Admw|E sy t).2021 A5)  VIKRAM UNIVERSITY, UJJAIN

dede.- OS'dSIzoi

Joint Secretary,

Distance Education Bureau (DEB),
University Grant Commission (UGC),
35, FerozeShah Road,

New Delhi -110001,

Sir,

Sub: Vikram University, Uj jain—Application for theRecognition of Open and Distance Learning
ODL programs for the Academic Session July 2021 and onwards - Submission of
Application --Requesting.

Refl: Public Notice F. No. 1-23/2021(DEB-T), Dated: 14™ July, 2021
Ref2: HEI Registration ID No. HEI-P-U-0291

This is with the reference to your Public Notice under reference No. 1 and ourRegistration ID
under reference No. 2 above, we have submitted the application online on 31.07.2021 for recognition to
offer the programs under ODL mode.We are sending herewith the downloaded hard copy of the submitted
application along with the enclosures for your perusal,

We request you to kindly accord recognition to offer the following programs under ODL mode for the
Academic Session beginning July 2021 and onwards.
Programs proposed to offer under ODL mode:

S. No. Program Name
1. Master of Business Administration(MBA)
2. Master of Social Work (MSW)
3. Post Graduafe Diploma in Business Management (PGDBM)
4. Bachelor of Business Administration (BBA)
WithRegards,
YoursTruly,
egistrar
Registrar
Vikram Univ%&ﬂﬁww&ﬂyﬂ
Ujjain .

Enclosures: Harct Copy of the downloaded ODL application submitted online on 31.07.2021.
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“Vikram University
: HEI Profile & Administrative Information :

Registration ID:; HEI-P-U-0291 Name of the HEI: Vikram University institution Type:
State
Year of Establishment: May 1957 Mode of Education: City: UJJAIN Distn'c.:t: OJJAIN
Single Mode
Address_1: Address_2: " Pin Code: 456010
Registrar, Vikram University, Ujjain Madhav Bhavan, Kothi Vikram University, Ufjain Madhav Bhavan, Kothi Road,
Road, Ujjain-456010 MP Ujjain-456010 MP
Email: registrarvikram@gmail.com Telephone: 0734-2514277 Fax: 0734-2544277 State:
MADHYA
PRADESH
Official Website of HEL Official website for Open & Distance Leaming: Official website for Online Leaming :
www.vikramuniv.ac.in www.vikramuniv.ac.in www.vikramuniv.ac.in
HEI Authorities

Name of the Vice Chancellor: Vice Chancellor Email: Vice Chancellor Mobile:

Prof.Akhilesh Kumar Pandey akpmycol@yahoo.in 9425301859
Phone (Office): 2514270  Phone (Residence). 2511071 Highest Education Qualification: PhD Experience: 37
Registrar
Name of the Registrar: Dr Prashant Pouranik Registrar Email: registrarvikram@gmail.com Registrar Mobile: 9827501615

Phone {Office): 2514277 ° Phone (Residence). 2514277 Highest Education Qualification: PhD Experience: 25

Director of Centre of Online Education

Name of Director of Centre of Online Education: Dr.Geeta Nayak Email Id: geetanayak@gmail.cam Mobile No: 9926834596

Highest Education Qualification: PhD Dale of Joining: 27-07-2006 _ Appointment Letter: View

et

Name of Head of School Highest Education Date of Appointment

: 8rno . Name of School of Studles . of studies Designation Moblle No Qualification Joining Letter
1 Pt.J.N.Institute of Business " Dr.D.D. Bedia Associate 9425534750 Ph.D. 20-12-2007  View

: Management : Professor
2 Schoo! of Studies in Sociology  Dr. Jyoli Upadhyay Associate 9425380016 Ph.D. 01-12-2007 : View

Professor




v ¢

HEI Recognition

Recognition status of the HEI as per UGC Act, 1956:
SECTION 2(f)

Approval of Statutory Authority: Yes Copy of relevant page of act allowing HEI to offer the programme in Both :

View
UGC DEB Recognition
Are you recognized by UGC, DEB unde UGC(CDL) Regulations, 201772 *
e e o e e IV e v
Whether HEI is recognized by UGC, DEB under UGC (Online Courses or Programmes) Regulations, 20187 -
No
IGNOU Recognition
Whether HE! was recognised from IGNOU DEC/DEB Prior to UGC (CDL) Regulations, 2017 -
No
From ' To Document

NAAC Details

Whether accredited by NAAC? - Yes
Grade - A

Score - 3.03

Validity of NAAC =~ 14-11-2020
Upload NAAC Document :- View
Year of assessment of NAAC :- 2015

Whether valid for the academic period January 2021 and onwards - Yes

I"We hereby dedlare that HE| shall obtain National Assessment and Accreditation Council (NAAC) accraditation within one year of its bacoming eligible for
accreditation by the National Assessment and Accreditation Council (NAACY), failing which the Commission shall not accord further recognition to HEI for offering
programmes under Open and Distance Learning mode and Online maode. :- +

NIRF Ranking

Year :- 2018

Ranking - NotApplicable




Uploa'd NIRF Certificate :-
Year :- 2019

Ranking :- NotApplicable
Upload NIRF Certificate :-
Year :~ 2020

Ranking :- NolApplicable

Upload NIRF Certificate -

Territorial Jurisdiction

Territorial Jurisdiction of HEI as per its Act - At Headquarter
Copy of Relevant Page to act: Upload :-View

Teritorial Jurisdiction as per UGG {Open and Distance Leamning Programmes and Online Programmes) Regulations, 2020 :- At Headquarter

Infrastructure

Total Build-up area for Open and Distance Learning activity - Minimum 15000 sq.ft. (carpet area):

" Minimum Built up area Built-Up Area
: required as per avallable{Carpet Area ~ Compliance

Build-up Area Type Regulations Sq. ft) Difference or Not
Academic 7500 10000 2500 Yes
Administrative 1500 3000 1500 Yes
Academic support such as Library, Reading Room, Computer Centre, 4500 8000 3500 Yes
Information and Communication technology Yabs, Video and Audio Labs etc.

Amenities or other support facilities(Excluding toilets) 1500 3000 1500 Yes

Total built-up area for ODL activities 15000 24000 9000 Yes

Activity Calendar

Academic Year Planner [Programmes under yearly system]:

Tentatlve months schedule (specify months) during Year

Smo Name of the Activity From (ﬁonth) . To (Month}
1 : Admission | | ’ | ' "~ NA NA
2 Assignment éubmission (if anyi | NA NA
3 ' E\J;alualion ofAssigﬁmem S o NAV - 7 | NA
4 _ Examination o NA . o NA
5 . . Dedlaration of Result : NA . NA
-6 ”Re—registratic;n | - 7 NA .NA

7 * Distribution of SLM NA NA




.- r Tentative months schedule (specify months) during Year

Smo . Name of the Activity From (Month) . To {Month)

8 Contact Programmes{counselling, Practicals,stc.) NA S "
Academic Year Planner [Programmes under Semester System]:

Tentative months schedule {(specify menths) during Year

:“.Srn.? . : Ifarne of the Activity - From (Month) To (Month) From (Month) To (Month)
1 Admission Sep Oct o Feb - : M.ar V
2 Assignment Submission (if any) Nov : . N;:av . o Apr Apr
3 EvelatonotAssignment N Nov Apr hor
4 . Examination - Dec Jan My; Jun
5 Declaration of Result - D.ec | | Dec Jun ' Juﬁ
6 * Re—registration o w A dan Feb
7 V Distribution of SLM - Sep . S;p . Mar Mér
8 Contact Programmes(counselling, Pr;cticals,étc.) Nov ’ Nov May May

Payment History
. 8rNo Year Session Category No of programmé . Fee Amount B;nk Transaction Ref;arence No PaymentDate
i 2021-22 July Registration 29500 UCBAH21211629176 30-07-2021

2 2021-22 July Programme 4 | 59000 UCBAM21211629834 30-07-2021

Proposed Programmes

SrNo -1

Name of Programme :-Business Administration/Commerce/ Management/Finance - Bachelor of Business Administration - Finance

Programme to be offered in : ODL
. Year . 2021-22.
. Level . | . l UG
5. Academic Sessi.o.n - . . - . July Onwards
Entry Qualification (as per the Smﬁﬁcaﬁoﬂ of Degrees, 2.0145. - 12th P;ss
Duratioﬁ {as per the Spec;iﬁcgtion of Degrees 2514) | V _ _ 3
| .Na.r.r;e of the Department. o - ' - Pt..J.N.I;stitute of Business M..z.unaééf;naﬁt‘
. Sr No :-2

Name of Programme :-Business Administration/Commercef Management/Finance - Post Graduation Diploma in Business Management(PGDBM) - Management




" Programme to be offered in oDL

‘ Year . . 202122
Level Dipioma
.ﬁ.u.:ad.emic .Session - ; July; Onwards
- Entry Qualification {as per the Specification of .Degrees, 2014) o Bachelor's
Duration (as per the Speciﬁcau‘.on of Degrees, 2014) “ o . 1
. Name of the Departmenl . - - Pt.J.N.Institute of Business Managament
SrNowa

- Name of Programme :-Business Administration/Commerce/ Management/Finance - Master of Business Administzation - Human Resource Management

Programme to be offered in . : - ;. .ODL
:Yea.r . e e e e . L ..2021_22
Level . 7 PG

Acadernic Session . July Onwards |

Entry Qualification (as per the Specification of Da.gre;s..éou) I Bachelors i

Duration (as per the Specification of Degrees, 2014) . o : 2

N;r.ne ofthe .De.partme.ant - . : . S : Pt.J.N.Institute of Business Management
Sr N'.:) 4

Name of Programme :-Arts/Humanities/Social Sciences - Master of Social Work - NA

Programme to be offered in oDL

: Year . 2021-22
Level | o PG
Academic Session July Onwards
Entry Qualification (as per the Specification of Degrees, 2014) Bachelor's
Duration {as per the Specification of Degrees, 2014) - . 2
Name of the .Department School of Studies in Sociology

Additional Information

SrNo:-1

Name of Programme :- Business Administration/Commerce/ Management/Finance - Bachelor of Business Administration - Finance

Year 2(..)51-22 _
: Academic system followed for proposed programme . - . . Semester

Nl.jﬁbe.r.&cgai.ls R . e e e e e e 20
 Whether Programme requnres Practlcdor Ialsoratory courses as é.curricular requirement i o No

Date of .Apprm.ral nf.Slatmory Authority (s} (DD-MM-YYYY) of HEI 09-03-2010

Statutory bodiés approval upload - - . V@

Whether Regulatory Aumorit; apﬁ;ovai .is reqmred . R . No

No. of Batch passed 15



« SrNo:-2

Name of Programme := Business Administration/Commerce/ Management/Finance - Post Graduation Diploma in Busihess Management{PGDEM) - Management

Year
. .Academlc systemn followed for proposed programme h
Number of Credits
Whether F‘rogramme.reqorres Practical or Iaboratory courses as a curricular requlrement
Date of Approval of Statutory Authonty (s} {DO-MM-YYYY) of HEI
Statutory bodies approval upload
Whether Regulatory Authority approval is required

No, of Batch passed

SrNo 3

2021-22
Semester
40

Yes

09-03-2010

View

No

15

Name of Programme - Business Administration/Commerce/ ManagemenﬂFlnanca Master of Business Administration - Human Resource Management

Year

Academic syslem followed for proposed programme

. ‘ Number of Credits .
Whether Programme requires Practical or Iaborartory courses as a curricular requlrement
Date of Approval of Statutory Authonty (s) (DD—MM-YYYY) of HEI

" Statutory bodies approval upload

. Whether Regulalory Authority approval is reqwred

No. of Batch passed

SrNo:-4

Name of Programme ;- Arts/Humanities/Social Sciences - Master of Social Work - NA

Year

Academic syslem rdlowed for pmpoood programme

Number of Credits

Whether Programme requires Practical or Iaboratory courses as a curricular requirement
Date of Approval of Statutery Authority (s) (DD—MM-YYYY) of HEI

Stalutory bodies approval upload

Whether Regulalory Authority approval is req|.||red

No. of Batch passed

2021-22

Semester
80

No

© 09-03-2040

View

No

15

2021-22

Semester

80

No

09-03-2010

View

No

16

Course Details

Total
Number of
Courses in
‘ the :
Srmo  Year ~ Name of Programime Programme  Course Detalls

Programme Compilance



“ SrNp:-1
Name of Programme :- Businass Administration/Commerce/ Management/Finance - Bachelor of Business Administration - Finance
" Yaar 2021-22

Whether Compllance 1o following provision for the proposed programme under Eoth mode is ensured same as for conventional programme

Entry Level Qualifications Yes
Comodin . e S - L " .
o Teachinp-Leam.irrg éppeme ' Yps
Pattern of Question Papers For End Semestar Examination orrTerm End Examination . ) : .Yes .
Pass or Fai Criteria * Yes
. Whether proposad prppramrrre are being oﬁereti .by the constituent polieges pr Depanmprris or Centre fr:ur Distance arrd Online Er:lucatiorr . : Yes
Whether Choice Based Credit System (CBCS) is belng followed for conventional mode Yes
Whether Choice Based Credrt System (CBCS) will be followed for Both(ODL & OL) ‘ . Yes
Whether total Programme fee includes all components as per UGC Norrns . ) ”Yes. .
Proposed Annual Fee (in Rs) o ' ~ 6000

Whether 75% attendance In Personal Contact Programme will be mandatory for the proposed programme under ODL mode. If Yes, specrfy inhours | Yes || 220

" Whether 75% attendance in all the activities of the Online programme prior to end semesler examination or term-end examination : Yes || 306 ' )
. Whether any component of the Programme is offered as MOOCs : No
SrNo:-2

Name of Programme :- Business Administration/Commerce/ Management/Finance - Post Graduation Diploma in Business Management(PGDBM) - Management
Year " 202122

Whether Compliance to following provision for the proposed programme under Both mode is ensured same as for conventional programme

Entry Level Qualifications Yes
Curriculum . Yes
Teaching-L.earning Scheme _ Yes
Pattern of Question Papers For End Semester Examination or Term End Examination . _ Yes
F’asp or Fail Criteria | o - : Yes
Whether proposed programme are being offered by the constituent colleges or Departments or Centre for Distance and Online Education Yes

* Whether Cheice Based Credit System (CBCS) is being folowed for conventional mode Yes
Whether Clroice Based Credit System (CBCS) will be followed for BothiODL &0L) | - . : .Yes
Whether total Progrsmme fee includes all components as per UGC Norms . Yes

: Proposed Annual Fee (ln Rs) 10000

. Whether 75% attendance in Personal Contact Programme will be mandalory for the proposed programme under ODL mode. If Yes, specify in hours Yes || 110

Whether 75% attendance in all the activities of the Online programme pnor to end semester examination or term-end examination Yes || 153
Whether any oomponent of the Prognamme is offered as MOOCs . . No
SrNo:-3

Name of Programme :- Business Administration/Commerce/ ManagementlFlnanca Master of Business Administration - Human Resource Management



- Year . 202122

. Whether Compnanca to following provision for the proposed programme under Both mode is ensured same as for conventional programme

Entry Level Qualrﬁcatnons Yes
oo - e e B, . ‘ .
Teaching-Learning Scheme | o | .Yes
Pattern of Question Papers For End Semester Exammauon or Term End Examination - - : Yas

" Pass or Fail Criteria o I .Yes”

| Whether proposad programme are being offered by the constituent mlleg.es. or Departments or Centre for Distance or\d Online Education Yes

Whether Choice Based Credit Syslem (CBCS) is being fol'lowod for conventional mode . Yes
Whether Choice Based Credit System (CBCS) will be followed for Both(ODL & OL) . Yes

: Whether total Programme fee includes all compenents as per UGC Norms | o \.’es |

: Proposed Annual Fee (ln Rs) | o - . I 15000

Whether 75% attendance in Personal Contact Programma will be mandatory for the proposed programme under CDL mode. If Yes, specrfy inhours  Yes| 220

Whether 75% attendance in ali the activities of the Onling programme prior to end semester examination or term-end examination ' Yes || 306
Whether any oomponenl of the Programmo is offered as MOOCs . No
SrNo:-4

Name of Programme :- Arts/fHumanities/Social Sciences - Master of Social Work - NA
Year 2021-22

Whether Compliance to following provision for the proposed programme under Both mode is ensured same as for conventlonal programme

Entry Ler.rel dualiﬁcations Yes
Curriculum | Yes
" Teaching-Learning Scheme Yes
Patitern of Question Papers For End Semester Examination or Term End éxamination . Yes
Pass or Fail Criteria . . Yes
. Whether proposed programme are being offered by the constituent colleges or Departments or Centre for Distance and Online Education Yas
Whether Choice Based Credit System (CBCS) is being followed ror oonver\tional mode - - Yes
Whether Choice Based Credit System {CBCS) will be followed for Both(ODL & OL) Yes
Wherhar total Programme fee includes all components as per UGC Norms Yes

Proposed Annual Fee (in Rs)
Whether 75% attendance in Personal Contact Programme will be mandalory for the proposed programme under QDL mode. If Yes, specify in hours  Yes || 220

Whether 75% attendance in all the activities of the Online programme pnor to end semestar examination or term-end examination Yes || 306

Whether any component of the Programme is offered as MOOCs No

Mode of Evaluation

SrNo:-1

Name of Programme :- Business Administration/Commerce/ Management/Finance - Bachelor of Business Administration - Finance




Yea?
Whether Weightages to continuous assessment and end semester.examinations or te.rm eﬁd examinations as per clause
mentioned in Regulations
- - Examination Scheme

Percentage of C.l.)nlinIJOI;l'S Assessment(%)
Percentage of End-Ssmésler.(%)- o
Pass .or Fail Criteria

:. Pass/Fail Criteria (% Pass Marks)

* Mode of Examlnaﬂ.o.l.-n -

_ Whether examination through Online(For ODL Programs)

SriNo:-2

. 2021-22

Yes

. Continuous and End-

Semester

30

- 70
40

40

No

Name of Programme :- Business Administration/Commerce/ Management/Finance - Post Graduation Diploma in Business Management(PGDBM) - Management

Year

Whether Weightages to continuous assessment and end semester examinations or term end examinations as per clause
: mentioned in Reguiations

. Examination Scheme

Pé;centage of Co.r.ltinuc.:us Assessma;r.\t(%)
: Percentage of.End-Semeslar(%) . :
' Pass or Fail Grteria

Pass/Fail Criteria (% lé'ass Marks)

Mode of Examinétlo.n

Whether examination through Online{For ODL Programs)

SriNo:-3

2021-22

: Yes

* Continuous and End-

Samester

30

- 70

40

40

No

Name of Programme :- Business Administration/Commerce/ ManagementFinance - Master of Business Administration - Human Resource Management

Year

Whether Waightages to continuous assessment and end semester examinations or term end examinations as per clause
" mentioned in Regulations

Examination Scheme

Percentage of Continu-ous Assessrne.nt(%)
Percentage of End-Su.a.rnelster(%.)'
Pass or Fail Criteria
: Pa”ssIFail Cn'téria (% Pass M;r.ks)
: ﬁade of éxnﬁlna‘llon .
_. Whether examination ;hrough Online(For ODL Programs)

Sr No:-4

Name of Programme :- Aris/Humanities/Social Sciences - Master of Social Work - NA

2021-22

Yes

Continuous and End-

Semester

30

70

36

: 36

No




Yedr - 2021-22

Whether Weightages to continuous assessment and end semester examinations or term end examinations as per dause Yes
. mentioned in Regulations

: Examination Scheme Confinuous and End-
| Semester

* Percentage of Continuo.us Asmﬁmﬁt(%) - . ' 30

'V Pémentaga of End-Semaslar{%) V 7 o o R C 7"0

. Pass or Fail Criteria 33

_ Pass/Fail Criteria (% Pass Marks) - R "

Mode of Examination

Whether examination through Online{For QDL Programs) No

PPR (Programme Project Report)




. Srnq © Name of Progrm Other Details

1 Business

Administration/Commerce/ Year 2021-22
Management/Finance - o ’
Post Graduation Diploma ) Date of Approval of PPR 09-03-2010
. in Businass . e e
Management(PGDBM) - . Upload of PPR View
.M :
: Management Upload Approval of PPR View
. Expected outcome The leamning cutcomes specify the knowledge, skills, values and attitudes students are
expected to attain in courses or in a program. After in depth discussion, the committee
identified the six most popular leaming outcomes of PGDBM as betow: 1.Critical
thinking, Business Analysis, Problem Solving and Innovative Solutions. 2.Global
Exposure and Cross-Cultural Understanding . 3.Business Environment and Domain
Knowledge. 4.5ocial Responsiveness and Ethics. 5.Leadership and Teamwork.
. Whether Programme Project Yes
Report (PPR) prepared for the
Programme and approved as per
* : Regulation 13 and Annexure V
of UGC (ODL Programmes and
Online Programmes)
Regulations, 2020
Whether HEI compliance to following provision for the Programme Project Report (PPR) as per Annexure V of uGe
(ODL Programmes and Online Programmes) Regulations, 2020:
Programme's mission & ' Yes
objectives
Relevance of the program with Yes
HE!'s Mission and Goals :
Nature of prospective target ~Yes
group of leamers
Instructional Design Yes
Procedure for admissions, Yes
curriculum transaction and
evaluation
Requirement of the laboratory No
support and Library Resources
Cost estimate of the programme  Yes
and the provisions
Quality assurance mechanism Yes
and expected programme
outcomes
Appropriateness of programme Yes
to be conducted in Open and
Distance Leaming mode to
acquire specific skills and
competence
2 Business
Administration/Commerce/ Year ] ?021-2? -
: Managemant/Finance - Date of Approval of  08-03-2010
: Master of Business PPR
Administration - Human .
' Resource Management © Upload of PPR View

'Upload Approval of  View
PPR

. Expected outcome At the end of the MBA program, » Students will be equipped with the ability to apply knowledge of
Mathematics, Statistics and Management to develop understanding of Business Administration. «
They will gain the ability to understand finance, marketing and human resource and information
technology concepts and their applications based on broad education acquired. * Students will
develop an ability to identify and analyze simple and complex problems related to Business and
Management - Students will be empowersd to develop operational skills on big data, predictive
analytics, business analytics and social media analytics necessary for efficient business
administration. - They will gain the ability to understand behavior and impact of various parameters
on businass operations. » They wik be able to work effectively in diverse groups, teams and exhibit
leadership qualities.




Smo  Name of Progrm Other Details

Whether Yes

i Programme Project
Report (PPR)
prepared for the
Programme and
approved as per
Reguiation 13and
Annexure V of UGC
(ODL Programmes
and Online
Programmes)
Regulations, 2020

Whether HEI compliance to following provision for the Programme Project Report (PPR) as per Annexure V of UGC
{ODL Programmes and Online Programmes) Regulations, 2020:

Programme’s - Yes
mission &
. obiectives

Relevance of the Yes
. program with HEl's
Migsion and Goals

Nature of Yes
prospective target
. group of leamers

" instructiona! Design " Yes

Procedura for Yes
~ admissions,
* curriculum

trangaction and
. evaluation

Requirement ofthe  No
laboratory support
and Library

Resources

Cost estimate of the  Yes
programme and the
provisions

Quality assurance Yes
mechanism and

expacted

programme

outcomes

Appropriateness of  Yes
* programme to be
conducted in Open
and Distance
Leaming mode to
acquire specific
" skills and
. competence




Srno, - Name of Progrm

3

Business :
Administration/Commerce/ .

- Management/Finance -

Bachelor of Business

. Administration - Finance

i Other Detalls

Year
Date of Approval of PPR
Upload of PPR

Upload Approval of PPR

. Expected ouicome

Whether Programme Project
Report (PPR) prepared for the
Programme and approved as

: . per Regulation 13 and

" Annexure V of UGC (ODL

Programmes and Online
Programmes) Regulations,
2020

- 2021-22
~ 09-03-2010

© View

View

At the end of the BBA program, + Students will be able to demonstrate proficiency in the
fundamental business principles and practices that enable successful firms to operate in
domestic and global environments « They will be able to understand the behavioral
aspects and interaction in society « Students will be capable of demonstrating critical
thinking and analysis skills that solve business problems in a real-world context +
Students will be able to effectively communicate through the delivery of written and oral
presentations +

Yes

Whether HEl compliance to following provision for the Programme Project Report (PPR) as per Annexure V of UGC
{ODL Programmes and Online Programmes) Regulations, 2020:

Programme's mission &

. obiactives

Relevance of the program with

. HEI's Mission and Goals

Nature of prospective target
group of learners

Instructional Design

Procedure for admissions,
curticulum transaction and
avaluation

Requirement of the laboratory
support and Library Resources

Cost estimate of the
programme and the provisions

Quality assurance mechanism
and expected programme
outcomes

. Appropriateness of programme

to be conducted in Open and
Distance Leaming mode to
acquire specific skills and

* competence

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes




Smo. Name of Progrm * Other Detalls

4 . Arts/Humanities/Social

Sciences - Master of Ye.a.r _ _ 2021-22
- Social Work - NA Date of Approval of PPR 09-03-2010
Upoadof PPR View
Upload Approval of PPR View
Expected outcome 1..Ability to advocéte for diént a.c.ces; o ﬁ1e servioe; of social work 2.Ability to

practice personal refiection and self-correction to assure continual professional
development 3.Ability to attend to professional roles and boundaries 4.Ability to
tolerate ambiguity in resolving ethical conflicts. 5.Ability to apply strategies of
ethical reasoning to amive at principled decisions.

