budget-Enactment & Budget-
plementation. Accounts and Audit; Concept, Types and Importance.

~iblic Expenditure; Meaning & Importance, Difference b/w Public & Policy Expenditure, Public Expenditure in
dia & control on it; Budgetary Control, Executive Control. Parliamentary Control; Estimate Committee, Public

' ccounts Committee, Comptroller & Auditor General of India;
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1 : Personnel Aﬂninistration

caning and Objectives of Personnel Administration, Importance of Human Resource Development.
:cruitment; Meaning, Definition, Types of Recruitment with Merits and Demerits.

aining; Meaning, Definition, Importance, Types of Training with Merits and Demerits. Promotion; Meaning,
:finition, Importance, Types of Promotion with Merits and Demerits.

Frsition Classification; Meaning and Concept. Types of their Merits and Demerits. Civil Service Classification in
I: dia; AH [ndia, Central, State Services. Discipline. Morale.
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(irievance redressal mechanism; Staff Association: Need and importance. Employer- Employee Relationship. Pay
and Service Conditions. Code of Conduct.

Administrative Ethics; Need and Importance. Neutrality and Anonymity. Concept of Committed Bureaucracy.
(eneralist and Specialist. Minister-Civil Servant Relationship.

IV : Indian Administration

Administrative Legacy at the time of Independence- Civil Services, District and Revenue Administration.
Features of Indian Constitution.
Basic Constitutional Provisions of Indian Admn; Preamble, Fundamental Rights, Directive Principles of State
“olicy, Fundamental Duties, Constitutional Amendment Procedure. =
ndian Parliament; President, Lok Sabha, Rajya Sabha. Office of President; His Power and Functions. Office of
“rime Minister; His Power and Functions. The Union Council of Ministers; Power and Functions.
-abinet and its Importance. The Central Secretariat; Structure and Functions. The Cabinet Secretariat; Structure
ind Functions. The Election Commission; Structure and Functions.
-ivil Services in India; Recruitment Procedure to All India and Central Civil Services. Union Public Service
-ommission; Composition and Functions. Training of Civil Servants in India.
onstitutional Provision; The State Legislature (Vidhan Sabha). The Office of Governor; Appointment, Power
1d Functions. The Office of Chief Minister; Appointment, Power and Functions. The State Council of Ministers;
‘ower and Functions.
“abinet and its Importance. State Secretariat, Organisation of Ministries. Departments and Directorates. Role of
“hief Secretary. Lok Ayukta; Appointment, Service Conditions, Functions and Criticism.
‘entre-State Relations; Legislative, Executive and Financial Relations. National Finance Commission;
“omposition and Functions. Role of Planning Commission and National Development Council.
tate Public Services; Recruitment Process. State Public Service Commission; Compositions and Functions.
raining to State Civil Servants.. District Admn; Dist. Collector: Power and Functions, Democratic
+ ecentralisation, Panchayati Raj in India.

" : Development Administration

|tevelopment Admn.; Meaning, Nature and Scope. Concept of Development Admn. And Administrative
| levelopment. Development Admn. And Traditional Admn. Public Admn. as an Instrument of Development.

| 'ureaucracy and Development; Role of bureaucracy. Interaction among Bureaucrats, Politicians, Technocrats,
tocial Scientists, Educationists and Journalists.

I'cople’s Participation; Meaning, Importance, Types (Formal and Informal). New Directions in People’s Self
| 'evelopment and Empowerment. Characteristics and Role of Civil Society.

‘mperatives of Development Management, Role of Law and Order Administration, Good Governance, E-
{ overnance, State vs. Market Debate.

& dministrative Reforms for the Development; Concept & Importance. Problems come before administrative
v forms & Suggestions.

-

I : Public Enterprises in India

“iblic Sector and Private Sector; Similarities and Differences. Public Enterprises; Meaning, Definition,
1portance. Growth of Pub. Ent. in India. Various types of Public Enterprises.

- saracteristics, Composition, Merits and Demerits of; Departmental Form, Public Corporation and Joint Stock
- >mpany. Management Board; Types and Composition, Presentation of Legislators, Civil Servants and Workers.
“inctions of Management Board.

rrsonnel admn. In Pubic Enterprises & Indusrtial Relations; Meaning, Purpose, Recruitment, Training,
omation, Salary & Service Conditions. Financing of Pub.. Ent.; Govt. Share, Share Market: Bombay Stock
- change, National Stock Exchange. Securities and Exchange Board of India (SEBI), Industrial Bank of
+ dia(1DBI), Small Industrial Bank of India(SIDBI).

ontrol over Pub. Eny; Parliamentary control, Ministerial control, Committee on Public Undertakings(CPU),
dicial control. Role of Comptrolier and Auditor General of India in Pub. Ent. Performance Audit of Pub. Ent.
oblems and Contemporary issues of Pub. Ent. in India: Corruption, Financial Loss, Disinvestment &
P ivatisation, Autonomy and Public Accountability, Impact of Liberalisation, Privatisation & Globalisation on

P blic Enterprises. o
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