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' Ph'D' Entrahce Examination io 2'o - e-z

Publie Administration
Frtculty of Social Science

Part A - Resealch Methodolory

(Under the provision ofordinance no.1 l)
Entrance Examination shall comprise of one multiple choice

objective rlaper having 50 questiorgof one mark each from part A

and 50 questionsof one mark each from part B (Total 100 question) max.Mar}s 100

-fr
01 Research-Nature, Techniques ofSocial Research, Logical, Historical and Scientific

Methods in Social Sciences.

02 Problem formulation, Research design and Project Formulation-hypothesis, concepts,

selection of universe, gampling, Sources of Data collection-Primary and Secondary.

03 Techniques of Data Collection-Content Analysis, Inten'iew, Observation, Schedule and

Questionnaire, Projective techniques and use of Nlechrnical aids.

04 Techniques of Measurement Analysis-Sociometry Scaling, Index Number, Social Distance.

05 Data Processing-Editing, Coding, Sorting and Computing Variables, Classification and

Tabulation.

06 Report Writing-Introduction, Research Methods, Referencing and Foot noting, Analysis

and Interpretation, Presentation of Conclusion, Presentation of Tables and Diagrams,

Statistical Tests.

07 Frequency Distribution-Frequency, Tables, Rules of Frequency arrangement, Distribution

of comparative frequency and cumulative frequency, Charactersstics of Researcher

08 Graphic & Diagramatic presentation of Data.



Ph.D. Entrance Examination{O\A - 2L
Part- B

SUbject- Public Administration

(Under the provision of ordinance no. 'l 'l .)

Syllabus for Entrance Test for Ph.D. in Public Administration

I : Principles of Public Administration

Public Administration; Meaning and Definition, Nature and Scope. Evolution of Pub.Admn. as a discipline,
Pub.Admn. as an art or science. Pub. Admn. And Private admn.; Features, Differences and Similarities.
Approaches to the study of Pub.Admn.; Historical app., Legal app., Political app., Technical or Non-Political
app., System app., the app. From the subject mafter context.
The Psychological app., Human Relation app., Behavioral app., Ecological app., Public Choice app., The Case-
Method app.
Administration and Management; Difference and Sirnilarities, Managerial app. To the study of pub.admn.
Relation with other social sciences- Political Science, Law, Sociology, History, Ethics and Economics.
Relation with other disciplines- Science and Technology, Psychology and Ceography. New Public
Administration, New Public Management..
Organisation; Meaning and Definition. Bases of Organisation. Formal and Informal Organisation; Features,
Merits and Demerits.
llierarchy, Span of Control, Unity of Command. Division of Work, Coordination, Authority and Responsibility,
Supervision, Control.
Centralisation and Decentralisation, Delegation. Characteristics and Functions of Line Agencies, Staff Agencies
and Auxiliary Agencies. Differences and Inter-relationship between Line and StaffAgencies.
Forms of Public Organisations; Ministries and Departments, Corporations, Companies, Independent Regulatory
Commission, Board and Commission, Adhoc and Advisory Bodies.
lleadquarter-Field Relationship. The Chief Executive; Meaning, Types, Functions and Powers. OM Unit;
Organisation and Management, Organisation and Methods.
Administrative Law; Definition, Scope. Concept of Rule of Law. Doctrine of Separation of Power. Delegated
Legislation: Meaning. Classifi cation.
Administrative Adjudication; Meaning. Types, Importance. Right to Information Act; Provisions and Practice.

II : Financial Administration
Financial Administration; Meaning, Principles, Elements and Importance. Indian Economy; Salient Features and
Challenges. Monetary Policy and Fiscal Policy; Features and Importance. Reserve Bank of India; Structure and
Functions.
Budget; Concept and Definition, Types, Principles and lmportance. Budgetary Process. Concept, Objectives,
Advantages and Disadvantages of Line-ltem Budget, Performance Budget, Zero Base Budget, Planning-
Programming Budgeting System, Cender Budget.
Budget in India; Agencies involved in Budgetary Process. Budget-Making, Budget-Enactment & Budget-
Implementation. Accounts and Audit; C()ncept, Types and Importance.
Public Expenditure; Meaning & lmportance, Difference b/w Public & Policy Expenditure, Public Expenditure in
lndia & control on it; Budgetary Control, Executive Conlrol. Parliamentary Control; Estimate Committee, Public
Accounts Committee, Comptroller & Auditor General of lndia;

III : Personnel Administration
Meaning and Objectives of Personnel Administration, Importance of Human Resource Development.
Recruitment; Meaning, Definition, Types of Recruitment with Merits and Demerits.
Training; Meaning, Definition, Importance, Types of Training with Merits and Demerits. Promotion; Meaning,
Definition, Importance, Types of Promotion with Merits and Demerits.
Position Classification; Meaning and Concept, Types of their Merits and Demerits. Civil Service Classification in

lndial All India, Central, State Services. Discipline. Morale.
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Crievance redressal mechanism; Staff Associatiou Need and Importance. Employer- Employee Relationship. Pay
and Servicc.Conditions. Code of Conduct.
Administrative Ethics; Need and Importance. Neutrality and Anonymity. Concept of Committed Bureaucracy.
Generalist and Specialist. Minister-Civil Servant Relationship.