Whether Programme Project Report Yes
(PPR) prepared for the Programme and
approved as per Regulation 13 and
Annexure V of UGC (ODL Programmes

" and Online Programmes) Regulations,

. 2020

Whether HEI compliance to following provision for the Programme Project Report (PPR) as per Annexure V of uGC
(ODL Programmes and Online Programmes) Regulations, 2020

" Programme's mission & objectives Yes
. Relevance of the program with HEI's Yas
Mission and Goals

~ Nature of prospective target group of . Yes

" leamers
Instructionat Design Yes
Procedure for admissions, curriculum Yos

transaction ang evaluation

Requirement of the laboratory support No
and Library Resources

Cost estimate of the programme and the  Yes
provisions

Quality assurance mechanism and Yes
expected programme outcomes

Appropriateness of programme {o be Yas
conducted in Open and Distance

Leaming mode {o acquire specific skills

and competence

SLM (Self Learning Material)

: " Details of Developments
Smo  Name of Progrm Other Details Annexure : of SLM




Smo . Name of Progrm

1

Business
Administration/Commerce/

i Management/Finance -

Bachelor of Business
Administration - Finance

. Business

: Administration/Commerce/
: Management/Finance -

* Post Graduation Diploma

. in Business

Management(PGDBM) -

* Other Detalls

. Year

- Qutline of
the
. Syllabus

Whether
SLM
approved
by
. Statutory
Authority of
¢ HEI

. Statutory
bodies

- approval
upload

~ When was
" it prepared

Last
Updated

Name of
the faculty
who
prepared
SLM

Designation
Department

Reference
of Self
Learning
Material

Upload
Sample
SLM (Only
Content
Pages)

SLM Ud

2021-22

Principles Of Business Management , Financial
Accounting, Business Regulatory Framework, Business
Communication, Principles Of Marketing, Business
Mathematics And Statistics, Information Technoiogy In
Business, Corporate Law, introduction To Business
Finance, Business Environment, Marketing
Communication Advertising Practices, Cost And
Management Accounting, Advertising Media Choices,
Personal Selling And Salesmanship, Management Of
Sales Force, Sales Promotion And Public Refation,
Human Resource Management,

No

View

25-06-2021
25-06-2021

Dr. Sachin Rai

Lecturer
Pt.J N.Institute of Business Management

As given in Sample SLM

View

https:/Avikramuniv.ac.in/syllabus.htm!

2021-22

. Apnnexure

Whether HEI

adheres to
the
compliance
of provislons
mentioned in
Annexure V1
of UGC (ODL
Programmes
and Online

. Programmes)

Regulations,
2020:

. Curriculum

and
Pedagogy:-
Yes

Print Material

=-No

Audio-Video
Material :-No

Online
Material:-Yes

Computer-
based
material:-Yes
Computer
Disks:-No
Whether HE|
adheres to
the
compliance
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2020:

Preparation of
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of Learning
Material :-Yes
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Programmes) .
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2020
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2 Year:-Yes
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of SLM

- developed

by in- House
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' Development
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: Details of Developments
© of SLM

In
House :

Faculty :

100

House
Faculty



Smo . Name of Progrm

© sLM

* Other Details

Qutling of
the
- Syllabus

Whether
SLM
approved
by
Statutory
Authority of .
HEI

Statutory
bodies
approval
upload

When was
it prepared

Last
Updated

Name of

the faculty
who
prepared

Designation
Department

Reference
of Self
Learning
Material

Upload
Sample
SLM (Only
Content
Pages)

SLM Ud

Management Concepts & Processes,Managerial
Economics,Accounting For Managers,Organizational
. Behaviour,Business And Legal Environment, Human
Resource Management, Financial Management,
Marketing Management, Production And Materials

Management, Communication Skills.

No

View

: 25-06-2021

25-06-2021

Dr.Dharmendra Mehta

Associate Professor
Pt.J.N. institute of Business Management

As given in Sample SLM

View

hitps:fivikramuniv.ac.in/syllabus.htmt

' Details of Developments
Annexure of SLM

: Whether HEI ©  Percentage © 100
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the " developed
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and
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Yes

. Print Material

~No

* Audio-Video
. Material :-No

Online

: Material:-Yes

Computer-
based
material:-Yes

" Computer
Disks:-No

‘Whather HEI
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the
compliance
of provisions
mentioned in
Annexure Vil
of UGC (ODL
Programmes
and Online
Programmes)
Regulations,

- 2020:

Preparation of
Learning
Material:-Yes

. Preparedness
" of Learning
 Material :-Yes

Preparedness
of SLM a5 per
Annexure VIl
of UGC{ODL
Programmes
and Online
Programmes)

' Regulations,
2020

1 Year:-Yes

2 Year.-Not
Applicable

3 Year:-Not
i Applicable
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) Details of Developments
- §mo . Name of Progrm :

. Other Details

Annexure of SLM
3 Business : ) ) N : :
Administration/Commerce! Yoo 2021-22 ::'::’”‘":E' [:re;t";l’me“‘ :_:‘ :
; eres of ouse . -
hh:::;i?;z::::’::w ) Qutline of Managerment Concepls & Processes,Managerial ) Faculty :
Administration - Human . the Economics, Accounting For Managers,Organizational compliance
i . Syllabus Behaviour,Business And Legal Environment, Human . of provisions Percentage 100
Resource Management R i .
esource Management, Financial Management, mentioned In of SLM
Marketing Management, Production And Materials . Annaxure V1 developed
Management, Communication Skills, Organizational . of UGC (ODL by In- House
Change And Quality Management, Advertising And Programmes Faculty
Consumer Behaviour, Product And Brand Management, and Online
Business Research Methods, International Marketing, Programmas)
Marketing Of Services, Human Resource Development, Regulations,
Security Analysis And Portfolic Management, . 2020:
Management Of Financial Services And Intemational e e
Finance, Management Information System, Quantitative Curriculum
Techniques, Systems Analysis And Design, Corrporate and
Taxation, Strategic Management, Economics Of Labour Pedagogy:-
And Industrial Relations, { egal Framework Of Human Yes
Resource Managerent. e :
- - - Print Material
Whether No ~No
SLM
approved Audio-Video
by Material --No
Statutory
Authority of i Onling
HEI - Material:-Yes
" Statutory  View Computer-
bodies based
approval material:-Yes
upload
. . Computer
Whenwas  25-06-2021 Disks:-No
it prepared .
Whether HEI
Last 25-06-2021 adheres to
Updated the
compliance
Name of Dr. D.D. Bedia - of provisions
the faculty mentioned in
who Annexure Vil
prepared of UGC (ODL
SLM Programmes
and Online
Designation  Associate Professor Programmes)
- : Regulations,
Depariment  Pt.J.N.Institute of Business Management 2020:
Reference As given in Sample SLM Preparation of
of Self . Learning
Learning Material:-Yes
Material
! . : Preparedness
Upload View * of Leamning
Sample Material --Yes
SLM (Only
Content Preparsdness
Pages} of SLM as per
- - Annexure VI
SLM uUn https:/fvikramuniv.ac.in/syllabus.htmi of UGC({ODL
..... e - - Programmes
and Online
Programmas)
i Regulations,
£ 2020
1 Year:-Yes
2 Yoar-Yes
i 3 Year:-Not

. ' Applicable
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* Other Detalls

Smo  Name of Progrm
4 . Arts/Humanities/Social Year
Sdisonces - Master of
Social Work - NA Outline of
. the

Syllabus

Whether
SLM
approved

by
Statutory
Authority of
HE}

Statutory
bodies
approval
upload

* When was

it prepared

‘ Last

Updated

Name of
the faculty
wha
prepared
SLM

Designation
Department

Reference
of Self

* Leaming
Material

Upload
Sample
SLM (Oniy
- Content
Pages)

SLM Url

2021-22

Introduction to Social Work and Contemporary Social
Work Ideologies,Sociology for Social Workers, Human
Growth and Development,Social Work with
Individual,Social Work Research,Social Problems in
India,Behavioral Science Study for Social Worker,Social
Work with Groups,Social Policy and Planning,Social Work
with Community,Human Resource Management,Rural and
Tribal Community,Medical Social Work,Personality
Devetopment,Social Action and Social Movement,Social
Work Administration,Urban Community
Development,Psychiatric Social Work, Tourism
Management

No

25-06-2021

25-06-2021

Dr. Jyoti Upadhyay

Associate Professor
School of Studies in Socinlogy

As given in Sample SLM

View

hitps:/ivikramuniv.ac.in/syllabus.html

Annexure
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Programmes
and Online
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2020:
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Yes

* Print Material
=No

Audio-Video

Material :-No

Online
Material:-Yes
Compuler-

. based

: material:-Yes

Computer
Disks:-No

Whether HEI
adheres to
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compliance
of provisions
mentioned in
Annexura VI
of UGC (ODL
Programmes
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Programmes)

' Regulations,
2020:

Preparation of :

Leaming
- Material;-Yes

Preparedness
of Learning
Material :-Yes

Preparedness
: of SLM as per
* Annexure VIl
of UGC({ODL
Programmes
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. Programmes)
:- Ragulations,
© 2020

1 Year-Yes
2 Year-Yes

3 Year:-Not

: Applicable

: Details of Developments
of SLM

" - Development ' In

of SLM House
Faculty

Percentage 100

of SLM

developed

by In- House
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' . - Whether E-LM  ° Statutory  Status of e~content readiness in Preparedness of ELM as per

approved by the bodles | Four Quadrant Form of the Annexure VIl of UGC{ODL
Name of Course statutory approval ~ Courses for each of the Programmes and Online Details
Smo = Year Programme Name  authority of HEI  upload : proposed Programmes : Programmes) Regulations, 2020 ELM

Mode of Counselling :- Offline Mode

Brief describe the provision in LMS to be used by HEI :- Interactive Classes, Online Classes,Remedial Classes, Tutorials, Seminars, Workshaps.

Briefly write how the Learning Managsment System (LMS) will ensure the following: {provide a demo link, If available) :-

Assessment mechanism . NA

Ideﬁﬁﬁed technological interface and interope.r.a;t;i.lity ! NA ......................

Leamer's Authenticatic;r;l.?.equirements o N
Leamner Regislrat;on - throﬁgh aweb applicati-c;n . -I;JA .....

Active Engagement of the Leamers along with Analytics for NA

active engagement of leamners and Reporting

Payment Gateway —using Digital Payment system Through MP Online Portal

Tracking the delivery of a Course or programme Through University Wabsite
Technical Know-how or Skills Requirements NA

Learning Platform
Learning Platform :- SWAYAM
Provide details for sample modulefunit :- Modules of existing programmes will be used for Open and Distance Learning Mode

URL :- hitps /ivikramuniv.ac.in/syllabus.htmi

Briafy write on ICT facilities available/ to be ready dedicated for the implementation of Online Courses :-
University is equipped with high end intemet connectivity and state-of -art ICT infrastructure at Campus.

Examination Centre

- fis

. certified . Briefly write on the methods and steps ~ Whether Examination

i thatall : to be adopted for conduct of centre fulfills allthe  A) Proposad Examination Centre :
the Address of Centre  examination to ensure security, requirement for term end examinatino for

- activities Name of  / City/ Pin Code/ transparancy & credibility of mentioned in ODL programme for Upcoming

Smo : . Centre State examination Annexure Hi Academic Years




- Mitis :
' certified : Briefly write on the methods and steps - Whether Examination

that all - to be adopted for conduct of centre fulfills all the A) Proposed Examination Centre
the Address of Centre . examination to ensure security, requirement for term end examinatina for
activities Nameof /City/ Pin Code/ transparency & credibility of mentioned in ODL programme for Upcoming
Srmo . Centre State examination Annexure Il Academic Years
1 Yes Vikram MAdhav . The e.xarruinations shall be‘ conductec! in Yes 1 Whether examination  Yes
i University, Bhawan,Kothi line with the UGC Regulations and will be N
L . N ) centre is within the
i Ujjain Rfa}i, Ujjain(M.P.} : conducted in Offline mode. teritorial jurisdiction
; Ujjain-456010-

of the HEI as per
Annexure IV of ODL
Regulations

Madhya Pradesh

2  Whether the Yes -
examination centre is
located as per clause
13 (7) of Part IV of
Regulations

3 Provision of CCTV Yes
Cameras

4 . Provision of Blo- No
metric attendance

5 Provision of Video Yes
recording
Regional Centre
Contact Details
Name of Address of Name of the of the Email Detalls of  Qualification No. of LSCs
Regional  Regional Pin Coordinator/  Coordinator/ the Coordinator/  of Coordinator/ covered under
Smo Centra Centre City Code State Counselor Counselor " Counselor Counselor Regional Centre
1 NA, NA NA 456010 Madhya NA 0000000000 NA NA [}
Pradesh
Learner Support Centre (LSC) details
Name of
Name of Whether the College  Affiliating Namae of Contact
College & Pin linstitute is Private  University / Co- Details of Co- No. of
Smo Address City Code State or Govt RHEI ordinator  ordinator . Qualifications Counsellors
1 NA , NA UJJAIN @ 456010 Madhya - Govemment Vikram Dr.Jyoti 9425380016 PhD 2
Pradesh ° University, Upadhyay :
: Ujjain(M.P.)
Programme Wise Information
Smo Name of College/nstitute
Human Resources Information
Academic Staff for ODL Programmes
Type of Staff * No. of Staff Exclusively of ODL*

Haanl ! Profassnr 1



' Type of Staff * No. of Staff Exclusively of ODL*

Assodaté Pﬁfsssor . 1

resctant Profesaar o , T e
Academic.: Staff for OL Programﬁes No. of Stal‘f Excluslvely.o.f oL*

Programme Coordinator | S 0 .

Course Coordinator 0

o Ment.(.).r.... G e .

Administrative Staff for ODL Programmes

Type of Staff * . Total No. of Staff Exclusivaly for ODL
Deputy Registrar ) 1 o
pesitont Rogieor e - . 1 .
Secmnomcer R . it .
Assistants ) . . 1
Computer Operators 1
CIass~I\INMuIl Tasking Staff : h 1 T
Technical / Professional 7 0
w o | 0 -
Administrative Staff for OL Programmes . Total No. of Staff on Fulltime & Dedicated Basis for online education
Deputy Director o
Agsistant Director 0
Technical Manager (Production) 0
Technical Associate {Audio-Video Recording and Editing) [+]
”Techr;ical Assisiant. (Audio—\;’ideo Editing)ﬂ : . . 0
Technical Manager (LMS and Data Managemeant) . 0
Technicat Assistant (LMS and Data Management) o
Technical Manager (Admission, Examination and Result) ‘o
Technical Assistant (Admission, Examination and Result) 0
. Examinar(s) 0
NA ......................... .

Academic - :
Srmo  Year = Session Name of Programmes " Faculty




. Academic

Smo Year Session Name of Programmes . Faculty
1 C2021- July : Business Administration/Commerce/
22 : * Management/Finance - Post Graduation fl:ame of : : }
. Diploma in Business Management(PGDEM) - cutty Designation  Email
: Management
9 DrDhamendra  Associale 9425985731
Mehia Professor
Dr.SAchin Rai Assistant 8406650777
Professor
Dr.Nayantara Assistant 9883073609
Damer . Professor
2 2021- - July Business Administration/Commerce/ Nams of
C22 Management/Finance - Bachelor of Business . . ‘
Administration - Finance .facult;.l S Designation  Email _
Dr.Dharmendra  Associate 9425985731
Mehta Professor :
' Dr.SAchin Rai  Assistant 9406650777
Professor
. Dr.Nayantara Assistant 5893073609
* Damor Professor
3 2021-  July Arts/Humanities/Social Sciences - Master of
2 Social Work - NA i, Nameof . :
: faculty Designation Email
Dr.yoti Associate 9425380016
Upadhyay Professor
Dr. Manu  Assistant
Gouraha Professor
Dr. Agsistant
Manisha Professor
Chourey
4 2021-  July Business Administration/Commerce/
) . Name of
22 Management/Finance - Master of Business . .
v faculty Designation  Email
Administration - Human Resource Management
DR.Dharmendra  Associate 9425985731
Mehta Professor
Dr.Sachin Rai Assistant 94266850777
Professor
' Dr.Nayantara Assistant 9893073609
Damor : Professor
Faculty Details for OL
Programme Coordinator
Year Name of Programme Name of faculty Designation Qualification

shardadnm28@gmail.com

sachin.rai7 7@gmall.com

nayantaradamor@gmail.com

shardadnm28@gmail.com

sachin.rai77@gmail.com

nayantaradamor@gmail.com

drjyotiupadhyayt1@gmail.com
07342519920 manugouraha@gmail.com

07342519920 manishaalokchoursty@gmail.com

shardadnm28@gmail.com
sachinrai77@gmail.com

nayantaradamor@gmail.com




. Smo : Activities . V o Yes / Nc.»

1 . Student registration / Admission Yes

2 . Administration . ) . 'Yes. -

3 Finance * Yas

4 Academic aclivities Yos

5 _ Student Support System Yes

6 Continuous Evaluation Yes

7 Online Support * Yas
Status of a Court case(s)

Srno W.P.No Court / Jurisdiction Status as on date

1 NA, NA NA
Help Desk

Help Desk Address: Name of Contact Person: Designation: Dean Student Welfare
Vikram University Campus,Madhav Bhawan,Vikram Dr Satyendra Kishore Mishra University
university,Ujjain(M.P.)
Phone No: 7342514271 Email: satyenkishor@gmail.com Contact hours for Help Desk:
10.30 a.m. to 5.30 p.m.

Compliance

Compliance to specific provisions of UGC (ODL Programmes and Online Programmes) Regulations, 2020

The HE!| undertakes to ensure all Ihe_pruvisions of the regulation and few spacific provisions adherence to the following:

offer pragrammes in Open and Distance Leaming mode:-
NA

Learner Support Centre will not be set up under a franchisee agreement in any case. - NA

Academic and instructional facilities at its Leamer Support Centres for Open and Distance Learning mode, and information resources for online delivery of
programmes meet all the conditions of UGC (Open and Distance Leaming Programmes and Online Programmes) Regulations, 2020 and guidelines issued
from time to time. -

Yos




Intake capacity under Open and Distance Leaming mode for a programme under science discipline to be offered by HEI shall not be more than three times of
the approved intake in conventional mode (in case of Dual Mode). -

NA

Learning enrolment under science discipline will commensurate with the capacity of the Leamer Support Centres (for Open and Distance Leaming only} to
provide lab facilities to the admitted learners {for Open University). - .

NA

Private University established under a State Act will be eligible to offer programmes under Open and Distance Leamning mode through its Head Quarlers. :-
NA

Academic and administrative staff has appointed as per University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in the Universities and Colleges and other Measures for the Maintenance of Standards in Higher Education) Regulation, 2018. -

Yes
Academic Staff mentioned in application are exclusively appointed for the proposed programmes. - Yes

Examination Centras meet all the guidelines laid under Armexure I of UGC (Open and Distance Leaming Programmes and Online Programmes)
Regulations, 2020.

Upload Affidavit as per the presecribed format :- View

Submission

It is hereby declared and affirmed that the Higher Educational Institution shall adheres to all the
provisions mentioned under the UGC (Open and Distance Learning Programmes and Online
Programmes) Regulations, 2020 including following Annexures

' Gentre for Internal Quality Assurance (CIQA) in Annexure |
Conduct of Examination and Minimum Standards for Examination Centres in Annexure Il

* Temitorial Jurisdiction and Regulating Provisions for Different Types of Higher Educational Institutions in Annexure 1l (For ODL Programmes)
! Human Resource and Infrastructural Requirements in Annexure-1V
i} Guidelines on Programme Project Report (PPR) in Annexure-V
. Quality Assurance Guidelines of Leaming Material in Multiple Media and Curiculum and Pedagogy in Annexure-Vi
=7 Guidelines on Self-Learning Material and E-Leamning Material in Annexure-Vii
¥¥ Leamer Support Centres in Annexure-Vill
7% Assessment Criteria for Oﬂerin.g. ;:.)r.\line.Programm;s. .tl.-n.rough Non-SWA‘.(Al"u.l Leaming

'Y Leaming Platiorm in Annexure-1X (For ONLINE Prograrnr'nes)

Grievance Redress Mechanism in Annexure-X

Further undertakes to ensure thal the HEI shall display on its website a joint declaration by authorized signatories, Registrar and Director of Centre for
Internal Quality Assurance, authenticating the documents uploaded on its website, in compliance of regulation 9 of UGC (Open and Distance Learning
Programmes and Online Programmes) Regulations, 2020.

The HEI hereby dsclare that the information given above and in the endlosed documents is true, cormect and nothing matsrial has been concealed therein,
The Higher Educational Institution shalt be solety responsible for any legal issues arising out of non-compliance of UGC {Open and Distanca Leaming
Programmes and Online Programmes) Regulations, 2020.

The HEI understand that in case information provided is found to be contrary to the fact, it would entail nat only withdrawal of permission/recognition for
such ODL courses but also for other courses offered by the institutions, on regular and conventional mode




Submited Date: 7/31/2021 6:55:00 PM
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MINUTES OF THE MEETING
DATE : 12.05.2019

VENUE : MPBOU, BHOPAL

As per the recommendations of the Standing Commitice meeting dated 13% Aprit,
2010 {agenda item No. 7) proposed committee of the following members was held
W the chamber of Viee Chancellor, M.P. Bhoj (Open) University, Bhopal on
12" May, 2010 at 3.30 p.m -

Vice Chancel!or; Vikram University, Ujjain - Chairman X,
Vice Chancellor, Awadesh Pratap Siagh University, Rews - Member
Vice Chancellor, M.P'. Bhoj (Open) University, Bhopal - Member

A5 has been pointed out in the Madhya Pradesh Vishwavidyalaya Aghiniysm
1973 regartling Distance Education is not clear therefpre guidelines is to be
prepared for opening Distance Dducation in various universities of Madhya
Pradesh. Section (6) clause (2) of the Adhinivam is as follows :

o provide instruction inciuding correspondence and  Such other
Coursesdo such persons ay are not members of the University, as it may
determine,

{Provided thar the Universite shali nor provide mstruction through
corpespondence sive  with  the  previens  sanction of the Stare

I me uUmversity wiich 15 governied by the Madhya Pradesh Vishwavidyalaya
Adhiniyam 1973 wanis (o provide instructions through correspondence then it is
imperative for the University to take previous sanction from State Governmient.
Such matters need not be put up o the Coordination Connittee for approval,

¢ - ;\(ﬁ ‘e s rdll AN

: , : _ { s h e .

(ér.t SP.5. Ahlawat) dor.shvigan) ! (Dr. S.K. Singh) {5110
Vice Chancellor Vice Chancellor Vice Chancellor

Vikram University, Awadesh Pratap Singh MP - BhﬂOj (Open) |
Ujjain , . - Lniversity, Rewa, University, Bhopal
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~ NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

© An Autonomosis Institution of the University Grants Comniission

Gerf:'ﬁbdfe cf Accreditation

Ttee &xecubve Gommz//ee cyr lbe

%f:onaf Assessment cmcf ﬂccreaf talron Gouncil
o the recommendation of the eel, ly appointed

,?een.%a.m 13 p/éaseof fo a’écfat‘e the

Uzﬁ'am %wez'sz!
. Hadbay Blavan, Dist. Ujjain, %o@a ﬂ‘ao@sf as

Aecredited

T w.rﬁf G’Qm #3 03 on/&urpamiscaﬁe

it dqymafe _
aaf S up bo November 14, 2020

| Date : %mé'e.» 13, 2013‘-._:_ o Director
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(19}

(23)
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Chlacipuiwvrazaotie i raoruniv_eap_fiasll.des

ek A : .‘A RPY PR

0 condugl, ca-ordinare, regulyn snd r-:ml nmh ng sl
researci wark e callepss wnl the ins:-‘tl..llm,s Fevinises

2y the “Iniversily.

te recogiise halls nor meakired by ihe ilnivcisily i:'l(l
withdraw ary suct: i2cegnitien =1 e marner presoicdd ok
statules and the Lhilionpaes;

w inspect colicges and revegnise instizutions and o 1ake
measurss 1o nsure that peoper siaadards ol issiractiaes,
teaching and truining ave meiaizined in them;

”
wi tha

o promote with special cars Ihe edlucatiaral intersst
weaker seciions of the people sml in parieular o7 the
Scheduled Castes and the Scheduled Tribes;

o provide to th: teachers and aluitni of the Tindversy

fac:lities of efToshor ansl wacatiee corans,

b co-tperale wid gotiabuoraiy sttt other L1
guthozitics *n such mrenner _.\d e T [ h el Frpe it L
~Lhiversity mey dotermine;

ey

‘ho
ol

to take by itself or in co-cporation with other Li:versides ar
the State Government or the Union Govermment special
measures for the promotion and lhe development of cthe study

of Hindi; ;

to make provision lor:

(a) Extramurul leaching and extension servics
(1) commespondence course;

(¢} physical leaining;

(d} sports and athlctic activities;

(¢} snciul service schemes;

{f) . Narional Cadet Cotps;

(g) Students Union;

to provide for training for competitive exesminations for
service onder the Union or the State Government and such
other training as may centribute to pativnal development;

to insiftute and manage.
(=) Infonmation Bureay;

(b} Employment Bureau: and

“(¢) Printing and publication Department and  Translation

L= 2
Hursaw;

(4}

$or w
Ww

Pagw iva L3

oty —amg




. H . TR Aieern]jogs~
(271 e supendisc and coanusl the residece: condhl 2nd -:Istalpll.l.:
of siheres of e Universiy and 10 mzie arangeinents of

promoting iheir heaih and general sweilore; ;

(28)  s0 domand and recerve pavinens P such Fees ang other charges
as ray be preseribl =y tae Ordinanges; -

(29)  w preseribe and contral the fees and other charges which may : .
be received or rocoveiad by colieges; -

(30)  w creals gdmmistrative, minisierial and other necessary posts- -
¢ rnake uppsiniments therets;

(31) o exervie zontol vver the snlaried officers, teacnars and _ -
vin=r smployees ol the University in aecordance with the, . !
Stalules wnd the Orlinances; -

(32 tu OB and maniage 1rust and cadowrenis. 2nd (0 iestiiwe

. and award tetlowehips, schalarships, exhibMions, burss;ics. i
e als und nethes aveards; 2

(33)  to receive domalions and ‘grants and we invest funds in
accurdznce with the provisions of this Act:

(%)  with the prior approval of the Statc Governmant to bomow o
the security of University property moncy for the purposes of
the 1miversity;

(35) > determine standards for admission inte ihe University,
whicli may inciude exsmination. evaluation or any wthor

muLhod Sl esing:

(36) o mrake special arrangemenis in respect of women studenls as
the Liniversily muy consider desirabis:

(373t wake arrangements for promoting the heaith and penera!
weitare of the employecs; '

{38)  te do ull such acts und things whether incidrntal to 1he powers
aferesaid ot not as mey be requisite i oder 1o further the
chicels of the University.

7.1} Save ax olherwise provided in this Acy, the powers canferred on the Tl S
. [niversitv 2y or under this Al shat net extend »eyond the limils of Jenstiecon s
’ the terriie-vin/ jurisdiction specified in the Speond ! chodubs from timwe g

" ow e Lime; .

£ - F]
Tel o Previded hat e Qe Govermmen! may authorise he

. "'Uniug:rs.i:-. 2URSECZII'E e admi to my of it nrivilewes pollees T
Sjl'.lﬂh‘d O R { Y S I TS T :g:f.;rrt;:;ic‘ ig-;,;|;.; In azturdanes

with the zrosisiang sV ac ad the SIates e therenader,

(3:‘.I'm:.-tpul-\wma-mol'-:ui‘r.imvnm".ua:'v_-.'ng:_ finailaker ™ fugs NG tid



Chdnezitd with

Prehivirign of
waciminmion
In 8il maness

Unirersizy

-

x

)

r
Toachi II' n

+ Uledimas=-,
v s

0 Dravided funher thes where the Sniversity provides Sor mswarana kgl
cormsspondence nothing conminad ir thix section #hail be consirue:s t b
1he University fram acmizting o such couzsc of msinzciions shsderss residing
outside the aforesaid {imits.
Y provided also wkar for impating Oriental Saaskril sducatzun aay
College Imparting Oriental Saasket cchieation in Madhya Pradesh
affiliated either 10 Awadhesh Pratap Singh Unw:nuy, Rewa o:
University which the Staiz Gaveanneal may nornizy

*Provided also thai the Sisle CGovernment may, in eccordance with the
rules fremed in this behalf, permit any University in Madhya Pradesh 1o
collaborate with any lostitution owside the Sz of Madhiva Predesk oo
abeoad for carryirg our parily or whesly zry of its tcachmlz or reseurch
aclvities,
(2] Nzt withgtending anything conined in any cther law lor tle

I.'\nc ar c.-n’:\a“orm‘ !nn,u nl-l " I. HE .rlm’l '-'ll‘ '| n 'I"('

Lirne celrg i foree, no “-..-_*
'[cllj;{}.idl Il.'l'll'g“ u[ ¢|,||J» \_."Ilnl .II' 1'Iﬂ|| I"t‘ a.v;.u.u:u e WY el W ..||l DO
. oy Ia.» in

admiticd to ary arivileges of any othsr Liniversiiy irverpoated
Iadtia and eay such privige granted by any such xlher Vniversity to &ny
sdiscacional - institution w‘t'hm these Jumits prior ' the dete el dic

establishowen: of the University shail be decmced o be wifhdrawn ou Such

establishinant.
®)2-g) Omitted. ,

@42 b) Omitted. .
B%3-¢) Omiteed.
i¢2.d) Omitted,

Sanskrit
shali e

any nther

3 Naothing containes in Lhis section shall apply in the case of colleges

or other cducational Insbitutions:

{a) Imparting instruction exclusively in agncullun: und allied sciences
and sdmitted or deemed to be admitttd % the privileges of the
Jawaharlal Neheo Krishi Vishwavidvalaya wnder the” Jawaharlal
Nehru Krishi Vishwavidyalaya Act, 1963 {no. 12 af 1943); and

{b) Impaniing instenclions exclusively in Music and Fine arts of either of
them and admitted or deemed o be admittéd o the privileges of the
Indirz Kala Sangit Vishwvavidyalaya Ast, F956.(XIX ol 1956);

R.  The University shall noz @iscriminate againss any citizen ol Tmlia on grounds
of teligion, race, caste, sex, place of birth, pelineal or other with opinioh or
anyenc of them in the exercise of powers ot *pr;rlumxnw of n.nctlans cenferred

or imposed upon it by or under thes Act. - ¢ %

9. ‘Al recogaised teaching in the Univcrsily” course, e “airthorities
responsible for arganising such teaching and tovrses aid carriculum shatl be sush

as may be preseribed by Stautes, Ocdinances ot chuls-.lr:-n as the case may be.

*The Maflhya Pradesh Vishwevicyzlaya (Sznshodaa) Adhiniyan:, 2000
{1} Vide the M. 1. Vighwavidyolaya (Sanshod har A Ahiniyom, 1974 (ma. 17 ‘of 19741
(2) Vide the M. F. Yishwayidyalayn (Sanshodhac) Arhiniyam, 1494 [ru.l l&'al' 1993 )

C:nerpudiwwwrsatadbiniyanduniv_eag_fisall.doc
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i W, (1

rsdi: by (a2 Si2we Goverrmay couse
such poisse or persens 83 8 may ii~esd, of ihe Lacveriity, O3

NG Ko ledinp i ;mizr, o Bis aven notion, gnd shzli on o ores syl
an nsnicon 9 e ineds by

i huildirgs, laboratories, muscems, workshops and equipmers and of
’ zny College ec Jaslitution imaintained hy tha Cuiversily or admirted w
its privilepes , and also oI the Fxaminations, teaching ard oih g1 work
comluclad or done by 1he Univensity und cause an iaquisy 1o g made
in Jike manner in respeer of any matter cornected with the
adininistation ce fiuences of tle University, Collegss or Institutisns.

{2y

Loc Xuladhipzn shall in nvary cave, give notics of s inleriion ‘o
- -’

CRUSS 20 inspection or incairy o be made;

o

Y

L

Cinsmpubhenrswrostutho vassuate 2 et doe

@ the Universiiy, if seeh inspeetion o cnguiry is © be

{5]
PEEpeel o Ihe Universin, Cuoliegs o

AT o
WSRO mabyainet by i
(1 1o the manzsement of the coliege o: Institebion i the
Inspestion or inguisy s to be made in respest of &
ccllepe o insiitotiol sdmivted to Lhe Privtlepes of ihe
Universiey-and the Universizy oe management, as the
Saxe may be, shell he epitled o uppainr  a
rCpres¢mtive who shall have ‘the night o ba presznl
Fad i hemyd at such inepeetion or iUy, )
Surh persee skail seport 10 the Kaladhipat the rosiit of such
Inspecticn o inguire und he Kitladhipati shall commenicstn
twsugh ke Kutapati o Excoutive Council or ther xaid
SIZIHRMIT a8 C cass may be, his views with refersace (o
the tesult < such inspection or inguiry #nd shail srtey
asccritining the opinion o the Executive Counsil. or mime
wandgemens thenzon advise the Universily o the menggeent
upon the sction 1o he wmken; . ot
Provided Ihal avhere en inspestion or inguity s caused an o
request irom the Stute Government, the Kaladhtpatt shaif rake
artizn under this sul- seetion in copsaltstion wieh the Sizte
Oovernment.
(4} The Excestive Jenacit o the MRNSPCIENL 25 (LS cive may be
shall commuszate thicurh the Kutupati to the Kiladhipati such
azlicinof any. as i hay takes o MEY propose 12 ke upod loe
weAd of ek Pwascdon or iy and sueh  spport sssh be

P

submirted within such time as tho Kutadhipati inyy direet.

Winers T Lxecaise Colaci? o the RETAEC et e oy within

a ceusanablk: thos, ke 2clion o setisdwetine of e

Pnge Mo -6

LRI

L
bl

TR



Knszdhipati, the Kulasdhipati may alier considering zny explananen
fumisk or represeoation made by lhe Excculive Tauncil wi the
. managence:, issuc in consultatien itk the Stane Gevernmrent, s.ash
Siveciions a3 L mey think 12 and the Bxeentive Council or managavenl
as the case way be shail compiy Iherswith,




Officers of
Universicy

Kuladhipeti 12.
and his power
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(1)

CHAPTER LI 'CJF]".I'L LS OFTHE UNIVERSITY

Thae 1 Lesizg shell be the oy of the Univessity namely:

{111 Kuachipot,

(i:1 1 Kueizpali;

Lei ke Roown

(ti1) the Gears ef the Facultics:

{.v1 the Regisirar;

{v3 ¢ Dean of Swdenls Wellarg; and

iv)) sach ather dficers in the service of the University as may
be declarsd hy the Starutes to be officers of the Undversity.
The Govemniir of Madhya #'radesh shall be the Kuladhipaty of

the University.

{”'l The Kul:ld]‘lpah shall, by virlee of his office, br the Flesd

v iR aiavirsity amd the Pesaidant 0" e gl sl wali

Wit Pt jodide &iooteeliugs of lie wiourt and ul ooy

oavesatan ik Universily. -

(31 Thy Kuludhipati nuey;

call for any papers or information relating o e atfairs

ol the Dniversily; and

iar rensons to be recorded, refer uny maticr Sxcepl 2

mmarter falling under Section $5 for reconsideration

wny sificer or authoeily of the University thai has

previzisly considered such marter. .

{1 The Kuladhipali may, by an order s writing, anpul:

aj a0y ,u-:pcvcdmg-. of uny officer, authority, Comnitice

ar bly of the University, constivated by or vaider thiz

Acl. which is not in conformity with this Acl, ihe

Statetes, Ordinances or the Regulations, or ‘

() any procesdings, of any suthorily, Commitise or_pthar
L.nd\- which hss been refermod to him by the Kuipati
L.ndc.r sub-setlron (7) of scction 15, if be i vutisfied
thel such proceedings are prejudicial to, the intzrests
Of the Liniversity; -

Pravided that before making such order he shali «&l) bpon

-"-\.

the efficer. anherity, commitize «r body concentcd tor show

COLET WnY S un order skonid nal he made and if ANy cause
15 shown withia the fime speciifed by him in this. b&hﬂJf he

shali consider the same,

]

I The Madhyz ¥o25 s: ¥ishwas- J\ulJyai“tn-s?m*Ih.l' J ‘-li'n";-'"*m 3683 fNu ;!_;u 8 P T
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'(4-1} Where the Xulawlbipari passzs an order ammilhing the
proceedings under subesecticn !5), he omay nake such
sizzequent erler in celation thersio it cea omrily with this
Act, reles, Seenies, Ordire kgt O iceulations, «»3 he nay
deenmt f12 in rac inverest of the [nivessity and e grier so
made shal be Fow™
(5 Every propesal ic fonIc: o 000mary
subject 1o the cor:iimation of the Kiujudhipol,
(6) The Kuladhipali shelt exexcise, such powers as may e
conferred on him by or umder this A2l
13 {1} The Kulapati shall be 2pnointed by the Kalmlhiparti from a
pnnc] of net lzss than three pessons recommended by Lhe
committce coRsitmie:d uader sub-zection {2 or sub
aeq.r.:on(b
Provided Lbat if the person or persons .mnrmcd by the

Foniadieaat anr of thoare recommerisdd 3 hw Thae pOjyspaeen
Are fivi wllllln- G oAnIepL 1 :*’);’u‘ll“l lalvlll it t{uladmp..
} eall foc fresh recommendatinns trom sach commiptes:
Provided wlso thar e firs Kulepati of swch
Unéversity speciited in part [l 27 the seeord schedule shal:
be appointed by the Kuladhipati after Corseliation with

the State Goversmenr,

seurer sutli e

{2) The Kuladhipati shail appoint a commiliee consistiyg of

the fotlowing g persons, narely:
(i} ©one person elected By the Excentive Councsl !
}ii) One Person aominated by the Chuirman of the
Lintversity Grants Commisston
(iii) ©ope penvn nominated by the Kuladhipati,
The Kuludhiputi shall appaint one of the three parsans
to be the Chairman of the Committec.,,

(3) For conslitilg the committee updier sub-seelion (2) the
Kulardhipati shall, six menths before the exping. pl'thieterm of the
Kulapai, cali upen the Exceutive Councs] and-the Chairman o
the University Grants Coramission to choose their nominess and
if any or both of them fail to do so wilhin aue month or the
rescipt of the Kulsdhipati's commmnication in fhis regend, the
Kuladhipat] may, further nominalé anyone or Béth tho persons, as
¢ case may be.

{4} No person who Js cpnnected v.tlth the. Um\ﬁ;;mt}' Qr any
eoliege shall be elected or nominatee an: the commlttoc
under sbb-section (2}, S ’

I. Tz Mndhya Pragesh Viskraavidyalaya (Sanshodhen} Ashinivarm, 1¥3]_ (Ne. 23 of 1581)
2 ' Mndhyn Pradesh Vishwavidyalaya [Sanshodhan) Adbiniy am, 1983. {Na 25 of 1983)
3. Tl Medhyn Pmdesh Visawavidyaluyo (Sanshadan) Adheniyar, 19%. {No. 06 of 19%7)

:"ag_: HNo:
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i4.
Frmalu=er.:c aed
cunIzenn al srise o
Kzlupali ti=mng pf pifse
wl asd vacmrsy jn dhe
ulice of Kplapys

LISl s Lol Lniy antia s eqp finatlang

(3 Toe commitier shall submis the pangl withsn six weacks
Jmom the date o s constiturion o zuch fucther lime 191
sgceeding fonr weeks a5 may oo cxwended by kv
Kuladhipaii.

17 far any recsuns the commitise coastiuted under sub-

seetinn 23 Fails lo seaunit e pase! within lhe seriod

specified  in sub-section (3), the Kuladhipati shal.
constilulc anoehes commirtee consisting of theee persons.
nul-connected with the Laiversity of any college ane of
whorm shall be designated as the Chairmarn. The
committee so consliluied shall subinit u panel of 1hree
zersons within a period of six wecks or such shantar perind

s may be spacilied, from the date of itx consbitution.

(7} 1f the commiice constiluled under subsection (%) fails 10
submit the pangl within the period specified therein ke
wuladlzicati may appoiint ony cerson whoin ke deems it
wu Lo the K leasti

(it I'le Kulapay shaif bz a whale-time-sajaried wlficer of the

University ané his smolumests and othcr terms anc

conditiang of serice shel! be preseribad by the Statutes.

(2) The Kulapati shall hald office far o 1erm-of four years anc
shal! not be eligihle for appointment for more than two

terms. ]

Pravided that notwithstanding the expiry of his wern he shail
continue to hold office uatil his successor iy appointed and
cnter upon his office but this pariod shalf not in amy case
exceed six wionths.

i7-n) Ihe person bolding office of the Kulapati in sny
University immediatery before the commencement of the
Madhya  Pradesh  Vishwavidyalaya {Bntishudhan)
Asihinivam, 1988, shail continue (0 hold his «fice il the
expiry of his vrm of office notwithstanding  anything
contained in the firs) proviso to sub-section 4]

{(3) iV at any time upan representation made er atherwise and
afier mutking such enguiries as may be deenus fHecessars,
it appesrs te the Kuladhipnt) that the Kutdapar: .
(i) has madz defaul in performing eny duty -agmsed o
him by o under this vet; o
21 hus acled in o marner peej Wicinl 10 the iz »o . 21 the
L niversity: or ’ :
{31} is incapabie of managing the zMairs f e LR varsity the
Kutadhipwti may, notwithstsnding the %ot thar - 1emus of
MTce oF the Kulapss has ot expined. i i oiees - w ainipr
~TANNG trie rdasers thenzia, woqvire e QNIRRT
hig office as {rom suth date ag may be specified in the otiler.
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of e oeend: on

vacanty in the codice of 1h Xulepzii 2 easan of Fis desld

S 1 TN 2
151

M 1o | i
19 be

l be passed
s I.- ".I'i!:-:).“::

No order Lod=r subi-sectior, 237 380
whizh s
serinuriczed b che Kulepali and e ts v peusgmanle sppaom et
o7 showing cacse 6gatng: by puopnses coder

As hoar 1ke dare spesidics in mhe aexisr Lnzzr sab-secton 3k e
Kisipati shall or deeried 19 have rekinpuished the oclce acd he Mlive
cf the Kulapati shuil fali vaczrl

in the event of ke cesmancs i amy vacatey izzloding o 1oz

esipration,
lzave, illness or atherwise, the Bockor 2nd i 3 Recldr Sax been
zppoinied or i e Rector is nut avaikable, the Dean of 2ry lociity arihe
Staior most Professor of Universily 1eachiay depanment nonvnzted by
the Xutsdhipati for that purpose sha’l £23 a3 Lhe Kalapan unci 1hz date

ot whith the Kulupa'i appoinied unzes sab-seiion (1) ur seb s26nm 7]

o Seztion |3 enlers or ce-vaters s, Lke cuse mey e bper Lis ofMise
Proviced i the 2rangetiz! contzmplated ir this sub section
shuli no! cominue oz 2 peaod of oore Tan six aanths,
{1y The Kulanaii vhall be be privcized admrizirenve A28 Aviclerin
Aheer of the Einverainy ged =heli in e 3mzerer of the Ky uslongl
Freside a1 she mc:iirn of the eoun. Ee sl a6 a0 oMo oo
and Chaiman of the Execuzive Couucil and ol fae Aademic Coal
Mander of the Chrn and Chaimean ol she Exzontive Couazil and
Chaiman of swch cther sulhorites commilves ul hodies of the
Univerity of which he is & memher. He saall be entitled 10 b2 prosent
and td speak a1 any meeting of ary evtharity, comimitize or elhe: hady
o the University bur shall net by entidzad ta vorz Uiere at urless I« is
mentbes of the vuthonly, committes or body concernd.
(2) [t shall be the dwty of the Kulspeti 10 ensure thur this act, the
Statutes, the Ordinancgs and the Regulations sre fithfully observed and
he zhell bave al) pawers necgssary tae this purpese.

LB S L TUE THY
o) Knlapnz

() The Kitlapati shall heve the power b ceavere meetings uf 1he corrs, _

the Cxecutive Councit, the Academic Council and of such eifer
sulhonties, Committers and bodies of the Univezsity of which de is e
chairman. He niay delegate this power lo any other officer of ihe.
Liutversity.

(4) tf in the dpinien-of the Kulupsti any emergercy has arisen which

-_fmql,urus immsisig Action  be ko, the Kulapanr- shall take such
" actions ‘#s he dccms noeesealy and shall s the_ earlicit oppartunity

fhercatter rr-pan his aciion o sich gtfioes, autherity, cammitiee or ollier
body as woustd have in the ordinary vourse dealt with the marter:
Provided Lhat ihe aclion 1aken by 1he Kulapali shall not conyinit

., ~1he University. o any recumn,g expcrrdﬂtlrc Ior a pcnnﬁ of more Yien
: ll'm:c monlla: 77 -

. medr:g ﬁJrIJw.' lha‘l whm mmy such ﬁcfqu_ 1ait¢n by lll:-
Kulapaii aﬂ‘uﬂs Any; erson n%'i{hﬁ aervrce bf e Unwm SoRCEs0n. )

shall be entitled Yo prefer, within (s "9’ davs’ fom th ddte on which
suzh action is commurmnicated ta hiim, sn sppeal 1o the Executive Council,

* The ‘i'v{adh}a Przu:sh \-1s1wa\hlhy.llml [.fwnslmn.‘lhar} .qdh.nlyan:,]"lﬂ

(New 19 nf 1534),
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*+ Provided also that tiis power shall nol vabwl 16 madtizrs
vegarding amendment in the Qidinances, Staheres, Regulations
or a2y watly: 1glating 0 appoinnnants,

On meezipt of a mesort under sub-section {£) of the avthor:Ty,
Commalee o body concemsd does not appreve lne eclion
12k2n by the Kuldpasi i shali eclor the matter 1o the Kudadhipas:
whowe deciston thereon shalt he Dnal.

The scbion raken by the Kulapati under sub-sectian (4) shall be

deewned o be Lhe aclien aken by the appropriew aulborily wrtit

it is 5ot 2side by the Kuladhipsti oo o referencs meds under.
suh-section {3) or is set a3ide¢ by 1he Exzcutive Council on an

appecal nnder cthe second proviso 1o sub-section (4).

I¥ in the opidron of the Kulapati zay proceeding of wny
authosily, commitee or othir body of the University is likely to
Fe prsjidizial to 1le inlerests nf the University, ke soall rseard

Rig reatuns amd aar the mamer o the Kuledhinard ang o

infons the anrieene Commiige ur oiber body conecrped whers
e nd DL cancerned shicil nat be givan cffeet o il the
st neeided by the Kilaahinati under sub-sectivn {4) of

PR AL R

The Kulapati shall exercise general control over the affairs of
the Univorsity and shall give effect to the decisions of the
sathoritize af the Universigy. ‘

(9% The kalt:voil skl uxervize such other power ws mhy he

presesiitl va Ao Statutes, Ondinances and Regulations.

{3 Tr_shaf‘*. v the duty of first Kulapali of each Unjversity
speeidind b purt I of the Sevad Scheduie to constiiute coun.
Excenlive council Arndeniic. gvuncil and other scthoritics of

the L mversity within s poried of two yesrs from the Jate of the
wstablizmient oF the Univerzity and il tie said authocitics rrs
constitize, =oe Kulapati shalt be deemed to be ‘the Caurt,
seixecnrive Couucil, Academic Coungil or sich ‘othat uethory
03 thy 205¢ mby By, and shiall exercise the power and porfarm
tlh? ri::li:!i couferred wr imposed o stch amborities by or under
tiri< Acl. '

Pavedded 1t the Kulidhipeti reay, if fe censidecs jL neveLsary
or expedicr: su 10 do, sppoint o comme after consuitation
weil 1he Mite Lovernment consisting o an Educadlioziss, an
difipinist=e . capert and 2 Angicin) cxpent to eid aadd jdvise
the Felnit m the exewlse of his powers and peréiissmee of
Funrisens + e of cach such avtharity.

e blichya Poubegh Micawsutbinday: Sz shodhppl A Cinigzm 98] Ay, BE 2,
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E 5B {1 A Reclor shuil ke oppointed ov ihe Excewtive i, 2w

om the zoeaimmuendalicn o6 h2 Kulapasi. IF e Exoemive
{lounz:! does mat aceepl lhe 1econmacelicn Nt rhe
Kivapait the raner shall ¢ z2f2oed o the Kalwikiza&i

whoss decision jheraon sl be ol

(2) The Revior shall ba a salamied aitiver of the Dinizradiy,
* (3)  Snhjco) 1 the provisicis st this Aok the e el o ‘°":('-..,
conditichs ofF serviee and emoluinents of the Resion

shiall be steeh as inay be pigserbed, by siatutes and zill
sn preseribed as may be determined by the Kuladhipee:.

. . id) Thie Rector shall pe:form snziy duties and execcise suach
“powsers uf Kulapati as may he aasipned o him by 1he'

Kuladhipati in consubation with 1he Kulapaty et e

skzll pertiorm such ciher dufizs and eacrcise 3uch ather

’ DOWRTS 25 Inay be prescribed by Reguletions.,

1507 i Wik eileel vt sin? dsic s dhe Thale Donslidi®on amer aoceas s
miy, by nonficiiivn, agpoint in this Bshalf, thers shazl  Sevise
be consticsted the Siate lniversity Servite o Tiic
parpnse af providiag officers w all the Unlvessizizs 1
tlLe State. The State University servics shall consists of
the cudre of Reuistrars and such cadres of other pfficers
coversd under clauge {(vid of seclien L1 as the Stale
{Foyzmment may, by aolilcalion, spacify.