IV l Indian Administration
Administrative Legacy at the time of Independence- Civil Services, District and Revenue Administration.
Features of lndian Constitution.
Basic Constitutional Provisions of Indian Admn; Preamble, Fundamental Rights, Directive Principles of State
Policy, Fundamental Duties, Constitutional Amendment Procedure.
lndian Parliament; President, Lok Sabha, Rajya Sabha. Oflice of President; His Power and Functions. Office of
Prime Minister; His Power and Functions. The Union Council of Ministers; Power and Functions.
Cabinet and its lmportance. The Central Secretariat; Structure and Functions. The Cabinet Secretariat; Structure
and Functions. The Election Commissionl Slructure and Functions.
Civil Services in India; Recruitment Procedure to All India and Central Civil Services. Union Public Service
Commission; Composition and Functions. Training ofCivil Servants in India.
Constitutional Provision; The State Legislature (Vidhan Sabha), The Office of Govemor; Appointment, Power
and Functions. The Office of Chief Minister: Appointment, Power and Functions. The State Councilof Ministers;
Power and Functions.
Cabinet and its Importance. State Secretariat. Organisation of Ministries, Departments and Directorates. Role of
Chief Secretary. Lok Ayukta; Appointment. Service Conditions, Functions and Criticism.
Centre-State Relations; Legislative, Executive and Financial Relations. National Finance Commission;
Composition and Functions. Role of Planning Commission and National Development Council.
State Public Services; Recruitment Process. State Public Service Commission; Compositions and Functions.
Training to State Civil Servants.. District Admn; Dist. Collector; Power and Functions, Democratic
decentralisation, Panchayati Raj in India.

V : Development Administration
Development Admn.; Meaning, Nature and Scope. Concept of Development Admn. And Administrative
Development. Development Admn. And Traditional Admn. Public Admn. as an lnstrument of Development.
Bureaucracy and Development; Role of bureaucracy. Interaction among Bureaucrats, Politicians, Technocrats,
Social Scientists, Educationists and Journalists.
People's Participation; Meaning, lmportance, Types (Formal and lnformal). New Directions in People's Self
Developmenl and Empowerment. Characteristics and Role of Civil Society.
Imperatives of Development Management, Role of Law and Order Administration, Good Governance, E-
Governance, State vs. Market Debate.
Administrative Reforms for the Developnrentl Concept & lmportance. Problems come before administrative
reforms & Suggestions.

VI: Public Enterprises in India
Public Sector and Private Sector; Sirnilarities and Differences. Public Enterprises; Meaning, Definition,
Importance. Growth of Pub. Ent. in India. Various types of Public Enterprises.
Characteristics, Composition, Merits and Demerits of; Departmental Form, Public Corporation and Joint Stock
Company. Management Board; Types and Composition, Presentation of Legislators, Civil Servants and Workers.
Functions of Management Board.
Personnel admn. In Pubic Enterprises & lndusrtial Relations; Meaning, Purpose, Recruitment, Training,
Promotion, Salary & Service Conditions. Financing of Pub. Ent.l Covt. Share, Share Market; Bombay Stock
Exchange, National Stock Exchange. Securities and Exchange Board of India (SEBI), Industrial Bank of
India(IDBI), Small Industrial Bank of India(SlDBl).
Control over Pub. Ent.; Parliamentary control, Ministerial control, Committee on Public Undertakings(CPU),
Judicial control. Role of Comptroller and Auditor General of lndia in Pub. Ent. Performance Audit ofPub. Ent.
Problems and Contemporary issues of Pub. Ent. in India; Corruption, Financial Loss, Disinvestment &
Privatisation, Autonomy and Public Accountability, Irnpact of Liberalisation, Privatisation & Globalisation on
Public Enterprises.
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yhr - cgfr, qrcrfucn yr)rT Efi d-6-tr6, wqa Bsr it .:rtr-6, tFr6Tfr-+. 1.et i=nft'o frE t

s+rglr €fuq-s, vrlEl $r+rT, cR'*q-{r ftffi1, gEro-fl-fl. rrqrdrq, Hrrq 6r qqq, Mq, f,eq
riud-{ d l*a-crrrfr'-69q Efr-{6
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ftqq.S. o1 u-}il qftsr *g cr{irfiq
fro sqrm{

wnvr ffAH ds-rq
qrrr-E

fiqq.S.orfuft{q rr d wqtf t

I dt6 qcrrcr=r d Rrdrd

o)-o q'yrrc-{ - eni yq qR.lq(, q-qfr, &fr. rfi 3rgqrfic d sq it a}-o qsn-${ or
fuqrx{, ct-fi qcn-s-{ \ti ffi yen-{r-r - frM, lgcTriTq vq ein-<. do qqmfi o"ir qT