(2]  The Stake Government may make mleys for regulating
the recruilment and the conditions of serviees of persans
appointed to the State Universily Service.

) Previded that until the State Lniversity Service
15 ceastituted under sub-scction (1) and the rules are
made under this sub-sectior, 4p po:ntmcm-: to the posis
of Registrars vevant on the ‘date of commeacement of
the Madhya Pradesh sthwawdyahya {Sanshodhan)
Adhiniyam, 1980 or 1w the posts of other officers
specified in the nosification vrder sub-seation {1) vagant
on et dale of pulilication of the, norification specidyiig

the iadsies of officeds, a5 the ease may be,;shall be filled S
m by ihe Xulachipati by sccuring the services of e
suitsble officess on depotstion. e

LTI () ARtgrules made Sudeetiisizion Shil b isid ondie
. - table of the Legislitive A;m;.r

- .
L O ICMET

{29y  The persons holdmg the paar of Regrsirars rn the date

2 The Madnyn Fradesh Vistnwavidyalaya $Sacelhodhan} Adhknnm; 553 {No 2) ol 1983}
2 The Madhya Pradesh Visbuawdyalaya (Ssishodhnn) Adhiniyam, 1980 (No. 25 of 1950)
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appoinied undsr sub-section (1) or the persons holding
e posts of zfficers included in the cadre speeifind in
ths nanbartinn usdss tie waud sub-seetion, F confinmed
im the s8ig pust befare the 18t day of Septeirhes, 1930
shal' B sermasently rascrbed and inchzded in the State
Linaversily Snrvice. The remaning persans holding the
aforesaid pusis un ihe 15t dax of Seprember 1980 may if
found s=itanleatier folivwing such procedure as may be
presutibed by zukes, bz ahserberl in the State Univeragy
Service rithe: provisionalfy or finally. If any person is
not absarbod finally in the State University Service his
services shall be lisbic t¢ be temminated at any lime on
payment of onc month’s selary last drewn by him.

5y Where any porson referred to i the aforesaid sub-

seehion is fmadly absorbed in the State Unjvursity

Sorviee as provided therein, Hie conditions of servics

applicabls to him immedazly .before his absorption,

=hall not be changed 10 his. disudvaprage by MRKIne

Mieen degs favimbie i, vaLe0l iial be shai be

fiatls G reusiar fram one Uity w unother.

deglin HE i ‘e Reeistre= <hz)l 52 2 whofe lime salaried oftics; of
lhe: Lniversity and shall discharge his duties under the
Act, subject 1o the general superintendence and coatral
af the Knlapati. He shal) uct as the Sceretary ol ihe
Cowrt. of the Txecvtive Council, of the Academic
Cuoincil and ol the Acudemic Planning and Evatuation
Board. ]

f2)  The Registrur shat) be 2ppointed ip accordence with the

provisions o' Section 15-C and the ryles made

tiiereundes, - .

* Provided jhat the fimr Registrar of each
University spocified i Part 1! of the Second Sehednle
shall ke appoiirted by 1he Kuludhipali pfler consulariol
with e State Governzment and shaf] hold office for
such perind net excesding four years znd vn such [ezas
and coaditions as the Kulsdhipati may determine.

*# (1) Omitied,

{4y Subject I “the powots of the Executive Counci} the
hY : Registrar shall, ouless otharwise provided in 15
Smtites, he respansible for se¢ing that zlF moneys are

o expended for the purpose for which they are pranted ar
Qd’i\ q‘;\ allonel,
o 2V Unkss eoherwise povided fo: by .05 under this Ace, -afi

- @ - .
wﬂ;,_g‘-\" fnstrazid shall he s:gned an afl docnments and records
et snsli be authenticated by the Ropistrar on behatf of the

SR AT “x i University,
S %) The Rsgistrar ehall exereie suzh powers and patforms
S & such Guties s niay he gonferred or imposed on him. by.

the: Hunirzi jhe Orlingnees and the Reauiations,
= T boadh,: Praglese rbwidviicg Sentindlany Adinbar Ha B ond iuky
B E B R T R R ) sty s i [ 1 ¥ 3

I‘.":'.lneqummqnl'-nahimram'lmm_tng 2412 doe FagaNo: 24

=, -

S e




fawafaere 1 -
Iearew/ aRfFEH %, 7 Rets
yerw / aRfyam @ am

01. WETE & 39 QU o
AT foree BT el
il AR ey

02. af
03. Fe M fda R

04. freafdaren w snadl faddg
IR

05. WS WEA TR 3nach faeh
AR

06. I HPTET R e
fdm TR

07. <l o Rafl
a- e uRy Wiwex/
- @rma fardwm

@f=1 w2l ) B A

I —

g ol L cianen J

g —3

fawn Rreafeee, ss3=

fawn favafeenea, swda
HARY BAE 4. TH 2010—1

Ty faman
faxim wr 78|

201011
g #r =8
fadfra == T

faig AR A

fada W 7|

TO A8 |

]

e
CXILIEL]
e g




famn fawfaeney, Swo
"f%rq'f’c’ramumm farm RvalRaem, 9w

sy / gRfaw w9 =i LT BATE 1L, T 2010—13
ey 7 aRfgw & 9 Txe e

iy R @ weg d wafysr

e fen @ uiggmy A R 3 ues il gR1 Safea Be | o 39 dared A
fa. R e g ) o dRRe i e s smdn

Foalyy
“\
@r
@{i@



A A (1)
NEE VIKRAM UNIVERSITY, UJJAIN
LT | . Ordinance for B.B.A course in Distance Mode

ORDINANCE NO - “F§.
AIMS AND OBJECTIVES

1. The ordinance laying down the provisions under which the distance education courses are
introduced is made with the following objects-

(a) To Provide facilities to such persons as are academically eligible to pursue higher
education but are unable to join a regular course of study in a college or in a university
Teaching Depariment on account of any reasons or being geographically handicapped
so as to improve their educational qualification for purpose of employment and other
prospects. '

(b} To afford opportunities to ali for receiving University level education.

COURSES OF INSTRUCTIONS AND STRUCTURE
2. (i) The minimum duration will be 3 years and maximum duration will be 5 years.

(ii) The course structure, Examination schedule and syllabus will be as decided by the
yniversity from time to time. ‘ o

ELIGIBILITY FOR ADMISSION

3. (a) Candidate who is residing at a place in any of the states in Indian Union who
possesses minimum qualification as laid down in following sub-paragraphs shall be
eligible for admission to distance learning Courses.

{b) A candidate who has passed the higher Secondary Examination of the Board of
Secondary Education, Madhya Pradesh , Bhopal or an Examination equivatent there to
shall be eligible for admission under correspondence courses for the part | examination

for degree.

(¢) A candidate who after having passed the part | examination of the university or an
examination equivalent there to has to receive prescribed number of instructions
through correspondence for a session shall be eligible for appearing at the part i
examination of the same course. " .

PROCEDURE FOR APPLYING FOR ADMISSION

4. (a) A candidate seeking admission under correspondence courses for any of the
examination shall apply there for in prescribed form, which together with fees prescribed
hereinafter shall reach the office of the Director of Correspondence Course by such
date as has been fixed by the Director in consultation with the registrar in respect of a
year .Any extension of the date for such admission, if necessary may be accorded by

\f)?;; the Kulpati. -



¥

e (2)
. = (B) The annual tuition fees prescribed for admission in correspondence courses for an
- examination shall be as decided by the University from time to time.

{¢) A candidate who has been admitted for a correspondence for the first time after having
passed his/her qualifying examination from a Board or a University shall also be
required to get himself /herself enrolied in the university for which he /she shall furnish
the following by such date as may be prescribed separately viz.

() An application for enroliment on prescribed form.

(i) A fees for enroliment as decided by the University.

(i) A Migration certificate granted by the Board/University last attended &

(v) An additional fee as immigration fee if the Beard/University last attended is of a
place outside the territorial jurisdiction of Madhya Pradesh.

EVALUATION SYSTEM:

5. a. System of evaluation in each course will consist of two components (i) continuous
internal assessment with 30% weight and (i) Term-end Examination with 70%
weight. , *

b. For continuous study and internal assessment, there will be two Tutors Marked.
Assignments Best of two assignments marks will be taken into account for
preparation of the final result. o

c. A minimum of 40% of aggregate marks in TMA and Term- end examination will be
necessary for a candidate to be successful in a course.

Candidate securing overall 60% or more marks will be placed in first division.
Those securing overall 40% but less than 60% marks will be placed in second
divigion and there will be no third division.

REAPPARING AT THE EXAMINATION ON FAILING

6.(a) A Candidate who has been duly admitted to an examination under the provisions of this
ordinance on his/her failing or in the event of not appearing at for reasons .
beyond his/her control, may at his/her option, reaper a: a subsequent examination
without being required to register himself/herself under correspandence course for the
same examination. '

Provided that such a candidate shall be required to submit a fresh examination
application form together with the examination fees. =

Provided further that a candidate who, after having appeared at an examination has
been declared eligible for a suppltementary in a subject shall be required to pay the
examination fee. -

(b} Candidate admitted to an examination held in a subsequent year, under the
provisions of sub-Para a. above shall be examined in accordance with the rule and
syhabi that are in force the year in which they re-appear

PLACE OF EXAMINATION

The written examination of any of the courses shall be held at such place as may be
fixed in advance and notified and at one or more centers at Ujjain and/or at such

0/)}/ ~other places as may be decided by the University.
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R (3)
_ ZRPLICATION OF OTHER RELEVANT ORDINANCES

8. {a) 3ave otherwise provided for in this Ordinance, the provisions of ordinances named
below shall be applicable to all candidates admitted to an examination:-
i. Ordinance No 5 and 6 relating to Examinations (general) of the University
ii. Ordinances relating to fees enrolment and the examinations for the degree

concerned.

(b) For such other matters as are relevant but not covered by this ordinance e.g.
determination of results, award of supplementary and grace-marks, etc. the provisions of
other ordinances of the University shall be applied to ali candidate admitted to
correspondence courses.

REFUND OF FEES ETC.

9. Candidates who after having applied for admission or having taken admission under the
ordinances for a correspandence course do not continue for the year shall not be entitled

io a refund of any of the fees paid by him/her.

Candidate should submit application forms, remit the fees and correspond directly
with the Institute.

The course will be offered only if there are minimum no. of candidate fixed by
the Directorate in the Distance Learning under such condition, the candidates will

be entitled for refund of registration fee.

: For any matter not covered under this ordinance, the decision of the University
will be final and binding. : u . :

All the matters of disputes will be covered under the jurisdiction of district court, Ujjain.
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7 ORDINANCE FOR THE MASTER OF BUSINESS ADMINISTRATION (MBA)
od THROUGH DISTANCE EDUCATION

Wm‘.- } 92-

ADMISSION:-

1. A candidate secking admission to the MBA course shall be required to possess a
Bachelor Degree in any discipline with at least second- division (at least 45%
marks in aggregate( or have passed final examination of the CA/ICWA/CS/CFA.
No relaxation can be granted in 45% marks in aggregate except those who belong
to SC/ST/OBC, they will be given a relaxation of 5% in the minimum of their

. qualifying examination, Their seats will be reserve«! as per M.P. Govt. rules.

2. An applicant for the M.B.A. shall not be permitted to take up any other
examination or course, simultaneously. B _

3. No person shall be admitted to M.B.A. examination if he/she has already passed
M.B.A. examination of any university or statutory tody. However, this restriction

. shall not be applicable to Diploma holders. '

4. The candidate who has passed any part of M.B.A. programme of any University
or Institution will not be admitted to our M.B.A. pragramme on migration basis.

5. Each candidate will have to go for practical training and submit a Training report
relating to his own organization or business during third year of the cousse. The
training period will consist of six to eight weeks. '~

EXAMINATION-

1. Subject to provisions of this ordinance, the scheme of examination and the
syllabus and text books, will be prescribed or reccmmended in corninection with
any subject for any of the examination covered by this ordinance and the
conditions on which the students shall be admitted to such examination, shall be in

. accordance with the provision made by the Academic council after considering the
recommendation: of the Board of studies and the Factlty of Management.

2. Each examination shall be regarded as a separate unit for the purpose of working
out the result of the candidate, The result of each examination shall be worked out
separatély even if he/she has appeared at the course in which he/she failed
previously, along with the course in which he/she is appearing first- time for
getting success, he/she must have secured the aggregate of such courses/papers,
For the purpose of calculation of .. .. pass percentage, the score in internal

assessment and in the university examination will be counted separately.

" 3. A stodent will be promoted to the next year only after having passed at least Six
papers of current year out of total of Eight papers. A candidate failing in two
papers shall be allowed to appear in (Distance mode) supplementary examination.

4. A candidate will be allowed only two additional chances (other than the original

attempt) to pass the M.B.A. programme.

5. The medium of instruction and examination for this programme shall be only
English. ' ' S . ' .
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: Candidate reappearing in the examination in subsequent year shall be examined in

s ' accordance with the existing scheme and syllabi in force at that time. '

: Division shall be awarded on the following basis:

First Division with distinction - 75% marks or above in aggregate.

First Division - 60% marks or above in aggregate.

Second Division - 48% marks or above it.

Pass - - 36% marks or above in aggregate.

8. A student of M.B.A. will be entitled to the benefit of Vice Chancellor’s grace of
one mark for passing the examination or obtaining the next division (if be loses the
next division by only one mark in aggregate).

9. The course structure will be finalized by the Director . ‘

IDE under the guidance of Board of studies in Mansge:nent, subject to approval of
faculty of Management and Hon’ble Vice Chancellor.

[} L] 1 p

10. Save otherwise provided for in this Ordinance, the provisions of ordinances pamed
below shall be applicable to all candidates admitted to an examination:-
i. Ordinance No 5 and 6 relating to Examinations (gencral) of the University
ii. Ordinances relating to fees enrolment and the examinations for the degroe
concerned. ' :

11. For such other matters as are relevant but not covered by this ordinance e.g.

determination of results, award of supplementary and grace-marks, etc. the
provisions of other ordinances of the University shall be applied to all candidate

z_ldmitted to correspondence courses. .
The course will be offered only if there are minimum no. of candidate fixed by
—— the Directorste in the Distance Learning under such condition, the candidates will
: be entitled for refund of registration fee. ' :
For any matter not covered undes this ordinance, the decision of the University,
will be final and binding. | |
All the matters of disputes will be covered under the jurisdiction of district
court, Ujjain.
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o o | (1)
| VIKRAM UNIVERSITY, UJJAIN
r M.S.W course in Distance Mode

Ordinance fo

AINIS AND OBJECTIVES | ' |
the provisions under which the distance education courses are

1. The ordmance laying down
is made with the following objects- i
s are academically eligible to pursue t_ughpr

introduced
(2) To Pro ide facilities to such persons @
education but aré unable to join 8 regular course of study in a college of in @ university
asons or being geographicalty handicapped
nt and other

Teaching pepartment on account of any ré
so as to improve their educational qualificatio

n for purpose of employme
.p)To afford opportunmes to ali for receving University level education.
be 4 years. i

i be as

COURSE STRUCTURE ¢
i duration will be2 years and maximum duration will
syftabus for each OOU.I‘SG wi

2. (i The minimum
Examination schedule and

S Gi)-The course structure,
| decided by the university from fime to time.

FOR ADMISSION

ssesses a UG degree from
dmission to a P.G. course.

ELIGIBILITY

.3 A candidate who po
this University, for 2

PROCEDURE FOR APPLYING FOR

a college affiliated to of recognized by

ADMISSION

er correspondence

candidate seeking admission und courses for any of the
form, which together with fees prescn’bed

4. @ A

examination shall apply there for in prescrt

hereinafter shall reach the office of the Directof of Comespondence Cou
date as has been fixed by the Director in consultation with the registrar in respe
Any extension of the date for such admission, if necessary may be '

the Kulpati.
nin correspondence courses for an

ition fees prescribed for admissio
ed by the University from time o time.

(b) The annual tu
pe as decid

examination shall

-

each course will consist of two compa ents (i) confinuous
ination with 70%

5. a. SYstem of evaluation in
th 30% weight and (if) Term-end Exam

EVALUATION SYSTEM:

nt wit

internal assessme

weight. ‘ _ . A .

b. For continuous study and intemal assessment, there will be two Tutors Marked. ‘
ments marks will be taken into account for

\),)L/ Assignments Best of two assign
. & preparation of the final result.
of 33% of aggregate marks in TMA and Term- end examin
n a course.

\
{ ‘f ¢. A minimum
- Q'-‘ " necessary for a candidate to be successful i
v o

N = o Q.VU'

ation will be

;




i | (2)

Candidate securing overall 60% or moreé marks will be placed in first division.
; Those securing overall 45% but less than 60% marks will be ptaced in second
: \ division and those securing 33% but less than 45% in the third division.

REAPPARING AT ._._._m.mx.rg_zz._oz ON FAILING

8.a) A Candidate who has been duly admitted to an examination under the provisions of this
ordinance on his/ner failing or inthe event of not appearing at for reasons _
peyond hisfher controt, may at nisfher option, reapef at a subsequent examination
without being required to register nimselffherself under correspondence course for the

same examination. . .

Provided that such a candidate shall pe required o € -~tnatinh

applications forn together with the exarnination fees.

Provided further that a candidate who, after having appee--

peen deciared eligible for a supp ementary in 2 subject shall be e .
_examination fee.

' (b) Candidate admitted to an examination heid in a subsequent year under the
provisions of sub-Para a. above shall be examined in accordance with the rule and
gyliabl that are in force the year in which they re-appear , :

7. Thewrtten axamination of any of the courses shall be held at such place as may be
fixed in advance and notified and atone or more centers at Ujjain andlor et such

APPLICATION OF OTHER RELEVANT ORDINANCES

8. (a) Save otherwise provided for in this Ordinance, the provisions of ordinances named
pelow shall be applicable 1o all candidates admitted to an axamination:- .
j, Ordinance NoSand 8 relating to Examinations (general) of the University
i. Ordinances relating to fees enrolment and the axaminations for the degres

soncemed. _
- on vatavant but not covered BY this ordinance .9

.

"1 Aeama-marks, etc. »—JQ ﬂad—m—oa of
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- . ' (3)
SN The course will be offered only if there are minimum no. of candidate fixed by
-. the Directorate in the Distance Learning under such condztion the candidates will
* be entitied for refund of registration fee.

For any matter not covered under this ordinance, the decision of the University
will be final and binding.

All the matters of disputes will be covered under the jurisdiction of district court, Ujain.

A G Y
v T




" NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
" AnAutonomouis Institution of the Unlmm Commission

Ger/%bfe of Accreditation

- Tbe Executive Committee of the

S  National Assessment and’ Accredstation Councdl
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' VIKRAM UNIVERSITY, UJJAIN
Ordinance for B.B.A course in Distance Mode

\'fg’

ORDINANCE NO - “}¢-

- AIMS AND OBJECTIVES

1. The ordinance laying down the provisions under which the distance education courses are
introduced is made with the following objects-

(a) To Provide facilities to such persons as are academically eligible to pursue higher
education but are unable to join a regular course of study in a college or in a university
Teaching Department on account of any reasons or being geographically handicapped
so as to improve their educational -qualification for purpose of employment and other

prospects. .
(b) To afford opportunities to all for receiving University level education.

COURSES OF INSTRUCTIONS AND STRUCTURE _
2. () The minimum duration will be 3 years and maximum duration will be 5 years.

(i) The course structure Examination schedule and syllabus will be as decided by the
yniversity from time to ime.

ELIGIBILITY FOR ADMISSION

3. (a) Candidate who is residing at a place in any of the states in Indian Union who
possesses minimum gqualification as laid down in foliowing sub-paragraphs shall be
eligible for admission to distance leaming Courses.

(b} A candidate who has passed the higher Secondary Examination of the Board of
Secondary Education, Madhya Pradesh , Bhopal or an Examination equivalent there to
shall be eligible for admission under correspondence courses for the part | examination
for degree.

- (c) A candidate who after having passed the part | examination of the university or an
examination equivalent there to has to receive prescribed number of instructions
through correspondence for a-session shall be ehgnble for appearing- at the part If
examination of the same course.

PROCEDURE FOR APPLYING FOR ADMISSION

4. (a) A candidate seeking admission under comrespondence courses for any of the
examination shall apply there for in prescribed form, which together with fees prescribed
hereinafter shall reach the office of the Director of Correspondence Course by such
date as has been fixed by the Director in consultation with the registrar in respect of a-

J/3 year Any extension of the date for such admission, lf necessary may be accorded by
the Kulpati.
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.z# (b) The annual tuition fees prescribed for admission in corre:spondgnce courses for an
examination shall be as decided by the University from time to time.

() A candidate who has been admitted for a correspongence for the first time after having
- passed his/her qualifying examination from a Board or a Unive.rsnty shall also be
" required to get himself /herself enrolled in the university for which he /she shall fumish
the following by such date as may be prescribed separately viz.
()} An application for enroliment on prescribed form.
() A fees for enroliment as decided by the University. 7
(i) A Migration certificate granted by the Board/University last attended &
(iv) An additional fee as immigration fee if the Board/University last attended is of a
place outside the territorial jurisdiction of Madhya Pradesh.

EVALUATION SYSTEM:

5. a. System of evaluation in each course will consist gf wo components (j) continuous
internal assessment with 30% weight and (i) Term-end Examination with 70%
weight. - o ,

b. For continuous study and intemal assessment, thers will be two Tutors Marked.
" Assignments Best of two assignments marks will be taken into account for
preparation of the final result. o '

¢. Aminimum of 40% of aggregate marks in TMA and Term- end examination will be
necessary for a candidate to be successful in a course. . _
Candidate securing overall 60% or more marks will be placed in first division.
Those securing overall 40% but less than 60% marks will be placed in second
division and there will be no third division.

REAPPARING AT THE EXAMINATION ON FAILING

6.(a) A Candidate who has been duly admitted to an examination under the provisions of this
ordinance on his/her failing or in the event of not appearing at for reasons .
beyond his/her control, may at his/her option, reaper at a subsequent examination
without being required to register himself/herself under correspondence course for the
same examination. . ° Co
Provided that such a candidate shall be required to submit a fresh examination
application form together with the exarnination fees.

Provided further that a candidate who, after having appeared at an examination has
been declared eligible for a supplementary in a subject shall be required to pay the
examination fee. -

(b) Candidate admitted to an examination held in a subsequent year, under the
provisions of sub-Para a. above shall be examined In accordance with the rule and
syltabi that are in force the year in which they re-appear :

" PLACE OF EXAMINATION

7.  The written examination of any of the courses shall be held at such place as may be
fixed in advance and notified and at one or more centers at Ujjain and/or at such
-other places as may be decided by the University. - -

W o8
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(3)

“S\PPLICATION OF OTHER RELEVANT ORDINANCES

8. (a) ‘Save otherwise provided for in this Ordinance, the provisions of ordinances named
below shall be applicable to all candidates admitted to an examination:-
i. Ordinance No 5 and 8 relating to Examinations (general) of the University
i. Ordinances relating to fees enrolment and the examinations for the degree
concermned.

(b) For such other matters as are relevant but not covered by this ordinance e.g.
detemmination of results, award of supplementary and grace-marks, etc. the provisions of
other ordinances of the University shall be applied to all candidate admitted to
comrespondence courses.

REFUND OF FEES ETC.

9. Candidates who after having applied for admission or having taken admission under the
ordinances for a correspondence course do not continue for the year shall not be entitled
to a refund of any of the fees paid by him/Mher.

: Candadata should submit application forms remit the fees and oomespond dlrectly
with the lnstntute '

The course will be offered only if there are minimum no. of candidate fixed by
the Directorate in the Distance Learning under such condition, the candidates will
beenulledforrefund of registration fee.

For any matter not covered under thns ordmance. the decision of the Umversrty
will be final and binding. .

Al the matters. of dispuites will be covered under the jurisdiction of district court, Ujiain.
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ORDINANCE FOR THE MASTER OF BUSINESS ADMINISTRATION (MBA)

THROUGH DISTANCE EDUCATION

WM;- : @Z

ADMISSION:-

I

A candidate seeking admission to the MBA course shall be required to possess a
Bachelor Degree in any discipline with at least second division (at least 45%
marks in aggregate( or have passed final examinatinn of the CAACWA/CS/CFA.
No relaxation can be granted in 45% marks in aggregate except those who belong
to SC/ST/OBC, they will be given a relaxation of 5% in the minimum of their

. qualifying examination. Their seats will be reserved os per M.P. Gowt, rules.

An applicant for the M.B.A. shall not be permitted to take up any other
examination or course, simultaneously. '

No person shall be admitted to M.B.A. examination if he/she has already passed
M.B.A. examination of any university or statutory body. However, this restriction
shall not be applicable to Diploma holders.

The candidate who has passed any part of M.B.A. programme of any University
or Institution will not be admitted to our M.B.A. progiamme on migration basis.
Each candidate will have to go for practical training and submit a Training report
relating to his own organization or business during third year of the course. The
training period will consist of six to cight weeks, - .

EXAMINATION-

1.

IR

Subject to provisions of this ordinance, the scheme of examination and the
syllabus and text books, will be prescribed or recommended in connection with
any subject for any of the examination covered by this ordinance and the
conditions on which the students shall be admitted tu such examination, shall be in
accordance with the provision made by the Academic council after considering the
recommendation of the Board of studies and the F acuity of Management.

Each examination shall be regarded as a separate uhit for the purpose of working
out the result of the candidate, The result of each examination shall be worked out
separately even if he/she has appeared at the course in which he/she failed
previously, along with the course in which he/she is appearing first- time for
getting success, he/she must have secured the agpregate of such courses/papers.
For the purpose of calculation of . pass percentage, the score in internal
assessment and in the university examination will be counted separately.

A student will be promoted to the next year only atter having passed at least Six
papers of current year out of total of Eight papers. A candidate failing in two
papers shall be allowed to appear in (Distance mode) supplementary examination.
A candidate wiil be allowed only two additional ¢hances (other than the original
attempt) to pass the M.B.A, programme.

The medium of instruction and examination for this programme shall be only

English. :

R
N
- G



- Candidate reappearing in the examination in subsequent year shall be examined in
* ' accordance with the existing scheme and syllabi in force at that time.

6. Division shall be awarded on the following basis:

- First Division with distinction - 75% marks or above in aggregate.

- First Division - 60% marks or above in aggregate.

- Second Division - 48% marks or above it.

- Pass- - 36% marks or above in aggregate.

8. A student of M.B.A. will be entitled to the benefit of Vice Chancellor’s grace of
one mark for passing the examination or obtaining the next division (if he loses the
next division by only one mark in aggregate),

9. The course structure will be finalized by the Director

IDE under the guidance of Board of studies in Management, subject to approvai of

faculty of Management and Hon'ble Vice Chancellor.

10. Save otherwise provided for in this Ordinance, the provisions of ordinances named
below shall be applicable to all candidates admitted to an examination:-
i. Ordinance No 5 and 6 relating to Examinations (general) of the University
ii. Ordinances relating to fees enrolment and the examinations for the degree
concerned.

11. For such other matters as are relevant but not covered by this ordinance e.g.

determination of results, award of supplementary and grace-marks, etc. the
provisions of other ordinances of the University qh-ﬂl be applied to all candidate

admnted to correspondence courses.

The course will be offered only if there are minimum no. of candidate fixed by
the Directorate in the Distance Learning under such condition, the candidates will
be entitled for refund of registration fee.

For any matter not covered under this ordinance, the decision of the University,
will be final and binding.

All the matters of disputes will be covered under the jurisdiction of district
court, Ujjain.
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VIKRAM UNIVERSITY, UJJAIN
ordinance for M.S.W course in Distance Mode S
g | R ORDINANCE NO - 38 . |
‘AIMS AND OBJECTIVES :
nder which the distance education courses are

1. The ordinance taying down the provisions U
i 4 is made with the following objects-
academicaliy eligible to ;_:ursue higher

(a) TO Provide facilities 10 such persons as are
lar course of study in @
i raphicalty handicap

_educalion but are unable to join 3 regu
Teaching Department on account of any reasons or being geograp
i ' qualification for puspose

pmM' . !’ . . . L

() To afford opportunmes to alt for receiving University level education.

COURSESTRUCTURE K - |
on ‘vhll be 7 years and maximum duration will be 4 years. .

2. (i) The minimum duratl
for each coﬁrse will be a8

- (The course structure, Examination
decided by the university from fime to time.

ree from @ college affiliated to Of recognized bY

{p) The annual tuition fees prescﬂbed for admission in coresponce
examination shall be as decided by the University from fimé to time.

-

snents () continuous

5. a. system of evaluation in each course will consist of fwo componenis &
ment with 30% welght and (W) Term-end Examination with 70%

EVALUATION SYSTEM:

internal assess

weight. ; _ g L .

b. For continuous, y and internal assessment, there will be two Tutors Marked.
ts marks will be taken into account for

ation will be

\},%/ ~ Assignments Be
@‘. preparation of the final result. _
' ¢. A minimum of 33% of aggregate marks in TMA and Term- end exarmin

coessfulin@ course.

qfé @5,27‘ . necessary foracandidate tg be su




| Candidate mmnczzn overall 60% or mare marks will be placed in first division.
K .:..oww securing overall 45% but lags than 60% marks will be placed in second
v division and those securing 33% but less than 45% in the third division.

REAPPARING AT ._.Im,mxs.g_z?_._oz ON FAILING

6.(a) A Candidate who has been duly admitted to an examination under the provisions of this
ordinance on his/er failing or in the event of not appearing at for reasons .
beyond his/her conirol, may at nisiher option, reapef at a subsequent examination
without being required to register nimself/erself under correspondence course for the

same examination. _ _
Provided that such a candidate shall be required to
applications for. together with the exarnination fees. ,
Provided further that a candidate who, after having appee--

been declared eligible for a supp ementary in 2 subject shall be S .

_ axamination fee.

-atmatinily

- (b) Candidate admitted to an examination held in a subsequent year, under the
provisions of sub-Para a. above shall be examined n moooam:om_._i...s the rule and

syliabi that aré in force the year in which they re-appear |

PLACE OF EXAMINATION

7. " Thewritten oxm?..:%o: of any of the courses shall be held at such place as may .cm
fixed in advance and notified and at one of more centers at Ujjaln andior at such
other places as may pe decided by the c:.zmaf. ﬂ .

APPLICATION OF OTHER RELEVANT Oﬂ_u_zb,zo.mm

8. (@) Save otherwise u..o&%n for in this Ordinance, the provisions of ordinances named
pelow shall be applicable 10 all candidates admitted to @n examination:-
i Ordinance No 5 and 6 relating 10 Examinations (general) of the University
i. Ordinances relating to fees enrolme

~nncerned.
-~ vatavant but not covered by this ordinance .9.

=T e marks, etc. the mB.....m,o:m of

nt and the examinations for the degreé .
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.‘j \- * ' -- ) . . (3 )
N "' The course will be offered only if there are minimum no. of candidate fixed by
the Directorate in the Distance Learning under such condition, the candidates will

¥ be entitled for refund of registration fee.

For any matter not covered under this ordinance, the decision of the University
will be final and binding.

Al the matters of disputes will be covered under the jurisdiction of district court, Ujjain.
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VIKRAM UNIVERSITY, UJJAIN, M.P.
.. Ordinance for PG DIPLOMA courses in Distance mode

ORDINANCE NO.- 82

Eligibility for admission :- -

Every candidate seeking admission to the programmed shall have bachelor degree
in any faculty of-any statutory university with a second class or at  least 45% mark

Course Structure & Duration

) Post graduate Diploma through correspondence is a one year course. Maximum
duration will be 3 years.

(ii). The medium of instruction would be English onty. The nomenclature and
details of the course papers shall be decided by the university from time to time.

Academic Programme:

Academic activities would include printed/cyclostyled smdy materials response
sheets, personal contact programmes training course, and preparation of a project
report . .

Personal contact Programme .

Students shall be required to attend personal contact Programme/training course
which would be arranged for their benefit. The duration place and dates would be
decided and intimated after the admissions are finalized 75% attendance is
mandatory in such programmes.

Examination and Evaluation :

The examination and evaluation for the course shall consist of the following
(1) written theory papers.

(2) Laboratory /Practical Work.

(3) Home assignments / Internal assessment.

(4) Project Report.

(5) Personal Contact Programme

(1) The examinee who obtains 75% or more marks in the aggregate shall be Placed in

g U"M N first division with distinction.
oF

01\ w3 (1) meexamineewhoobtained60%ormombutlcssthen7$%mmksiﬁaggregate
; shall be placed in First division.



(l[l)'l‘heexammeewhoobmnedmoreﬂxenSO%ormoremm'ksbmlessthcnm%maxks

- unggrt.*,gmeslmllbcplacedmZ"i division
(N)Topmﬂtecandldatemustsmatleastm%marksmeachthoorypaperandat
least 40% marks in aggregate in all the theory papers.
(V)Thcexammeethatobtmnsanagyegateofmarksbetween%to50%wouldbe
placed in the 3™ division.

It an e¢xaminee fails in any paper he or she may be permitted to appear in the
subsequent examination in these papers.

It will not be necessary for a candidate who is not successful in the examination to
seck admission in the same course. Such a student may appear as “Failed Re Appear”
candidate after depositing the required fees in the subsequent examination. Such a student
will get only three chances to pass the course including the first examination.

APPLICATION OF OTHER RELEVANT ORDINANCES

8. (8) Save otherwise provided for in this Ordinance, the provisions of ordinances named
below shall be applicable to all candidates admitted to an examination:«
i. Ordinance No 5 and 6 relating to Examinations (genera!) of the University
ii. Ordinances relating to fees enrolment and the examinations for the degree
concerned.
(b) For such other matiers as are relevant but not covered by this ordinance e.g.
determination of results, award of supplementary and grace-marks, ctc. the provisions of
other ordinances of the University shall be applied to all candidate admitted to
comrespondence courses.

REFUND OF FEES ETC.

9. Candidates who after having applied for admission or having taken admission under the
ordinances for 8 correspondence course do not continue for the year shall not be entitled
to a refund of any of the fees paid by him/her.

Candidate should submit application forms, remit the fees and correspond
directly with the Institute, -

[ W
j\/\)}' ~, The course will be offered only if there are minimum no. of candidate fixed by
‘ﬂn Directorate in the Distance Leaming under such condition, the candidates wﬂl
e J‘gﬁ entitled for refund of registration fee.
(}\ \Q) Q\
, qvé“ ™ For any matter not covered under this ordinance, the decision of the University
will be final and binding. '

All the matters of disputes will be covered under the jurisdiction of district court, Ujjain.

E}/L'Wf\—% B \yw



Sample SLM (Only Content Pages)
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MANAGEMENT CONCEPTS & PROCESSES

Scientific Management Approach to Management, System Approach to
Management, Human Relations Approach to Management, Principles of
Management.

The Concept of Planning, Process of Planning, Types of Plans,
Management by Objectives (MBO).

Process of Organizing — Span of Management and Levels of Authority,
Delegation of Authority, Decentralization of Authority, Line and Staff
Organization.

Nature & Process of Decision Making — Group Decision Making,
Guidelines for Effective Decision Making, Management by Exception.

Concept and Process of Management Control, Types of Control, Principles
of Controlling, Techniques of Management Control.

MANAGERIAL ECONOMICS

Nature and Scope Of Managerial Economics, Fundamental Concepts in
Managerial Economics, Role and Responsibilities of Managerial
Economist.

Law & Nature of Demand, Demand Determinants, Demand Forecasting,
Demand Function, Elasticity of Demand, Consumer Surplus.

Law of Returns and Production Functions, Cost Concepts, Cost
Classifications, Economies and Diseconomies of scale, Cost-Output
relationships.

Price-output decisions under different market conditions - Perfect and
Imperfect Competition, Monopoly, Monopolistic Competition, Oligopoly,
Non-Price Competition.

Input- Output Analysis, Trade Cycle, Balance of Payments, Concept and
Measurement of National Income, Cost Benefit Analysis. : :




ACCOUNTING FOR MANAGERS

* Financial Accounting — Concept, Nature, Scope and Importance ,
Generally Accepted Accounting Principles, Preparation of Financial
Statements.

® Financial Statement Analysis - Ratio Analysis, Funds Flow Analysis.

® Management Accounting Concept, Nature, Need, Scope and Importance;
Marginal Costing, Accounting for Decision Making, Break Even Analysis.

® Budget and Budgetary Control, Types of Budget — Flexible Budget, Cash
Budget, Capital Expenditure Budgeting, Zero-Base Budgeting.

® Responsibility Accounting, Value Added Accounting, Human Resource
Accounting, Inflation Accounting, Environmental Accounting

ORGANIZATIONAL BEHAVIOUR

Organizational Behavior: Definition, Concept, Significance, Level of
Organizational Behavior, Managerial Skills Influencing 0B

Personality: Meaning, Determinant, Types, Theories of Personality— Trait
Theory and Fraud Theory

Attitude: Definition, Meaning, Components of Attitude.
Perception: Meaning, Elements, Factors Influencing Individual Perception,
Process.

Learning: Meaning, Effectiveness of Learning.

Motivation: Meaning, Types, Theories of Motivation, Maslow's Hierarchy of
Need, Hertzberg Two Factor Theory, Vroom's Expectancy Theory

Leadership: = Meaning, Styles  of  Leadership,  Theories  of
LeadershipCharismatics Leadership Theory, Trait Theory, Contingency Theory

Management of Conflict: Meaning, Types,. Sources, Levels, Process of
Conflict. o Group: Meaning, Types of Group, Group Dynamics, Group
Decision Making




BUSINESS AND LEGAL ENVIRONMENT

Business Environment: Nature, Scope and its relevance in Business .
Decision Making,

Political, Social, Cultural & Economic and Technological Environment.

WTQO Provisions, Trading Block, Industrial Ecology and Recycling
Industry, Industrial Pollution — Air, Water, Land Pollution and Business

ethics.

The Indian Contract Act 1872, Essentials of a Valid contract, Void
agreements,

Performance of Contracts & its remedies.

The Sale of Goods Act 1930 : Formation of a contract, Rights of an
unpaid seller,

The Companies Act, 1956 : Nature and Types of Companies. Formation.
Memorandum and Articles ofAssociation, e Prospectus ,Allotment of

Shares.

Human Resource Management

Introduction: Concepts and Functions of Human Resource Management,
Role of Human Resource Managers, Meaning and Process of Human
Resource Planning, Job Analysis.

Job Evaluation: Meaning, Objectives and Methods of Job Evaluation.

Wage, Salary and Employee Benefits: Meaning of Wages/ Salary,

Minimum Wages, Fair Wages and Living Wages. Meaning and

Description of Fringe Benefits (Fringes / Employee Benefits /
Perquisites), Meaning and Types of Incentives, Factors Affecting

Fixation / Revision of Wages / Salary and Fringe Benefits, Methods of

Wage Fixation / Wage Revision, Methods of Wage Payment, Meaning

of Bonus and Objectives of Paying Bonus.

Employee Recruitment: Meaning, Sources and Methods of Employee
Recruitment. Employee Selection: Meaning and Process of Scientific
Methods of Employee Selection. An Overview of Various Tests and
Interview Methods for Employee Selection. Process of Induction of the
New Employees.



Training and Development: Meaning of Training and Development,
Process of Employee Training, Methods of Training Need Identification,
Methods of Training Delivery, Need and Methods of Training Evaluation,
Meaning and Goals of HRD, An Overview of Various subsystems
(Process Mechanisms of HRD), Interlinkage of Various I-IRD Sub-

systems.

Performance Appraisal: Meaning, Objectives, Process and Methods of
Performance Appraisal, Errors in Performance Appraisal.

Trade Unionism: Meaning of Trade Union, Registration and Rights of
Trade Unions, An Overview of Trade Unions in India,

Industrial Relations: Meaning of Industrial Relations and Industrial
Disputes, Reasons for Industrial Disputes in India, System of Prevention
and Settlement of Industrial Disputes in India.

Grievance Handling: Meaning and Causes of Grievances, Process of
Grievance Handling, Model Grievance Handling Procedure.

Management eof Discipline: Meaning of Misconduct, An Overview of
Various forms of Misconduct, Procedure of Conducting Domestic Inquiry
against Indiscipline Employees.

FINANCIAL MANAGEMENT

* Financial Management: Nature, Scope and Objectives, Finance
Functions, Profit Maximization v/s Wealth Maximization,
Financial Forecasting. Retail Finance and its importance.

* Leverages: Operating, Financial and Combined Leverage;
Investment and Capital Structure Decisions; Payback period,
Accounting Rate of Return, Internal Rate of Return and Time
value of money methods.

* Cost of Different Sources of Raising Capital; Equity Capital,
Debt capital, Retained Capital, Preference Capital, Term Loan
and Lease Financing. Optimum Capital Structure.

* Factors Influencing Dividend Policy, Dividend Theories, Forms
of Dividend Policies, Types of Dividend, Dividend Payment
Practices in India. |

* Management of Working Capital - Concept of Working Capital,
need and influencing factors, Estimation of Working Capital,
Inventory and Receivables Management.




MARKETING MANAGEMENT
® Marketing: Concept, Nature and scope. Marketing Environment

® Marketing Information & Research, Market Segmentation and
Targeting, Buying Behaviour. Understanding Consumer & Industrial

Markets

¢ Product Decisions, Pricing Decisions (Elementary idea Only).

® Channel Management, Promotion Management (Elementary idea Only).

e Marketing Control. Specific Marketing Issues : Rural Marketing, Retail
Marketing, Marketing of E-Business, Consumerism, Globalisation.

PRODUCTION AND MATERIALS MANAGEMENT

Nature, Significance Scope ,Role Functions of Production Management,
Relationship with other Management Functions, Different
Production Systems

Plant Location, Plant Layout, Product Design & New product
Development, Capacity Planning Process & Decisions.

Scheduling and Sequencing — Conceptual Framework, Industrial Safety
Management, Waste Management and Scrap Disposal, JIT Approach.

Materials Management— Principles, Value Analysis, Variety Reduction,
Material Handling, Classification and Codification.

Work Measurement Techniques — Work Study and Method
StudyConceptual Framework of Statistical Quality Control (SQC) &
TQM, Maintenance Management, TPM.

COMMUNICATION SKILLS

Importance and Nature of Business Communication, Process of
Communication Channels and Media of Communication, Communication
Networks, Effectiveness of Communication.




® Barriers and Gateway's in Communication; Written Communication;
Writing Business Reports, Resume Development.

® Communication in meetings, Oral presentation skills, Public speaking,
Facing Job-Interview.

® Listening Skills, Conversation Skills, Non-verbal Communication, Legal
aspects in Business Communication.

® Feedback Skills, Counseling Skills, Negotiation Skills, Communication on
Disciplinary Matters.

Organizational Change and Quality Management
Concept of Organizational Effectiveness (OE) and Organizational Performance
(OP). Indicators of OF and OP, Measurement of O E.
Types of Change. Force of Change. Resistance to Change. Overcoming
Resistance to Change.

Process of Change. Lewin"s Model of Change. Golpin®*s Model of Change
Management. Action Research Model of Change. Role of Change Agent In The
Process Of Managing Change.

Meaning and Nature of Organization Climate, Dimensions of Organizational
Climate. Organizational Climate versus Organizational Culture. Methods of
Conducting Organizational Climate Survey.

Power and Politics in Organization.
Meaning of OD. Process of 01). An Overview of OD Intervention.

Detailed Study ofVarious OD Interventions. Process ofIntroducing Various OD
Interventions.

Meaning of Quality. Meaning and Process of Quality Management, Kaizen and
TQM. System of Quality Management Awards.

Benchmarking, JIT, Quality Circles, TPM, SQC and BPR.
ISO 9000 Certification. Comparison between ISO 9000 Certification and ISO-

14000 Certification.

Adpvertising and Consumer Behaviour

® Nature, Scope and Significance of Advertising, Legal, Ethical and Social
Aspects of Advertising. Models of Consumer Behaviour.




Advertising: Types of Media, Media Planning, Media Selection and Strategy.
Creative Advertising, Advertising Planning and Strategies.

Introduction to Consumer Behaviour, Consumer Buying Behaviour, Consumer
Behaviour and Marketing Strategy.

Factors in the study of Consumer Behaviour: Lifestyle, Motivation, Attitude,
Learning, Perception and Personality. Family, Groups, Social Class and
Cultural Influence on Consumer Behaviour,

Various Buying Behaviour Models.

Application of Consumer Behaviour. Issues in Formulation of Different
Marketing Strategies.

PRODUCT AND BRAND MANAGEMENT

Product: Definitions & Features, Product Levels, Classification of Products,
Individual Product Decisions, Difference between Consumer
Products » and Industrial Products, Consumer Adoption Process, Product

Differentiation

New Product Development: Factors Contributing to a new Product Design,
New Product Development Process, Product Life Cycle, Factors Affecting
Product Mix, Product Mix Strategies, Product Positioning

Brand Elements: Classification of Brands, Brand Identity,, Brand Image, Brand
Personality, Brand Architecture, Brand Equity, Brand Loyalty Pyramid, Brand
Equity, Factors Influencing Brand Equity, Different Methods of Brand Equity
Measurement, Brand - Customer Relationship.

Successful Brands: Characteristics of Successful Brands, Brand Strategies,
Consumer Perceptual Space& Clutter, Brand Positioning, Brand Extension
Strategies, Brand - Product Relationship, Brand Revitalization.

Other Branding Issues: Concept and characteristics of Industrial Brands, Brand
Building Issues in Services, Concept of a Retail Brand ,Key Issues in Building
Retail Brands, Classification of Retail Formats, Ethics in Branding and
Retailing, Marketing Research in Product and Brand Management Areas

BUSINESS RESEARCH METHODS

Concepts of Research, Scientific Approach to Research, Types of Social
Science Research, Research Process and Planning for Research, Defining
Research Problem. Research Designs.

Sources / Methods of Collecting Primary and Secondary Data, Schedules &




Questionnaires, Interview, Observation, Scaling Techniques etc.

Methods of Data Analysis: Application of Mean, Mode, Median, Geometric
Mean, Harmonic Mean, Coefficient of Correlation, Regression Analysis,
ANOVA Analysis, t-test, z-test, f-test, chi-square test.

Research Report Writing. Elementary Idea about Statistical Software Packages

INTERNATIONAL MARKETING

Nature and Scope of International Marketing, Significance of International
Marketing, Foreign Trade Concepts and Theories.

Analysis of International Marketing Environment. India's Current Export
Import Policy, Recent Trends in India's Foreign Trade, Institutional setup for
Export Promotion, Export Houses, Export Documentation and Procedure.

International Marketing Research, Organisational Structures in Foreign Market,
Managing International Marketing Communication and its Sales Force,
Emerging Trends in International Retail Business.

Overseas Market- Product Strategy, International Product Life Cycle, Pricing
Decisions, Distribution Channel Decisions and Promoting Products for Exports
including Fairs and Exhibitions.

Letter of Credit, Credit Risk Insurance with Reference to ECGCFunctioning &
Evaluation, Functioning of WTO, UNCTAD.

MARKETING OF SERVICES

Concepts, Nature, Emergence, Growth and Importance of Services, Challenges
in Marketing of services, Service Classification.

Marketing Framework for Service Business, Understandings Service Market,
Services and Consumer Behaviour in Market of Services, Segmentation,
Targeting and Positioning of Service Marketing.

Marketing Mix in Service Marketing, Advertising, Branding Issues of Services,
Relationship Marketing, Retail Marketing.

Marketing Information System and Marketing Research in Service Marketing,
Strategies for Services Marketing, Designing of Service Strategy.

Service Vision, Issues concerning Service quality and Quality Models.

E-Marketing and Marketing of Services in Various Business Areas.



® Development of Service Market in Indian Business.

ELECTIVE COURSES FOR MBA 111 SEMESTER
(Any Two Papers are to be opted)

HUMAN RESOURCE DEVELOPMENT

. Philosophy and Goals of HRD, An Overview of Sub-systems (Process mechanisms) of
HRD. Inter-linkage of Various Sub-systems of HRD. Role of HRD Managers, Line
Managers and Top Executives in the Process of HRD.

. Employee Training: Process of Employee Training. Identifying Training Needs.

Planning for Training. Evaluation of Training, Learning/ Training Climate.

Performance Appraisal: Objectives of Performance Appraisal. Process of

Performance Appraisal. Performance Feedback and Performance Counselling. Common

Errors in Performance Appraisal.

. Employee Empowerment: Meaning, Process and Ways & Strategies. Career Planning &
Development: Meaning, Process and Wavs & Strategies. Ingredients of Quality of Work
Life. Ways and Strategies to Enhance the Level of (OWL.

. Defining HR1) Climate and Dimensions of HRI) Ciimate. Evaiuation of HRD (HRD
Audit). Strategic I-IRI). Organizational Leamning.




SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

* Investment Return and Risk, Operations of Indian Stock Market; New
Issue Market; Listing of Securities; Cost of Investing in Securities;
Mechanics of Investing; Markets and Brokers; Investment Companies;
Investment Alternatives.

® The Return to Risk and the Investment Decision, Government
Securities; Investment Instruments of the Money Market; Fundamental
and Technical Analysis, Efficient Market Theory.

* Portfolio Management — An Optimum Portfolio Selection Problem,
Markowitz Portfolio Theory, Sharpe Single Index Model; Capital Asset
Pricing Model.

* Optimum Portfolios — Constructing the Optimum Portfolio, Portfolio
Investment Process; Bond Portfolio Management Strategies; Investment
Timing and Portfolio Performance Evaluation.

* Portfolio Management in Mutual Funds: Nature Scope and Types
ofMFs, UTI, Concept of NAV, Regulation of MFs, Taxation and MFs.

MANAGEMENT OF FINANCIAL SERVICES
AND INTERNATIONAL FINANCE

Financial System and Markets; Concept, Nature and Scope of
Financial Services; Regulatory Framework for Financial Services;
Management of Risk in Financial Services; New Financial Products and
Services; Innovative financial Instruments.
¢ Mutual Funds; Types/Classification of Funds, Reasons for Slow Growth.
Merchant Banking; Meaning, Scope and Services of Merchant Banks.
Managing of Issue Shares and Bonds; Debt Securitization; Credit Rating;
Credit Cards.

e Venture Capital; Concept, Meaning, Features, Scope of Venture Capital
and Method of Venture Financing. Factoring, Forfeiting and Bill Credit
Discounting.
International Financial Management: Nature, Scope and

Objectives, International Financial System and institutions; IMF, World
Bank. Foreign Exchange Market and its Functions.

An Overview of Financial Derivatives — Future; Forward
Agreement Future Agreement. Options; Put option, Call Option, Hedging
and Currency Swaps, International Cash Management.

Management Information System



Management Information System Design - Defining the Problem,
System Objectives, Determining information needs, sources,
Development and selection of alternative design.

Information system for Decision Making, Basic Information System
Related to Finance, Production, Marketing and Human Resources,
Recent Trends in MIS.

MIS and Decision Making - Phases of Decision making process, MIS
support at each of the phase of Intelligence, Design & choice.
Programmed v/s Non-Programmed Decisions.

Basic Information Regarding Enterprise Resource Planning and Related
Soft-wares. Basic Information Regarding HRIS and Related Soft-wares.
Basic Information Regarding Market Database.

Consumer Price Index Numbers, Wholesale Price Index Numbers,
System of Sensex. Rating Agencies in India.

Quantitative Techniques

Introduction to Quantitative Techniques. Concept Model Building for
Business Decisions. Role and Scope Models in Business and Industry.
Matrix Algebra Determinations. Solving linear equations by using
matrices. Applications of Matrices to value Analysis. Qutput Model in
Matrices.

Probability: Rules of Probability - Binomial, Poisson and Normal
Distribution - Their Applications in Business and Industrial Problems -
Baye"s Theorem and its Business Application.

Linear Programming- Mathematical formulations of Linear Programming,
Graphical Analysis, Simplex method of Linear Programming,
Transportation and Assignment Models.

Probability Theory — Concept of Probability, basic Laws of Probability,
Conditional Probability, Game Theory

Application of Differentiation and Integration Maxima, Minima, Average
Cost, Total Cost, Marginal Revenue, Average Revenue and Total
Revenue - Consumer Surplus and Producer Surplus.






SYSTEMS ANALYSIS AND DESIGN

Overview of Systems Analysis and Design; Software applications today the changing
scenarios — Introduction to different methodologies and Structured System Analysis
— Problem identification — requirement analysis : tools and techniques _feasibility
analysis operational. Technical and economical feasibility — details of SDLC
approach. Business Systems Concept; System Development Life Cycle; Project
Selection; Feasibility Study. Tool for Analysis and Design of Business Systems;
Methodologies Available; Need for Structured Techniques; Structured Techniques
Available. System Requirement Specification and Analysis; Data Flow Diagrams;
Data Dictionaries; Process Organisation and Intersections; Decision Analysis;
Decision Trees and Tables; Expansion, Explosion and Normalization, Detailed
Design; Modulation; Module Specification; File Design; Data Base Design, System
Control and Quality Assurance; Documentation Tools; Testing Techniques Available;
System Controls and Audit Trails; System Administration and Training; Conversion
and Operations Plan. Hardware and Software Selection; Hardware Acquisition;
Benchmarking, Vendor Selection, Operating System Selection, Language Processors,
Performance and Acceptance Testing Criteria. Managing Data Processing in an
Organisation; Data Processing Setup; Project Management Techniques for Managing
Software Projects.

ELECTIVE COURSES FOR MBA IV SEMESTER
(Any Two Papers are to be opted)

CORRPORATE TAXATION

® Basic Concepts of Income Tax; Residential Status of a Company;
Computation of Income under Different Heads of Income.

® Set off and Carry forward of Losses, Deductions and Exemptions for
Corporate Assesses, Minimum Alternate Tax (MAT).

® Meaning and Scope of Tax Planning and Location of Undertaking, Type
of Activity, Ownership Pattern, Tax Planning Regarding Dividends
Policy, Issue of Bonus Shares, Tax Planning Relating to Amalgamation
and Merger of Companies.

® Tax Considerations in respect of Specific Managerial Decision like Make
or Buy, Own or Lease, Close or Continue, Sale in Domestic Markets or
Exports; Replacements and Capital Budgeting Decisions, etc.

® Tax Planning in respect of Managerial Remuneration, Foreign
Collaborations and Joint Ventures; Double Taxation Avoidance
Agreements.



ENTREPRENEURIISIP

Concept of Entrepreneurship. Process of Entrepreneurship, Entrepreneurial Motives.
Enablers of Entrepreneurial Intentions. Entrepreneurial Competencies. Characteristic
Features of Corporate Entrepreneurship. Difiérences between Entrepreneurship and

Intrapreneurship.

Concept of Social Entrepreneurship. Differences between Normal Entrepreneurs and
Social Entreprencurs. Need and Benefits of Social Enterprise. Differences between
Social Enterprises and Social Responsibility of Business. Ethical Issues in
Entrepreneurship.

Benefits of Women Entrepreneurship Status of Women Entreprencurship.
Entreprencurship. Challenges in Women Entrepreneurship. Barriers and Facilitators
Of Women Entrepreneurship.

Relationship among Creati vity. Innovation and  Entrepreneurship.
Environmental Scanning for New Venture Creation. Developing Business Plan for
New Venture Creation. Market Orientation and Marketing Skills for Entrepreneurs.
Marshalling Resources New Venture Creation.

Characteristic Features of Family Business. Advantages of Family Business,
Problems in Managing Family Business, Global Opportunities fur Entrepreneurs.

STRATEGIC MANAGEMENT
Nature, Purpose, Importance and historical evolution of Business Policy,
Concept and applications of Corporate Strategy, Strategic Management .
Definition, model and process.

Strategy Formulation : Strategic Intent — Vision, Mission, Purpose and
Objectives, Concept of Core Competency, Chief Executive & Board,
Work of Top Management in Strategy Formulation, Strategy and
Structure.

Environmental Analysis : Environmental and Organizational Appraisal,
SWOT Analysis, Experience Curve, Competitive Advantage of a Firm,
Strategic Profile of Firm.

Strategic Alternatives and Strategic Choice

Strategic ~ Implementation, - Activating - Strategies,  Structural
Implementation, Functional Implementation, Behavioural
Implementation, Strategy Evaluation, Strategic Control, Operational
Control, Techniques of Strategic Evaluation & Control.



ECONOMICS OF LABOUR AND
INDUSTRIAL RELATIONS

» Meaning of Industrial Relations. Common Reasons of Industrial Disputes.

o Trade Unionism in India :Meaning of Trade Union. The Trade Union Act. 1926.
Current Status of Trade Unions in India. Problems ofTrade Unions in India and
Probable Solutions.

s Industrial Employment (Standing Orders) Act, 1946.

s Industrial Disputes Act, 1947.

e Workers Participation in Management.

e Collective Bargaining and Negotiation.

s Grievance Handling Management.

e Management of Discipline.

e Government System of Labour Administration In India.

» Wages, Dearness Allowance, Bonus and Fringe Benefits System In India.

CREATIVITY AND INNOVATION

e Nature of Creativitv. Convergent Vs Divergent Thinking and Their relationship
with Creativity.

e Individual Creativity Vs Team Creativity. Factors that affect Individual
Creativity. Factors that affect Team Creativity. Creative Personality and Blocks
to Creative Personality.

e Various Techniques of Creative Problem Solving.
e Innovation in Organizations: Meaning. Process. Types. Levels. Influencing Factors.

e Innovation Sponsoring Capability. Cl imate / Culture required for creativity and
innovation in organizations. Relationship between Creativity, Innovation and
entrepreneurship.

LEGAL FRAMEWORK OF HUMAN RESOURCE MANAGEMENT

e The Factory Act, 1948.
o Contract Labour Act, 1952.

e The Minimum Wages Act, 1943.

e Payment of Wage Act, 1936.
» Equal Remuneration Act, 1976.

e Payment of Bonus Act, 1965.

e Payment of Gratuity Act, 1972.

e Provident Fund and Miscellaneous Provisions Act, 1952.
¢ Employees Compensation Act, 1923.

¢ Employees State Insurance Act, 1948.

e Child Labour Prohibition Act.



¢ Bonded Labour Prohibition Act.



Sample SLM (Only Content Pages)
— PGDBM Program



MANAGEMENT CONCEPTS & PROCESSES

Scientific Management Approach to Management, System
Approach to Management, Human Relations Approach to
Management, Principles of Management.

The Concept of Planning, Process of Planning, Types of Plans,
Management by Objectives (MBO).

Process of Organizing — Span of Management and Levels of
Authority, Delegation of Authority, Decentralization of Authority,
Line and Staff Organization.

Nature & Process of Decision Making — Group Decision Making,
Guidelines for Effective Decision Making, Management by
Exception.

Concept and Process of Management Control, Types of Control,
Principles of Controlling, Techniques of Management Control.

MANAGERIAL ECONOMICS

Nature and Scope Of Managerial Economics, Fundamental
Concepts in Managerial Economics, Role and Responsibilities of
Managerial Economist.

Law & Nature of Demand, Demand Determinants, Demand
Forecasting, Demand Function, Elasticity of Demand, Consumer

Surplus.

Law of Returns and Production Functions, Cost Concepts, Cost
Classifications, Economies and Diseconomies of scale, Cost-Output
relationships.

Price-output decisions under different market conditions - Perfect
and Imperfect Competition, Monopoly, Monopolistic Competition,
Oligopoly, Non-Price Competition.

Input- Output Analysis, Trade Cycle, Balance of Payments, Concept
and Measurement of National Income, Cost Benefit Analysis.



ACCOUNTING FOR MANAGERS

* Financial Accounting — Concept, Nature, Scope and Importance ,
Generaily Accepted Accounting Principles, Preparation of Financial
Statements.

® Financial Statement Analysis - Ratio Analysis, Funds Flow
Analysis.

® Management Accounting Concept, Nature, Need, Scope and
Importance; Marginal Costing, Accounting for Decision Making,
Break Even Analysis.

* Budget and Budgetary Control, Types of Budget — Flexible Budget,
Cash Budget, Capital Expenditure Budgeting, Zero-Base Budgeting.

® Responsibility Accounting, Value Added Accounting, Human
Resource Accounting, Inflation Accounting, Environmental
Accounting

ORGANIZATIONAL BEHAVIOUR

Organizational Behavior: Definition, Concept, Significance, Level of
Organizational Behavior, Managerial Skills Influencing 0B

Personality: Meaning, Determinant, Types, Theories of Personality—
Trait Theory and Fraud Theory

Attitude: Definition, Meaning, Components of Attitude.

Perception: Meaning, Elements, . Factors -Influencing Individual
Perception, Process.

Learning: Meaning, Effectiveness of Learning,.

Motivation: Meaning, Types, Theories of Motivation, Maslow's
Hierarchy of
Need, Hertzberg Two Factor Theory, Vroom's Expectancy Theory



e Leadership: Meaning, Styles of Leadership, Theories of
LeadershipCharismatics Leadership Theory, Trait Theory, Contingency
Theory

e Management of Conflict: Meaning, Types, Sources, Levels, Process of
Conflict. » Group: Meaning, Types of Group, Group Dynamics, Group
Decision Making

BUSINESS AND LEGAL ENVIRONMENT

® Business Environment: Nature, Scope and its relevance in Business
Decision Making,

® Political, Social, Cultural & Economic and Technological
Environment.

® WTO Provisions, Trading Block, Industrial Ecology and Recycling
Industry, Industrial Pollution — Air, Water, Land Pollution and
Business ethics.

® The Indian Contract Act 1872, Essentials of a Valid contract, Void
agreements,

® Performance of Contracts & its remedies.

*® The Sale of Goods Act 1930 : Formation of a contract, Rights of an
unpaid seller,

® The Companies Act, 1956 : Nature and Types of Companies.
Formation. Memorandum and Articles ofAssociation, e Prospectus
,Allotment of Shares.

~ Human Resource Management

® Introduction: Concepts and Functions of Human Resource
Management, Role of Human Resource Managers, Meaning and
Process of Human Resource Planning, Job Analysis.



Job Evaluation: Meaning, Objectives and Methods of Job
Evaluation.

Wage, Salary and Employee Benefits: Meaning of Wages/ Salary,
Minimum Wages, Fair Wages and Living Wages. Meaning and
Description of Fringe Benefits (Fringes / Employee Benefits /
Perquisites), Meaning and Types of Incentives, Factors Affecting
Fixation / Revision of Wages / Salary and Fringe Benefits,
Methods of Wage Fixation / Wage Revision, Methods of Wage
Payment, Meaning of Bonus and Objectives of Paying Bonus.

Employee Recruitment: Meaning, Sources and Methods of
Employee Recruitment. Employee Selection: Meaning and Process
of Scientific Methods of Employee Selection. An Overview of
Various Tests and Interview Methods for Employee Selection.
Process of Induction of the New Employees.

Training and Development: Meaning of Training and Development,
Process of Employee Training, Methods of Training Need
Identification, Methods of Training Delivery, Need and Methods of
Training Evaluation, Meaning and Goals of HRD, An Overview of
Various subsystems (Process Mechanisms of HRD), Interlinkage of
Various I-IRD Sub-systems.

Performance Appraisal: Meaning, Objectives, Process and Methods
of Performance Appraisal, Errors in Performance Appraisal.

Trade Unionism: Meaning of Trade Union, Registration and Rights
of Trade Unions, An Overview of Trade Unions in India,

Industrial Relations: Meaning of Industrial Relations and Industrial
Disputes, Reasons for Industrial Disputes in India, System of
Prevention and Settlement of Industrial Disputes in India.

Grievance Handling: Meaning and Causes of Grievances, Process of
Grievance Handling, Model Grievance Handling Procedure.

Management of Discipline: Meaning of Misconduct, An Overview
of Various forms of Misconduct, Procedure of Conducting
Domestic Inquiry against Indiscipline Employees.

FINANCIAL MANAGEMENT



* Financial Management: Nature, Scope and Objectives,
Finance Functions, Profit Maximization v/s Wealth
Maximization, Financial Forecasting. Retail Finance and
its importance.

* Leverages: Operating, Financial and Combined Leverage;
Investment and Capital Structure Decisions; Payback
period, Accounting Rate of Return, Internal Rate of Return
and Time value of money methods.

e Cost of Different Sources of Raising Capital; Equity
Capital, Debt capital, Retained Capital, Preference Capital,
Term Loan and Lease Financing. Optimum Capital
Structure.

* Factors Influencing Dividend Policy, Dividend Theories,
Forms of Dividend Policies, Types of Dividend, Dividend
Payment Practices in India.

* Management of Working Capital - Concept of Working
Capital, need and influencing factors, Estimation of
Working Capital, Inventory and Receivables Management.

MARKETING MANAGEMENT
® Marketing: Concept, Nature and scope. Marketing Environment

¢ Marketing Information & Research, Market Segmentation and
Targeting, Buying Behaviour. Understanding Consumer &
Industrial
Markets

¢ Product Decisions, Pricing Decisions (Elementary idea Only).
¢ Channel Management, Promotion Management (Elementary idea

Only).

. Markefing Control. Specific Marketing Issues : Rural Marketing,
Retail Marketing, Marketing of E-Business, Consumerism,
Globalisation.



PRODUCTION AND MATERIALS MANAGEMENT

Nature, Significance Scope ,Role Functions of Production
Management, Relationship with other Management Functions,
Different

Production Systems

Plant Location, Plant Layout, Product Design & New product
Development, Capacity Planning Process & Decisions.

Scheduling and Sequencing — Conceptual Framework, Industrial
Safety Management, Waste Management and Scrap Disposal, JIT
Approach.

Materials Management— Principles, Value Analysis, Variety
Reduction, Material Handling, Classification and Codification.

Work Measurement Techniques — Work Study and Method
StudyConceptual Framework of Statistical Quality Control (SQC) &
TQM, Maintenance Management, TPM.

COMMUNICATION SKILLS

Importance and Nature of Business Communication, Process of
Communication Channels and Media of Communication,
Communication Networks, Effectiveness of Communication.

Barriers and Gateways in Communication; Written Communication;
Writing Business Reports, Resume Development.

Communication in meetings, Oral presentation skills, Public
speaking, Facing Job-Interview.

Listening Skills, Conversation Skills, Non-verbal Communication,

Legal aspects in Business Communication.

Feedback  Skills, Counseling Skills, Negotiation Skills,
Communication on Disciplinary Matters. ' '




Sample SLM (Only Content Pages)
BBA Program



BBA 101: Principles of Business Management

Block 1: Business and Management an Introduction

Unit 1: Nature and Scope of Business, Forms of Business Organization
Unit 2: Nature and Scope of Management

Unit 3: Approaches to the Study of Management

Unit 4: Functions and Principles of Management

Block 2: Planning and Organizing

Unit 5: Fundamentals of Planning

Unit 6: Plans, Policies, Schedules and Procedures

Unit 7: Organizing: Basic Concepts

Unit 8: Departmentation and Forms of Authority Relationships
Unit 9: Delegation and Decentralization

Block 3: Staffing and Directing
Unit 10: Staffing

Unit 11: Directing

Unit 12: Motivation

Unit 13: Leadership

Unit 14: Communication

Block 4: Coordination and Control
Unit 15: Coordination

Unit 16: Process of Control

Unit 17: Techniques of Control

Unit 18: Management of Change

BBA 102: Business Economics

Block 1: Fundamental Problem of Economic Systems and Basic Concepts
Unit 1: Fundamental Problems of Economic Systems

Unit 2: Basic Concepts

Unit 3: Economic Systems



Block 2: Consumer Behaviour and the Demand Theory

Unit 4: Law of Diminishing Marginal Utility and Equal-Marginal Utility
Unit 5: Indifference Curve Analysis

Unit 6: Consumer Demand

Unit 7: Elasticity of Demand

Block 3: Theory of Production

Unit 8: Production Function I

Unit 9: Production Function II

Unit10: Law of Supply and Elasticity of Supply
Unit 11: Theory of Costs and Cost Curves

Block 4: Theory of Price

Unit 12: Equilibrium Concept and Conditions
Unit 13: Perfect Competition

Unit 14: Monopoly

Unit 15: Monopolistic Competition

Unit 16: Oligopoly

Block 5: Distribution of Income

Unit 17: Theory of Distribution

Unit 18: Distribution of Income I: Wages and Interest
Unit 19: Distribution of Income II: Rent and Profit
Unit 20: Inequality of Income

BBA 103: Financial Accounting

Block 1: Accounting Fundamentals and Final Accounts

Unit 1: Basic Concepts of Accounting, Accounting Standard & IFRS
Unit 2: The Accounting Process

Unit 3: Cash Book and other Subsidiary Books

Unit 4: Concept relating to Final Accounts, Final Account-I and Final Account-II

Block 2: Accounts from Incomplete Records

- Unit 5: Self-Balancing System

Unit 6: Accounting from Incomplete Records-I

Unit 7: Accounting from Incomplete Records-IT and I11

Block 3: Accounts of Non-trading Concerns, Depreciation, Provisions and

Reserves



Unit 8: Accounts of Non-trading Concerns - I
Unit 9: Accounts of Non-trading Concerns -1I
Unit 10: Depreciation-I and IT

Block 4: Branch and Departmental Accounts
Unit 11: Branch Accounts - [

Unit 12: Branch Accounts -I1

Unit 13: Departmental Accounts

Block 5: Hire Purchase Accounts

Unit 14: Hire Purchase Accounts - I

Unit 15: Hire Purchase Accounts - I and I1I
Block 6: Partnership Accounts

Unit 16: General Introduction and Distribution of Profits
Unit 17: Admission of a Partner

Unit 18: Retirement of a Partner

Unit 19: Dissolution of a Partnership Firm

BBA 104: Business Regulatory Framework

Block 1: General Law of Contracts I
Unit 1: Essentials of a Contract

Unit 2: Offer and Acceptance

Unit 3: Capacity of Parties

Unit 4: Free Consent

Block 2: General Law of Contract IT

Unit 5: Consideration and Legality of Object

Unit 6: Void Agreements and Contingent Agreements
Unit 7: Performance and Discharge

Unit 8: Remedies for Breach and Quasi Contracts

Block 3: Specific Contracts
Unit 9: Indemnity and Guarantee
Unit10: Bailment and Pledge
Unit 11: Contract of Agency
Unit 12: Carriage of Goods

Block 4: Partnership

Unit 13: Definition and Registration of Partnership
Unit 14: Rights, Duties and Liabilities of Partners
Unit 15: Limited Liability Partnership




Unit 16: Dissolution of Partnership Firms

Block 5: Sale of Goods

Unit 17: Nature of Contract of Sale

Unit 18: Conditions of Warranties.

Unit 19: Transfer of Ownership and Delivery
Unit 20: Rights of an Unpaid Seller

BBA 105: Business Communication

Block 1: Communication Concept & Functions

Unit 1: Communication: Concept and its role in present day business organization
Unit 2: Communication Process

Unit 3: Good Communication

Unit 4: Verbal and non-verbal communication

Block 2: Methods of Communication

Unit 5: Dimensions of Communication

Unit 6: Intra-organizational Communication
Unit 7: Communication Channels

Unit 8: Basics & Breakdown in Communication

Block 3: Effective Communication, Speaking and Oral Reporting
Unit 9: Guidelines for Effective Communication

Unit 10: Effective Speaking

Unit 11: Presentation & Interview

Unit 12: Listening

Block 4: Public Communication, Business Correspondence & Report Writing
Unit 13: Communication for Customers / Public (External Communication)

Unit 14: Business Correspondence

Unit 15: Effective Business Letters

Unit 16: Types of Report and Notice, Report Writing & Agenda and Minutes

BBA 106: Principles of Marketing

Bilock 1: Marketing Concepts and Environment
Unit 1: Basic Concepts of Marketing

Unit 2 Marketing Environment

Unit 3 Markets and Marketing Segmentation



Unit 4 Consumer Behavior

Block 2: Product Differentiations and Packaging
Unit 5 Product concept and Classification

Unit 6 Product Development and Product Life Cycle
Unit 7 Branding

Unit 8 Packaging

Block 3: Pricing

Unit 9 Pricing

Unit 10 Discounts and Allowances

Unit 11 Regulation of Prices

Block 4: Distribution

Unit 12 Distribution Channels

Unit 13 Whole Seller and Retailer

Unit 14 Physical Distribution

Block 5: Promotion

Unit 15 Distribution Channels

Unit 16 Personal Selling & Sales Promotion

Unit 17 Advertising and Publicity

BBA 201: Business Mathematics and Statistics

Block 1: Function and Progression
Unit 1: Function and Progression

Unit 2: Arithmetic Progression and Series
Unit 3: Geometric Progression and Series

Block 2: Permutations and Combination
Unit 4: Fundamental Principles of Counting
Unit 5: Permutation & Combination

Unit 6: Matrices and Determinants

Unit 7: Differentiation

Unit 8: Integration and Its Application

Block 3: Basic Statistical Concépts
Unit 9: Meaning and scope of statistic
Unit 10: Organizing a Statistical Survey




Unit 11: Accuracy, Approximation and Errors
Unit 12: Ratios, Percentages and Rates

Block 4: Collection, Classification and Presentation of Data

Unit 13: Collection and classification of Data

Unit 14: Tabular Presentation

Unit 15: Diagrammatic and Graphic Presentation

Block 5: Measures of Central Tendency, Dispersion and Skewness

Unit 16: Concept of Central Tendency, Mean, Median, Mode, and Geometric,
Harmonic and

Moving Averages

Unit 17: Measures of Dispersion — I & II

Unit 18: Measures of Skewness

BBA 202: Information Technology in Business

Block 1 Computer Basics, Information Technology and Number Systems
Unit 1: Computer Basics

Unit 2: Introduction to Information Technology

Unit 3: Advanced Information Technology

Unit 4: Number Systems

Block 2 Computer Organization, Architecture and Memory Storage
Unit 5: Computer Organization

Unit 6: Memory Unit

Unit 7: Operating System

Unit 8: Database Fundamentals

Block 3 Computer Software Communications, Internet and Security
Unit 9: Computer Software

Unit: 10 Computer Communications

Unit 11: Internet and Its Tools

Unit 12: Computer Security

Block 4 Microsoft Office

Unit 13: Word Processor- MS-Word

Unit 14: MS- Excel

Unit 15: MS Power Point

Unit 16: MS Access & Internet Application




BBA 203: Corporate Law

Block 1 Company and Its Formation
Unit 1: Nature and Types of Companies
Unit 2: Public and Private Company
Unit 3: Promoters

Unit 4: Formation of a Company

Block 2 Principles Documents

Unit 5: Memorandum of Association
Unit 6: Articles of Association

Unit 7: Prospectus

Block 3 Capitals and Management
Unit 8: Share and Loan Capital

Unit 9: Allotment of Shares

Unit 10: Membership of a Company
Unit 11: Directors

Block 4 Meetings and Winding Up
Unit 12: Company Secretary

Unit 13: Meetings and Resolutions
Unit 14: Winding Up

BBA 204: Introduction to Business Finance

Block 1 Introduction

Unit 1: Scope of Financial management, Nature and Functions of Finance,
Objectives of

Financial Management

Unit 2: Emerging role of Financial Manager in India Organizational, Regulatory
and Tax

Framework

Unit 3: Forms of Business Organization Regulatory framework of Financial
Management

Unit 4: Industrial Policies, Indian Companies Act 1956, Securities and Exchange
Board of India (SEBI) Guidelines

Block 2 Financial Securities, Capitalization and Capital Structure
Unit 5: Nature and Characteristics of different Securities, Valuation of Fixed-




Income
Securities and Equity Shares, Meaning and nature of Capital Structure

Unit 6: Leverages operating and Financial, EBI-EPS Analysis for Capital Structure
Planning Assessment of Debt Capacity

Unit 7: Guidelines for Capital Structure Planning, Guidelines for New Shares and
Debentures

Unit 8: Meaning and definition of Capitalization, Over and Under Capitalization —
their causes and remedies

Block 3 Short Term Financial Requirement

Unit 9: Meaning and nature of working Capital its need and importance. Factors
effecting working capital requirement

Unit 10: Estimating W C. Requirement, W.C financing policy Dividend Payout
ratio

Unit 11: Managerial Consideration in determining Dividend payout Factors
effecting Dividend Policy, Dividend Stability

Unit 12: Dividend Policy and Share Valuation Traditional Position, Walter Model,

M.M. Position

Block 4 Capital Budgeting

Unit 13: Meaning, need and importance of Capital Budgeting, Factors effecting
Capital Budgeting

Unit 14: Meaning and methods of evaluating projects, Caparison of present value
and internal rate of return methods, Capital Rationing

Unit 15: Cost of Capital - required returns on Capital Investment; Meaning and
Importance of Cost of Capital

Unit 16: Measurement of Cost of Debt and Preference Share Capital, and retained
earnings, Overall cost of Capital of the firm

BBA 205: Business Environment

Block 1 Introduction of Business Environment

Unit 1: Nature and Dimension of Business Environment
Unit 2: Economic Environment : An Overview

Unit 3: Structure of Indian Economy

- Unit 4: Social and Cultural Environments

Block 2 Business and Government
Unit 5: Role of Government in Business




Unit 6: Macro Economic Policies
Unit 7: Consumer Protection

Block 3 Economic Policy and Framework
Unit 8: Industrial Policy

Unit 9: Industrial Sickness

Unit 10: Industrial Relations

Unit 11: Small Scale Sector

Block 4 External Sector and Economic Reforms
Unit 12: Foreign Investment and MNCs

Unit 13: India’s Foreign Trade

Unit 14: Balance of Payment and EXIM Policy
Unit 15: International Trade Relations

BBA 206: Marketing Communication

Block 1 Overview of Marketing Conniunication

Unit-1: Meaning, Scope and feature of communication importance of
communication,

qualities of a good communication system, Communication models.

Unit 2: Role and importance of marketing communication, Marketing
commulnication mix

and its environment culture and sub culture, Social Class, reference group,
motivation.

Unit 3: Perception, cognition, Information process, model learning and the
consumer

learning Process, Group’s Impact on communication, Diffusion Adoption process.

Block 2 Marketing Information System

Unit 4: Communication Network Process, Importance of feedback in
communication, 7C’s

of communication and ten commandments of communication.

Unit 5: Steps involved in developing effective marketing communication system
and skills.

Unit 6: Dimensions of communication, mechanical devices in communication,
communication models in marketing; Graphic model verbal models.

Block 3 Advertising, Personal Selling, Public Relation, Sales Promotion and
Publicity




Unit 7: Advertising Meaning and Importance, medias of advertising, measurement
of

effectiveness of advertising.

Unit 8: Personal Selling: Meaning and Importance, quality of successful sales man,
Sales

representatives as marketing communicators.

Unit 9: Sales promotion: meaning and importance, sales promotion techniques,
managing

sales force Promotion, public relation and publicity its meaning.

Block 4 Integrated Communication in Marketing

Unit 10: Direct marketing: meaning, growth and features designing effective direct
response

packages.

Unit 11: Ethical Issues in marketing communication, deceptive marketing social
marketing

communication. A framework for strategy; creative approaches that work.

Unit 12: Barriers to communication; types of barriers, overcoming communication
barriers.

Block 5 Emerging trends and evaluation of marketing Communication

Unit 13: Emerging Trends in marketing communication Web, networking, Internet,
Video

Conferencing System, File Transfer Protocol (FTP), other means of international
communication.

Unit 14: The future medium of communication, Email, international
communication, getting

online, what is required

Unit 15: Evaluation of communication, Variable of evaluation marketing
communication,

communication path, market control, conflicts and management, Building
marketing strategies.

BBA 207: Advertising Practices

Block 1 Introduction of Advertising _ , )
Unit 1: Advertising Fundamentals: Definition, Objectives, Media of Advertising,
Merits and Limitations of Advertising.

Unit 2: The Nature of Advertising: Product advertising, Institutional Advertising
Unit 3: Importance of Advertising in Modern Marketing, Role of Advertising in




national economy, Advertising as a career.
Unit 4: Knowledge about Consumer Product, Product Life Cycle, Consumer

Market

Block 2 Types of Advertising

Unit 5: Types of Advertising Commercial and Non Commercial Advertising;
Primary demand and selective demand, classified and Displays, comparative and
Co- operative advertising.

Unit 6: Outdoor advertising, Banners, Posters, Signboards, Ad on Wheels.

Unit 7: Advertising Media: Radio, Television Newspapers, Magazine, Internet and
Mobile advertising.

Block 3 Advertising Message

Unit 8: Advertising Message: Ad copy, Preparation of an effective advertising
copy,

Message design and development.

Unit 9: Layout of advertisement: Headlines, Illustrations, Slogan, Seal of
Approval, |

Elements of a Broadcast Copy, copy for direct mail.

Unit 10: Role of celebrities, Models, Fashion shows, Glamour of aid.

Block 4 Advertising Budget

Unit 11: Advertising budget; Budget setting, factor affective advertising
expenditure in a

company.

Unit 12: Advertising effectiveness, Ad evaluation, Types of Ad evaluation.
Unit 13: Ethical issue in Advertising, Deceptive & Misleading Practices.

BBA 301: Fundamentals of Entrepreneurship

Block 1 Entrepreneurship Theories & Environment
Unit 1: The Entrepreneur



Unit 2: Theories of Entrepreneurship
Unit 3: Entrepreneurial Environment

Block 2 Planning and Promotion of Venture
Unit 4: Identification of Business Opportunities
Unit 5: Promotion of a Venture

Unit 6: Requirements for a Business

Block 3 Entrepreneurial Behaviour & Programmes
Unit 7: Economic System & Entrepreneurial Behaviour
Unit 8: Entrepreneurial Behaviour & Social Responsibilities

Block 4 Entrepreneurship Development Programmes
Unit 9: EDPs and Small Business

Unit 10: Women Entrepreneurship

Unit 11: Small Business

Block 5 Incentives and Support

Unit 12: Institutional Financial/ Promotional Support
Unit 13: Incentives and subsidies

Unit 14: Export and Import Procedures

BBA 302: Cost and Management Accounting

Block 1 Basic Concepts

Unit 1: Introduction: Nature and scope of cost accounting; Cost concepts. Unit 2:
Cost classification; Methods and techniques; Installation of costing System,;

Unit 3: Concept of cost audit

Block 2 Material and Labour
Unit 4: Accounting for material: Material control; Concept and techniques.



Unit 5: Pricing of materials issues; Treatment of material losses.
Unit 6: Accounting for Labour: Labour cost control procedure; Labour turnover;
idle time and overtime; Methods of wage payment-time and piece rates; Incentive

schemes.

Block 3 Overheads

Unit 7: Accounting for Overheads; Classification and departmentalization;

Unit 8: Absorption of Overheads; Determination of Overheads rates

Unit 9: Under and over absorption and its treatment.

Block 4 Methods of Costing

Unit 10: Cost Ascertainment: Unit costing; Job, batch and contract, Standard and
Marginal costing

Unit 11: Operating costing; Process costing-excluding inter-process profits and
joint and by product

Unit 12: Reconciliation of cost and financial accounts.

Block 5 Management & Responsibility Accounting

Unit 13: Introduction to Management Accounting, Management Accounting and
Managerial decisions

Unit 14: Financial statement analysis-meaning & objectives.

Unit 15: Accounting ratios, techniques in judging profitability, liquidity and
solvency of an undertaking

Unit 16: Budgeting: Uses and types of budgets, preparation of budgets

Unit 17: Sales, cash and production budgets. Concepts of zero based Budgeting
Unit 18: Responsibility Accounting

BBA 303: Advertising Media Choices

Block 1 Introduction

Unit 1 Introduction to Advertising
Unit 2 Advertising Media '
Unit 3 Advertising Department




Block 2 Media Planning

Unit 4 Media Planning Strategy
Unit 5 Media Planning

Unit 6 Media Scheduling

Unit 7 Creating the Copy

Block 3 Evaluation Process

Unit 8 Evaluation of Advertising Effectiveness

Unit 9 Pre-testing of communication effect and sales effect
Unit 10 Post-testing of communication effect and sales effect

Block 4 Agencies, Legal and Regulating Aspects

Unit 11 Advertising Agencies

Unit 12 Ethical & Legal aspects of Advertising

Unit 13 Regulation of Advertising in India

Unit 14 Advertising Scene in rural India, Problems of reaching rural audience and
markets.

BBA 304: Personal Selling and Salesmanship

Block Personal Selling Nature & Situations

Unit 1: Meaning, nature and importance of personal selling challenges in personal
selling.

Unit 2: Duties of salesman, types of salespersons, Manufacturers salesmen,
wholesalers salesmen, retail salesmen, specially salesmen.

Unit 3: Sales responsibilities, personal selling skills, door to door selling situationsg
where personal

selling is more effective than advertising, cost of advertising v/s cost of personal
selling.

Block 2 Selling Situation and Markets

Unit 4: AIDA model of selling situation.

Unit 5: Buying motives, types of markets, Consumer and industrial markets, their
Characteristics



and implications for the selling functions.

Unit 6: Process of effective selling prospecting pre-approach, presentation and
demonstration,

handling and objections, closing the sales post sale activities.

Block 3 Selling As a Career

Unit 7: Qualities of a successful salesperson, factors which fail the salesmen,
overcome salesmen’s problems.

Unit 8: Individual consumer and his buying motives, Industrial consumer,
merchant buyers and their buying motives, know your company.

Unit 9: Selling as a career, advantages and difficulties, measures for making selling
an attractive career.

Block 4 Distribution & Documents

Unit 10: Distribution network and relationship

Unit 11: Documents- reports and documents, sale manual, order book, cash memo
tour diary daily

and Periodical reports.

Unit 12: Controlling Distributors, tools for control, and other problems in selling.

BBA 305: Management of Sales Force

Block 1: Introduction of Sales Force

Unit 1: Sales Force objectives, importance of sales force, sales force objectives
sales Organization structure formal and informal Horizontal and Vertical,
Centralized and decentralized, line and staff components of organizations.

Unit 2: Field sales organization geographical sales specialization product based,
activity based Hybird sales team based organizations.

Unit 3: Functions of sales Manager Sale’s manager functions Responsibilities
quality of a sales manager.

Block 2 Recruitment and Selection of Sales Force

Unit 4: Sales force planning, variables which influence the Sales Force
requirements, meaning of recruitment, purpose and importance of recruitment,
factors which influence the recruitment.

Unit 5: Preparing the job description and specification recruitment sources
Unit 6: Purpose and importance of selection and placement, the selection process

Block 3 Training, Direction and Motivation
Unit 7: Sales Force Training: Meaning and Purpose of Sales Force Training,




building sales training

programmes identifying initial training needs.

Unit 8: Training in handling the competition, negotiation and communication,
Training methods.

Unit 9: Directing and motivating sales force: Nature & skills of leadership,
motivation, Dimensions

of Motivation, model of motivation process.

Block 4 Compensation & Performance Appraisal

Unit 10: Various modes of compensating the sales force, Elements of goal
Compensation package.

Unit 11: Essentials of sales force monitoring programmes principles of sales force
Evaluation.

Unit 12: Evaluating performance standards recording performance

Block 5 Sales force Size and Sales Budget

Unit 13: Sales force size organization of sales department, geographic, product
wise, Market based.

Unit 14: Importance of sales budget, uses of sales budget, classification of sales
expenses.

Unit 15: Process of sales budget

Block 6 Sales Territory and Sales Quota

Unit 16: Sales Territory consideration in allocation of Sales Territory

Unit 17: Sales quota meaning objectives and importance, Types of sales quotas,
Principles of Sales

Quotas, uses of sales quotas, Sales Quota Administration.

Unit 18: Sales and Cost analysis uses and methods

BBA 306: Sales Promotion and Public Relation

Block 1 Sales Promotion: Nature & Forms

Unit 1: Meaning, Nature and importance of Sales Promotion Role of Sales
Promotion in Marketing.

Unit 2: The Purpose of Promotion, Factors effecting Sales Promotion.

Unit 3: Consumer Oriented Sales Promotion, Trade Oriented Sales Promotion and
Sales Force Oriented sales Promotion.

Block 2 Tools of Sales Promotion




Unit 4: Free samples, prizes schemes, point of purchase, displays and
demonstrations, advertising novelties.

Unit 5: Trade Fairs and Exhibitions, fashion shows, sales contest games of chance
and skills Entertainment of customers.

Unit 6: Gift offers, premium and free goods, prince packs, price off, rebate,
lotteries, patronage rewards, refunds, catalogue, correspondence conventions,
conferences.

Block 3 Developing Sales Promotion Programmes

Unit 7: Sales promotion programmes, pretesting, implementing

Unit 8: Evaluating sales promotion programmes results making necessary
modifications

Unit 9: Public relations, meaning, features, growing importance, role in marketing
similarities of publicity and public relations.

Block 4 Sales Promotion and Public Relations

Unit 10: Major tools of public relations, news speeches, special events, handouts
and leaflets.

Unit 11: Audio-Visual, Public services activities, miscellaneous tools.

Unit 12: Ethical issues in sales promotion, local aspects of sales promotion, ethical
and local

aspects in public relations.

BBA 307: Human Resource Management

Block 1 Introduction of HRM

Unit 1 : HRM: concepts, scope and functions

Unit 2 : Organised the personnel function

Unit 3 : Personnel Policies: Meaning, types and process
Unit 4 : The Changing Social Context and Emerging Issues

Block 2 Procurement of Development of HR
Unit 5 : Human Resource Planning: concept, objectives, process, Job Analysis and

Job Design

Unit 6 : Recruitment & Selection: Concepts , sources and Methods
Unit 7 : Human Resource Development: Training, Model and Methods
Unit 8 : Career Planning, Succession Planning & Talent Management

Block 3 Employees Compensation and Reward Management



Unit 9 : Performance Appraisal: Techniques and Competency Mapping

Unit 10 : Wage and Salary administration: Concept and Objectives

Unit 11 : Compensation Strategy, structure and Composition

Unit 12 : Benefits: and Reward Management concept, coverage, objectives and
types

Block 4 Employer-Employees Relationship

Unit 13 : Regulatory Mechanisms in Industrial Relation

Unit 14 : Dealing with Unions and Association

Unit 15 : Industrial Democracy

Unit 16 : Grievance Handling and Discipline
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. Sémester-I

Paper-1 Introduction to Social Work and Contemporary Social Work Ideologies

Course Outeomes :
- Able to understand need of social work and aware about its historical journey and familiarize

with professional role of social worker.
- Able to understand change ideologies enforces social work in current scenario of society and
orientation to different field of social work.

Unit I:
i Ideology and Social Work : Misconceptions, Definition Characterizes, Objectives.
ii Social Work and other social sciences.
iii Social Reform, Social Service, Social Welfare
iv Social development , Social Policy, Social Justice, Social legislation, Social Security,
Social Insurance, Social Assistance, Social defense

Unit I1: Indian History Ideologies for Social Change:
i Ancient period : Vedic, Vedantic and non-Vedic Ideologies, Spiritually
ii Medieval period : Zoroastrtanism and Islam in India, Constitution Mysticism of Bhakti and Sufi

movements Sikhism
iii Modern period : Christianity in India, Hindu reform movements, Dalit movements Gandhian
ideology and Sarvodaya movement, Nationalism, Ideology of the India Constitution
iv Ideology of voluntary organizations and voluntary action.
Unit II:
i Interface between professional and voluntary social work, social work ethics.
ii Beginning of social work education
iii Professionalization of Social Work
iv Professionals association in Social Work
v Social Work Research and Knowledge.
Unit IV
i Welfare versus developmental orientation in social work, professionalization of social work: values
education and Professional
ii knowledge associations- Goals, values, function/roles and process of social work
iii Values, Philosophy, Functions and Models. '
Unit V:
i Rural and Urban Community Developments
i1 Families, child and Labor Welfare
iii Welfare of Physically, Mentally and Sociaily Handicapped
iv Social Work for Aged
v Social work with Drug Abuse, Criminals



i

’

tr

_ Semester-1
- Paper-II Sociology for Social Workers

Course Outcomes :
- Able to understand society and its structure.

- Able to understand composition, classification and stratification in Indian society.

Unit 1
1. Sociology as part of Social Science.
2. Concept and Meaning: Society, Association, Institution, Community, Status and Role
3. Structural and Functional aspect of Society
Unit II
1. Culture: Meaning, Types and Attributes.
2. Traditions, Customs, Norms, Values and Folkways.
3. Social Control: Meaning and importance,
Unit III
1. Social Institutions: Family, Marriage, Kinship,
2. Religion:
3. Social Groups: Meaning and Types.
Unit IV
1. Composition of Indian Society
. 2. Social Classification (Rural & Urban)
3. Stratification in India (caste & class )
UnitV
1. Social Change: Concept
2. Theories (Tradition, Modernity, Liberalization, Privatization and Globalization)
3. Dominant Social Movement& Reformers.



T

Semester-I

Paper-III Human Growth and Development

Course Outcomes :

Able to understand concept of self, self development and self awareness.

Able to understand determinant and dynamics of human behavior and life spam approach to human

development.

Unit I:

1. Determinants of Human Behavior: Heredity and Environment,
2. Life span Approach to Human Development,

3. Pre conception, Conception and Post-natal Situations

Unit II:

1. Infancy and Babyhood: Development Tasks, Characteristics and Hazards,
2. Childhood: Development Tasks, Characteristics and Hazards.
3. Puberty: Development Tasks, Characteristics and Hazards.
Unit III:

1. Adolescence: Development Tasks, Characteristics and Hazards,
2. Adulthood: Development Tasks, Characteristics and Hazards.
Unit IV:

1. Middle age: Development Tasks, Characteristics and Hazards.
2. Old age: Development Tasks, Characteristics and Hazards
Unit V;

I. Human Behavior, Dynamics of Human Behavior,

2, Basic Human Needs,

3. Different Theories of Human Behavior.




Semester-I

Paper-IV Social Work with Individual

Course Outcomes :

Able to demonstrate familiarity with case work processes, tools and techies and its application.

Able to develop skills of listening, inter viewing, rapport building resource mobilization and recording.

Unit 1:
L. Human Behavior and Social Environment: persons in environment (family, community, society);

Concepts of adjustment and maladjustment - Philosophical assumptions and casework values.
2. Historical development of social casework as a method of social work practice in UK., U.S.A
and India: The Almoners, Jane Addams, Ida Canon, Lydia Rappaport, Mary Richmond, Florence
Hoilis, H.H. Perlman.
Unit I1:
1. Social Case Work: Nature, Definition, Purpose
2 Principles of casework: Begin where the Clint, Individualization, Acceptance, Non-judgmental
attitude, Participation, relationship, Purposeful and effective expression of feelings, controlied
emotional involvement Client self determination, and confidentiality
UNIT III
1. Components of casework (Perlman’s model)
1. Person- Client, Significant others and collaterals
ii. Problem- Need, Impaired social functioning
iii. Place- Agency, Objectives, Functions, Policies and resources.
iv.Process- casework intervention -Intake, Analysis, Problem identification Assessment,
Intervention, Termination, Follow up and Evaluation
2. Models of Casework Practice
1. Social diagnostic (Richmond)
il. Supportive and modificatory (Hamilton)
iii. Problem solving (Perlman)
iv. Crisis intervention (Rappaport)
v. Classified treatment method ( Floence Hollies)
vi. Competence based approach ( Elleen Grabriil

Unit IV _
1 Tools of Working with Individuals and Families:
I. Intake-record/sheet and the intake interview (client engagement);
ii. Casework interview;
iii. Home visit- collateral contacts;
iv. Recording and its types — narrative, process, problem oriented record keeping(PORK),
Subjective & objective assessment plan (SOAP), Use of case work records as a tool of intervention;
v. Case worker —client relationship;
vi. Knowledge of resources (networking);
vii. Communication - verbal, non-verbal, eye contact, body language;
viii. Case presentation as tool of professional development.
2. Techniques in casework
i. Supportive techniques: acceptance, assurance ventilation, emotional support €go support actlon
oriented support and advocacy. -
i Enbancing resources techniques: procuring material help, environment modification and
enhancing information.
i Counseling techniques: Reflective discussion, advice, motivation, clarification, modeling, role-
playing, reality orientation, palatalization, confrontation, and reaching out. Use of Genealogy and
Eco-map
5



Unit V.
1. Application of Social case work Method:

- 1. Primary and secondary settings - In family, women, and child welfare settings, marriage
counseling centers, schools settings, medical and psychiatric settings, correctional institutions, and
industry.

2. Use of Casework skill in dealing with cases of

i. Marital discord

ii. Problems of Family Relationship

iii. Problems of the Aged, Adolescents

iv. Mentally Retarded persons

v. Persons affected with TB, VD, AIDS, Cancer, Leprosy, etc

3. Essentials of Working with Individuals and Families

i. Self as a professional: Professional self - Conflicts and dilemmas in working with individuals and
families.

ii. Desired skills and Qualities in Social worker working with individual



MSW CBCS Syllabus, Semester-I
Paper-V Entrepreneurship development
Course Qutcomes: (Generic Paper)

Practical, Social Work with Individual, Course Outcomes :

- Able to demonstrate familiarity with case work processes, tools and techies and its application.

- Able to develop skills of listening, inter viewing, rapport building resource mobilization and
recording.

Social Work Practicum (Report Evaluation and Viva)

Concurrent Visit

Case Work Report

Observationa! Group Visit

Life Script Documentation

Comprehensive (Social Work Practicum) Viva




_ Semester-1I
Paper-I1 Social Work Research
Course Qutcomes :
- Able to understand method and importance of social research.
- Able to develop understanding rule disciplinary approach to social work research.
Unit 1

i Social Research: Meaning, objectives, Need, importance and Steps.

i Scientific method: Definition and characteristics.

ii. Interdisciplinary Approach to Research-Meaning, Definition, Characteristics, Process, Problems,
Merits and Demerits.

iv. Need and Importance in Social Work Research.

Unit 1¥

i Research Design: Meaning, Definitions, Characteristics, Steps and Subject Matter of Research
Design.

ii Design of Social Research: Descriptive, Diagnostic, Exploratory and Experimental.

iii Sampling: Meaning, Definitions, Importance and types. Merits and demerits of Sampling
Method. Essential concepts of sampling and Characteristics of good and Representative
sampling.

Unit I1I:
i Sources of Data Collection: Primary and Secondary.
ii Techniques of Data Collection: Observation, Questionnaire, Schedule and interview.
iii Tabulation: Meaning , definition characteristics.

Unit IV:

i Social Survey: Definition, Meaning, objectives, Process and importance of social survey.

it Difference between social Research and Social Survey.

iii Hypothesis: Meaning, Definition, Characteristics. Dimensions, Sources and Importance of

Hypothesis.

Unit V

i Case Study Method: Meaning, definition and Characteristics Types, Assumption, Procedure,

Tools & Techniques, Importance and limitations.

ii Content Analysis: Definition, Characteristics, Steps, Utility and limitation.

iii Report writing- Objective, Characteristics, Content, Problems and Suggestions



Semester-I1
Paper-11 Social Problems in India
Course Outcomes :
- Able to reeogrice of deferent approaches and treatment to various social problems.

- Able to understand whole nieces of social problems and their causes.

Unit I
1. Social Problems: Meaning, Definition, Approaches and Treatment
2. Social Problems in India: Poverty, Illiteracy, Unemployment, Malnutrition
3. Problem of ST & SC, Other Backward Communities, Destitute, Aged, Widows, Orphans
Unit H:
1. Problem of Child Labor, Street children, School dropouts, Drug abuse
2. Problem of Small, Marginal Farmers and landless agricultural laborers
3. Problem of Juvenile Delinquent, Immoral Trafficking among Women and Young girls.
Prostitution and Commercial Exploitation of women.
Unit I1:
1. Social Issues and the Environment
2. Water Conversation, Rain Water Harvesting, Watershed Management
Unit IV:
1. Air Pollution, Water Pollution, and Soil Pollution: Causes, Effects and Control measures
2. Marine Pollution, Noise Pollution, Thermal Pollution, Nuclear Hazards: Causes, Effects and
Control measures
Unit V:
1. Resettlement and Rehabilitation of People: Its problems and  concerns
2. Disaster Management: Floods, Earthquakes, Cyclones, and Landslides.
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_ Semester-IT
Paper-111 Behavioral Science Study for Social Worker
Course Outcomes :

Able to understand mental status of individuals behind their behaviors by learning personality.
Able to understand and practice different techniques of counseling.

Unit I:

1. Perception, Learning,
2. Memory, Emotion,
3. Motivation

Unit II:

1. Personality: Definition, Types, Structure and Factors influencing Personality Developmerit

2. Psycho-Sexual Development, Psycho-Social Development.
Unit HI:

1. Defense Mechanisms,
2. Counseling: Philosophy, Principles, Goals, Process.

3. Types of Counseling — Development, Preventive, Facilitative, Crises.
4. Techniques of Counseling
Unit I'V:

1. Intelligence: Definition, Structure and Measurement.

2. Mental Retardation: Definition, Types, Causes, Problems
Unit V:

1. Abnormal Psychology: Concept of Normal and Abnormal Behavior.
2. Etiological factors of Mental Illness

3. Types of Mental Disorders and Classification,
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. Semester-I1

Paper-IV Social Work with Groups

Course Qutcomes :

- Able to demonstrate familiarity with group work process tolls, techniques and its application.

- Able to develop skills of analytical thinking, program planning and implementation, evaluation

and recording.

Unit 1. Social Group Work Process
1. Concept of group and its importance of groups in human life cycle.
2. Definition and Characteristics, principles and Model of social group work
3. Theories and assumptions applicable to group work practice
4. Types of groups in social group work practice- open and closed groups; social treatment groups
(Re-socialization, groups, Therapeutic groups, T-groups); Task oriented groups (forum, committees
and work team); Developmental groups (self help groups and support groups)
5. Evolution and innovation in social group work.
Unit 2. Social Group Work Method
1 Steps or Process of Group Formation
2.Stages / Phases in Group Development:- pre-group stage, orientation stage, problem solving stage,
termination stage,
3. Factors affecting Group formation, Formation of objectives, Program Planning, Program
Implementation and evaluation of group work.
4. Concept and Importance of Program in Group Work Practice
5. Skills and Role of social worker in different stages of group work
6. Application of Social group work in different fields and settings.
Unit 3. Group Process and Dynamics
1. Steps in understanding group process
2 Analysis of group interaction
3. Group Cohesiveness
4. Leadership and its development in group process
5. Communication in group
6. Group dynamics: - group bond, sub-groups, group contlict, confrontation, and apathy and group
control
Unit 4. Use of Techniques and Tools in Group Work
1. Use of relationship
2. Conflict resolution
3. Verbal and non-verbal communication
4. Purposeful creation of environment
5. Fishbowl technique
6. Forced Field Analysis
Unit 5. Recording and Evaluation in Group Work
1. Importance and Principles of recording in group work
2. Types of recording- narrative, process and summary
3. Techniques of recording —observation, socio gram, interaction diagrams.
4. Bales’ categories of interaction process analysis
5. Importance of continuous evaluation in group work
6. Types and Methods of evaluation of group work: process: members, group as a whole and social
group worker.

12



_ Semester-I1
Paper-V Communication Skills
Course Outcomes: (Generic Paper)

13



) Semester-1I
Practical

Course Outcomes :
- Able to apply method of social group work in the field .

- Able to conduct and analyst small scale survey.
- Able to organic programmers social issues.

Social Work Practicum (Report Evaluation and Viva)

Concurrent Visit

Group Work Report

Small Scale Survey

Activities for Social Issues

Comprehensive (Social Work Practicum) Viva
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, Semester-111

" Paper-1I Social Policy and Planning

Course Outcomes :

- Able to demonstrate familiarity with group work process tolls, techniques and its application.

- Able to develop skills of analytical thinking, program planning and implementation, evaluation

and recording.
Unit I

1. Social Policy — Meaning, Scope and Concept
2. Need, Component and Process of Social Policy
3. Basic Elements of Social Policy

Unit 11

1. Approaches of Planning
2. Concept of Developed and Developing countries.
3. Planning for various Economic Systems.

Unit III

1. Indian Planning Process
2. Planning Commission & Five Year Plans
3. Panchayati Raj

Unit IV

1. Voluntary Sector in India — Role & Importance.
2. Social Administration — Concept and Principles.
3. Social Administration at Central Level, State level and local level

Unit V
Plans and Programs of

1. Health
2. Education
3. Women and Child
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, Semester-111

Paper-II Social Work with Community
Course Ouicomes :
- Able to understand practitioners perspective to community.

- Able to understand community organization, Its modes and strategies also.

Unit-1 Contextualizing Community Organization Practice

i. Location of Community Work with Social Work
ii. Historical Development of Community Organization Practices
iii. Community Organization and Community Development
Unit-11 Analyzing Community
i. Concept of Community, Sociological and Practitioners perspective
ii. Structure & Function
iii. Deconstruction Community and analyzing community
Unit-III Understanding Community Organization
i. Definition of Community Organization.
ii. Values and principles of Community Organization
iil. Ethics of community organization
Unit-I'V Models and strategies of Community Organization.
i. Locality development model, social planning model, social action model and their
critique
il Directive v/s non-directive approaches,
iii. working in institutional and non-institutional setting.
Unit-V Attitudes, Roles and Skills of Community Organizer
i Roles of an Organizer with different models
ii. Skills, attitudes of community organization practitioner
1ii. Skills of community organization practitioner: Problem analysis, resource

mobilization, organizing meeting, writing and documentation networking training.
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Specialization (A), Human Resource Management

Course Outcomes :
MSW CBCS Syllabus, Semester-II1 Paper-HI Discipline Elective Course (to be chosen
from four Specializations A, B, C and D and the specializations will be same in Semester IV),

Course OQutcomes :
- Able to understand practitioners perspective to community.

- Able to understand community organization, Its modes and strategies also.

Unit I
1.
2.

Unit I1

Able to understand importance of human resource.
Able to understand mechanism for management of heavier problems at work place.

Human Resource Management

Meaning, Importance and Functions of HRM,

Role of HR Manager, Characteristics and Qualities of HR Manager.

Human Resource Planning

Meaning, Importance and Factors affecting Human Resource Planning,

Human Resource Planning Process, Human Resource Planning at different levels.
Human Problems at Work Place

Stress- Nature, Type, Individual and organizational consequences of stress,
Absenteeism-types, causes, consequences of absenteeism.

Gender discrimination and sexual Harassment at the work place.
Management of Behavioral Problems

Counseling techniques to handle-job stress, dual career and Family adjustment problems,

absenteeism,
Interpersonal relationship problem at the work place and the home affecting work

performance.
Comparative HRD experiences

HRD Overview in Government and Public Systems
HRD for Health and Family Welfare,
HRD in Service Industry
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Specialization (B), Rural and Tribal Community

- Course Outcomes :
- Able to understand community as a social system.

- Able to understand policy, programmers and problems to social development in rural and tribal
society.

Unit I
1. Concept of Community: Community as a Social system, types & characteristics of Community,
2. Rural, Urban, Tribal, Rural-Urban Continuum.
3. Structure of Community: Family, Kinship, Caste Class, Religion
Unit 11
1. Rural Power Structure and Concept of Rural Leaderships,
2. Rural Migration,
3. Rural Local Administration, 73" Amendment under Panchayati Raj.
Unit II1
Tribal and Scheduled tribe
1. Distribution of Tribes in India: Geographical, Linguistic and Economic
2. Tribal Social Organization
3. Tribal of Madhya Pradesh
Unit VI
Tribal Problems:
1. Rural Social Problems
2. Community Development Programs in India
3. Tribal Development in India Policies and Programs, Barriers to Social Development in Rural and
tribal Society.
Unit V
1. Peoples Participation in Community Development
2. Assessment of Problem of Community
3. Project Planning and Evaluation
4. Importance of Communication in Community.
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Specialization (C) Medical Social Work

" Course Outcomes :

- Able to understand importance of mental health and services available for mental health.

- Able to understand national health policy and role of medical social worker
Unit-I Health and Health Care Services

1. Meaning of Health, Mother and Child Health Services

2. Social, Preventive and Community Medicine

3. Health Education: Meaning, Objectives, Principles and methods of Health Education
Unit-I1 Common Diseases.

1. Communicable diseases, Symptoms Preventions and Management of T.B Leprosy, Malaria, STD

and AIDS.
2. Non Communicable diseases, Symptoms Preventions and Management of Disables, Asthma,
Cancer, Hypertension and Cardiac Diseases
3. Epilepsy —Causes, Types and Treatment, Social Factors in Epilepsy.
Unit-III Health Planning
1. Immunization Program
2. Family Planning- Meaning, Types and Relevance in Indian Context
3. National Health Policy for Indian. Health Programs specific to India.
Unit-IV  Community Health
1. Community Health: Meaning and Various Programs.
2. Role of the Medical Social Workers in Community Health Programs
3. Role of Voluntary Organizations in Primary Health Care.
Unit-V  Health Programs
1. School Health Program
2. Need and Organization of Health Programs in school: Anganwady, Balwady, Mid-day meals.
3. Primary Health Care, WHO.
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‘Semester-111

-

Unit I
1. Atrocities against women: Dowry Death, Wife Battering, Murder Female Feticide and infanticide and
sati.

2. Theory of Violence: Theoretical proposition and approach.
3. Changing situation of women in Indian Society.
Unit It
1. Problems of women with reference to religious communities in India.
2. Problem of unmarried mothers, Destitute.
3. Violence against women: Rape Sex Delinquency, Prostitution and Commercial Exploitation of
women.
Unit III
1. Women’s Health status in India Factors affecting the Health status of Women.
2. Family Planning Program & Methods in India
Unit IV
1. Policies relating to women’s Welfare
2. Program relating to Women’s Welfare
Unit V
1. Constitutional Provision and legislation measures for women
2. Democratization and women leadership.
3. Intervention of national and international voluntary agencies in area of women welfare.

Paper-IV Personality Development, (Offered by EDC Cell) Course Outcomes:
(Generic Paper)
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‘Semester-111
Code-C-XII Synopsis Presentation and Viva

Objective: Students learn first hand nuances of research in PG course. First step of any
research is preparation of Synopsis. Here students will be allotted guide according to their
specialization and then the student will be guided by the faculty member through out the
preparation of synopsis and alse in preparation of dissertation in subsequent semester. Only
under extraordinary situation and that too with the approval of departments’ faculty
members that the student will be allowed to change guide.
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) "Semester-111
Practical

Course Outcomes : :
- Able to develop skills for organizing community programs .

- Abel to explore role of social worker in deferent setting.
- Able to analyze impact of multimedia community.

Social Work Practicum (Report Evaluation and Viva)

Concurrent Visit

Skill Laboratory Workshop

Observational Group Visit

Review of Audio-Visual Media

Comprehensive (Social Work Practicum) Viva
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Semester-1V
~ Paper-1 Social Action and Social Movement
Course Qutcomes :
- Able to understand tools and techniques used in social Action.

- Able to understand origin of different social movements of India.

Unitl Social Action

i Meaning, Definition, Basic elements, objectives and Principles
it. Forms and Models, and importance
1il. Tools and techniques used by social work in social Action

Unit II Social Movements

I Concept, Types, forms, Function, Causes

Ii. Social movement and Revolution, Stage of development of Social movement

iii. Origin of Social movements : relative deprivation, structural strain and revitalization
Unit I11 Ideology and Leadership

i Ideology : Meaning , Definitions, principles and styles.

il Leadership : Meaning, definitions Principles and styles.

iii Role and Importance of ideology and leadership in social Action and social movement.
Unit IV Social movements in India

i Feminist movement

il Labor movement

iii Anti Apartheid movement
Unit V Indian Social Movements:

a. Movement, Before Independence
Satyagaragh movement, Sarvoday movemt
Bhram Samaj, Arya Samaj

b. Chipko movement, Co-operative movement India Against Corruption, Tribal
Movement
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MSW CBCS Syllabus, Semester-1V
" Paper-II Social Work Administration
Course Outcomes :
- Able to understand mechanism of social administration and problems in India.

- Able to know some of the national and international organizations working in the area of
social development.

Unit I Social Work Administration,

1. Meaning, Definition
2. Related Concepts: Social Administration Public Administration , Personnel
Administration

Unit 11 Social administration

1. Meaning, Definition, Nature Objectives and Scope

2. Function principle.

3. Problem of Social : Basic Knowledge and skills of Social welfare Administration
Problems of social Administration in India

Unit III Voluntary Organization

1. Meaning, Definition, scope, Importance ,sign face & difference between
2. Non- government organization
3. Problems of NGO’s

Unit IV Some International

1. Non- Government Organization
Objective, Function, Scope and Programmers
WHO, UNICEF, ILO, IAEA

Unit V Some Indian Non-Government Organizations
Sulabh International, Childline, Azim Premgi Foundation,

Shiv Ganga, Tarun Bharat Manch, Bachapan Bacho Andolan
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Specialization (A) Welfare Legislation

" Course Outcomes :

MSW CBCS Syllabus, Semester-IV Paper-1H Discipline Elective Course (to be chosen
from four Specializations A, B, C and D and the specializations will be same as in semester I1I),
Course Outcomes :
- Able to understand practitioners perspective to community.
- Able to understand community organization, Its modes and strategies also.
- Able to understand various labor legislation of India.
- Able to know legal protection available to labors.

Unit I Introduction to labor legislation (Salient Features)

Philosophy of Labor Laws

Labor Laws, Industrial Relations and Human Resource
Labor Laws: Concept, Origin, Objectives and Classification
Indian Constitution and Labor Legislations

Labor Policy, Emerging Issues and Future Trends

Unit I1 Salient Features of the following Acts

Rl el o

The Factories Act, 1948

Contract Labor (Prohibition and Regulation) Act, 1970

Child Labor (Prohibition and Regulation) Amendment Act, 2016
Unorganized Workers Social Security Act 2008

Unit IH Salient Features of the following Acts

bl ol 2

Trade Union Act (Amendment) Act 2001

Industrial Disputes Act, 1947

Industrial Employment (Standing Orders) Act, 1946

Employees Provident Fund and Miscellaneous Provision Act 1996
Unit IV Salient Features of the following Acts

el

Minimum wages Act, 1948

Payment of Wages Act (Amendment) Act 2005
Payment of Bonus Act, 1965

Equal Remuneration Act (Amendment) 1987

el S

Unit V Salient Features of the following Acts

The Workmen’s Compensation Act, 1923

The Employees’ State Insurance Act, 1948
The Maternity Benefit (Amendment) Act 2016
The Payment of Gratuity Act, 1972

B -

28



Specialization (B), Paper I1I-B Urban Community Development

" Course Outcomes :
- Able to know about the ecology of urban community.

- Able to know policies, programmers & problems to social development in urban

community.
Unit 1
1. Urban Community: Concept and Characteristic.
2. Urban Ecology: Scope and Importance.
3. Origin and Development of Cities.
Unit I
1. Urbanization: Trends in Urbanization.
2. Urban Problems in India.
3. Industrialization and Growth of Slums.
Unit 111
1. Community Disorganization: Changes in Occupational structure, Class, Caste, Gender,
Family Disorganization
2. Migration and its Form.
3. Issues related to urban development and settlement.
Unit IV
1. Philosophy and Principle of Cooperation Movement
2. Historical development of Cooperation movement.
3. Role of Cooperation movement as a strategy with Urban and rural poor.
4. Problems of Cooperative movement in India.
Unit V
1. Historical development of Municipal administration in India Functions of Municipalities.
2. Finances and Problems of Municipal Administration
3. 74" Amendment and Municipal administration.
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Specialization (C), Paper II-C Psychiatric Social Work

Course Outcomes :
- Able to understand abnormal behavior and mental retardation.

- Able to know about mental disorders, their symptoms and therapies to apply.

Unit I Concept of Mental Health

1. Meaning and Characteristics of Mental Health. _
2. Concept of normal and abnormal behavior with particular reference to social work.
3. Role of the Psychiatric Social Worker in hospital settings.

Unit IT Abnormal behavior
1. Meaning and cause of abnormal behavior.
2. Preventions- Primary, Secondary, Territory.
3. Mental Retardation, Definition, Types Causes, Problem associated with mantel
retardation. -
Unit I Diseases

1. Neurosis and Psychosomatic Disorders- Treatments and Outcome.
2. Schizophrenia, Paranoia, MDP, Cause, Treatments and Outcome.
3. Sexual deviations - Causes, Types and Treatments.

Unit IV Social Evils

1. Delinquency and Crime
2. Alcoholism and Drug Abuse
3. Behavior disorders of Childhood, Autism, Hyperactive, Un socialized relation,
Aggressive disorder.
Unit V Therapies and Counseling

1. Psychotherapy, Transactional analysis
2. Family Therapy and Group Therapy
3. Counseling - Family, Marital, Education, Vocational-Qualities and Skills required
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_ Specialization (D), Paper III-D Psychiatric Social Work
Course Outcomes :
- -Able to understand developmental tasks of different stages of development of child.

- - Able to develop comprehensive approach toward child requirements of growth and
development.

Unit 1

1.

Developmental tasks during stages of development.

2. Role of Social Institution and organization like family, group, School in the development

Unit I1

—t
H

of children and preparation for different roles.

Material and Child health services: care for the under five, Immunization.

2. Disabilities of Child: Physical, Mental retardation visual disability, hearing and speech

Unit III

:BLJJ[\J;—-

Unit IV

| o I

UnitV

[

problems.

Child Labor: Legislation measure and Causes & Consequences.

Adoption: Legislation and other measures child marriage: Legisiation and other measure
Child Marriage: Legislative and other measures.

Child abuse and neglect: child beggars, orphans, destitute child prostitution.

Family change disintegration and consequences:

. Juvenile delinquency, Street children, School dropout, strategies of social intervention

dealing with children in critical situations.

Child welfare services: Institution and non-institutional

Role of national and inter-national organization in child welfare services.

Rights of the Child, Constitutional provision and National Policy for Children, Major
Policy measures.
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MSW CBCS Syllabus, Semester-IV
Paper-IV Tourism Management, (Offered by EDC Cell) Course OQutcomes:

{Generic Paper)

Dissertation ( Evaluation and Viva )

Objective: All the students of MSW have to write a dissertation on the topic chosen in
consultation with guide. The synopsis of this dissertation was presented in the semester-III.
The dissertation has to be evaluated by external and internal examiner.

Practical Course Outcomes :

- Able to form project proposals on social issues.
- Able to develop action plan for further contribution by than as professional social worker.

Social Work Practicum (Report Evaluation and Viva)
Formation of Project Proposal

Organization's Formation and Profile

Job Oriented Project

Off Campus Exposure

Comprehensive (Social Work Practicum) Viva
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i | AFFIDAVIT .'
g The Vikram University, Kothi Road, Ujjain (M.P.)-456010 (full name and

address of Higher Education Institution), undertakes to abide by the following
terms and conditions duly approved by tlfe statutory bodies of the university ;

And accordingly

We, Prof. Akhilesh Kumar Pandey Vice Chancellor/Registrar and Prof.
Geeta Nayak Director, Centre for Distance & Online Education/Centre for
Online Education of V ikram University, Kothi Road, Ujjain (M.P.)
University/Higher Education Institution (full name and address), do hereby
solemnly affirm and declare as under :

& - N o ure

i

1. That this Higher Educational Institution namely Vikram University,
Kothi Road, Ujjain (M.P.)-456010 wishes to apply for the recognition of
" Open and Distance Learning Programmes and/or Online Programmes (as

i applicable) to be offered under University Grants Commission (Open and
_ Distance Learning Programmes and Online Programmes) Regulations, 2020
E from the academic session 2021-22.

\- ﬂ% Aﬁy\z That the deponents have fully understood all clauses, all terms and

j-‘ DISTRICT U. J9osenditions as stipulated in the University Grants Commission (Open and

. gﬂ P.) IN Distance Learning Programmes and Online Programmes) Regulations, 2020.
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3. That the Higher Educational Institution is eligible in all respect to apply for
v offering programmes through; a) Open and Distance Learning (ODL) mode, OR
b) Online Learning mode, OR ¢) Open and Distance Learning (ODL) and Online
Learning mode (as applicable), as per University’ Grants Commission (Open and
Distance Learnmg Programmes and Onlme Programmes) Regulations, 2020.

4. That the Higher Educational Institution after getting programme wise
recognition shall scrupulously abide by all the terms and conditions as stipulated
under University Grants Commission (Open and Distance Learning Programmes
and Online Programmes) Regulations, 2020 alongw1th compliance to all the
provisions regarding.

(@) Centre for Internal Qilality Assurance (CIQA) : Annexure-I

(b)  Conduct of Examination and Minimum Standards for Examinatio_n‘
Centres : Annexure-11

_(c)‘ Territorial Jurisdiction and Regulatihg Provisions for different types
Of Higher Educational Institutions : Annexure-III

(d) Human Resource and Infrastructure Requirements : Annexure-1V
(e) Guidelines on Programme Project Report (PPR) : Annexure-V.

()  Quality Assurance Guidelines of Learning Material in Multiple
" Media and Curriculum and Pedagogy : Annexure-VI.

(g) Guidelines on Self-Learning Material and E-Learning Material :

Annexure-VIL.
;;\_. _ : (h)- Learner Support Centres : Annexure-YIII.
\2 O Assessment Criteria for offering Online Programmes through Non-
,'; | . .Swayam Learning Platform : M¢xure-IX.
i‘; | ' ()  Grievance Redress Mechanism : Annexure-X
%4' 5. That the Higher Educational Institution shall adhere to various directives

Nﬁ@’ issued by the Comimission from time to time.
TARY ™. 6. That the Higher Educational Institution shall not offer prohibited
DISTRICT uygaA

M.P) INDIA fﬁbgrammes i.e. programmes not permitied to be offered in Open and Distance
3 0 JUL Learning Mode and Online mode in Higher Education as mentioned in clause (z)
Z‘)f regulation 2 of University Grants Commission (Open and Distance Learning

Programmes and Online Programmes) Regulations, 2020

s .
N\, “7."  'That the Higher Education Instltutlon shall ensure comphance to other
o : latlons and norm issued by the relevant statutory/regulatory




TUTARY ™
DISTRICT uy

8. That, for the programmes falling under the ambit of a statutory or
regulatory authority or regulatory council, the Higher Educational Institution has
the approval or recommendations of the respective statutory or regﬁlatory
authority or regulatory council for offering the programmes in Open and Distance
Learning mode or Online mode, as applicable; and has also submitted the same to
UGC along with the application. ' '

9. That the Higher Educational Institution shall ensure to provide all such
information asked by UGC and display the same information as per mandatory’
disclosure of information as stipulated under regulation 9 of the University Grants
Commission (Open and Distance Learning Programmes and Online Programmes)
Regulations, 2020. ' - .

10. That the Higher Educational Institution shall not offer any Open and -
Distance Learning (ODL) Programmes and Online Programmes and admit
students thereto unless it has been granted recognition by the Commission and
admission shall not be made in anticipation of the recognition. '

11. - That the Higher Educational Institution undertakes to upload admission

details on the portal within the stipulated time as decided by the Commission from

time to time.

12.  That the Higher Educational Institution is an Open University already
recognised for offering Open and Distance Learning Programme (s) or Online
Programmes for the academic year 2019-20 and shall obtain NAAC accreditation
prior to the completion of the current. recognition period, failing which the
Commission shall not accord further recognition to Open and Distance Learning
(ODL) Programmes and Online Programmes (Applicable only for Open
Universities recognized for 2019-20. '

OR

That the Higher Educational Institution is an Opcn University not recognized for

“offering Open and Distance Learning Programme (s) or Online Programmes for

the academic year 2019-20 and shall obtain NAAC accreditation within one year
of becoming eligible, failing which the Commission shall not accord further
recognition to Open and Distance Learning (ODL) Programmes and/or Online
Programmes (Applicable only for Open Universities). ' '

“~y3. That the . Higher Educational Institution shall ensure the

ARYIN J _u%adiness/availability of E-Learning Material for all years/semesters of proposed

50 JUL 207

online programmes and its uploading on the learning platform before the start of
academic session and information about the same shall be intimated to UGC in
timely manner as per Annexure-VII of University Grants Commission {Open and
Distance Learning Programmes and Online Programmes) Regulations, 2020.

rmation given by the Higher Education Institution in the
C is complete, true and corrgt)and the deponents are
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fully aware of the conséquences mentioned in relevant clauses, if the Higher
'Education Institution fails to abide by University Grants Commission (Open and
Distance Learning Programmes and Online Programmes) Regulations, 2020.

15. That the deponents are fully aware that in case any information,
documentary evidence submitted/produced ﬁy the Higher Educational Institution
is found to be false or fake at a later stage or in case of any violation, UGC shall
take punitive measures as mentioned in Regulation 7 of University Grants
Commission (Opén and Distance Leamning Programmes and Online Programmes)
Regulations, 2020 which includes withdraw!l of ‘the reg\og—nition of Open and
Distance Learning (ODL) Programmes and Onlinr;: “Rrogrammes and may also
refer the matter to the Central or State Government as applicable for withdrawl of
Higher Educational Institution for the career consequences of students, if any,
arising out of the same.
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