ft'f,Tq, ail-fi cvtxfi d o{e{T{ d !q-{rr - tftr6ft6 sqFrq, frko sqrrq, {rqifuo
sqFrq, ilm-ffi aplT srsTq-ftft-o sqrm., frqq ilg, EMpr, ar*er qqft, q-+tEnF-o
sqFFr, qFiq rrqq Bqrrrq, qrRR{rFrfiq glFrq, dl6 zrffI vqFrrr, q-dEtftfi erfr Bqqq,
ffifi oftffiq q€ffi, rqq vq qyTrsq - er<v vq sqnf,r(. qtrrs-frtq oTE?rq{ lrT
r+rotq EBm:er eilal {{rqrfuo ffi1 g sqq - l]-sftfr fr-dr{, ghErs, frfu,
qrr{Tcryrn={, ffi q-rg. sTsfylrra, 3s ffi r\ qi.irT - qq)frflq. fogn \'s d4rfi-6.
r1l)-d, r-fic oto qqns{, Tfi-{ Ei-6 q-cieT, w.rd{- 3{Qi. qfufl\r( Tq Hrrd{ d enrm,
rlrrd{ A e-o'R - iffio Vs ?rffio- mrfl-(, {ur yq ds, €,Ta-{ d fuqrd -
qs rrlqq, fuaq o-r &t, ontpT afr \'q,T, ord Aqrwq, wrqq, qrfumTq dr s-mrqrfue,
qfierq \.q ftiiaoT, dkqo1t1 Cs fd-dkfiirT, !-.q1fG-{, ga eil-t wrw erp-o-sq G
1T6f{6 3rftf,wT - frM vq od I r{l Tq em sTfW d $s ci-<r{ q-E crtri
r{dq, efo q.rg-{ d 91Dr{ - ri1dq Tq frqn, 

"1, 
fuTq, oq-ffi, EriT ffi-q

oilzhrT, qrsf, qs onqY-{T. asel sE sdT-6orQq ft+ru, gwro-o vq *a d fia *ieu, 5worffifl{qf, tror-{, ord. rq srffi. {irrd{ si nqq g6d - rirTd{ vs eriq, \{rrd{
qq q-qM,
qensfuf, frfu - qRqlql vq ei-a, frfu d qrq-{ o1 GrqqRqr, nfu ger++ror or fuqio,
trnd fuTrqq : erpf, qrftosq syrr{Tfrtq srDtrq : 3{s.f, rm-R, T{d, qilrT or erkorr
Gr0frqq - qErqn q-q q{6rq

II lffiq qcrrs{

ffiq qq-H{ - sref, frts-dK, d.q, f{mrs gq qild, qrfi=q s{el o+*en ol gc<
frM vq T+M. d.trf, ffi - frM vq {ild, lilr-ftq M d'o, cr{rT cq od,
q}ft-fi frfr n TR-or. qw+1ft'q frfr- m[dTc G qrcq, qurc : srqqnurq \rq qRtrm,

"rwe d rf,R, qqe d fuqrd, q'q-d qfu-qr, drg{ 3lrtrfi .51-g, ftqrfi qse, cX{
3mrTRd cq-e, ffiq-c o-r{-f,q cqe qs isrs-sd of 3r-sETRW, sirq, an+ cE Erfr, qrrd
ii cwe : q-we qb-qr i rid.q wqenf, cq-e ffiur. cqe rffi, cq-e fu-qrq+q, d-€T

rs 3ider"r : orrrErr{qr, s-6n vq qre, qnffio qq ; onf vs r6c, qtffif cs ffi
qq tl oi-<r, qro i qtffif, qq yq vq q{ ftriau ; {rq€I srdT qs {fr srflr,
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-qilt&q ftziaur, orffi fuTur, risfi-q fr"iTur ; 3i-gqn rrRfr, dtfi d-or rrfrft, ,{rrd
oT FdTo G qrr&gr qfrero,

orfio qynsi- G{ei cq sirq, qrqq Hntrq fr-o.rq 6r r6G, q-ff - erel Gil-i qR.flqlq,
qcFrt - q-cqeT gq 3u-.qer,rff , W W dq, sfuerrr - srQi CE qRqqiq, rrs , qRreTor

d q-orq , guT CE dq, q-d;afr-s{eJ Ts qft}nqr, r+rr, XUr Vq ds. qq T{ftfiwt- srel G
fi6-q{r, yqn v{ B-r-d 1oT sts t .rTrrf, n Filfi rt-{r q-,fi=6{ur, GTfud qrrfi-q W, vrq
W ,st-gqRr-{, T+{d, RT-o-rqo faqtrq 6q, tn{-qtt €q{iltrr{6-dr TE q6cs, ffiffir -
odqtt c]rrq. tdc w +dT er-d, ortalq dfd-dr, ffi enH, GTtqwr?Ddr cq r6.q,
d-{erilr yo omfr-oai, sfrq€ ffi o1 srqt]rqqr. rslqr{rg Tq frtqi, *rfr cq il6
t-{f, {rqq

1Y qrg$-q qvtrs;r

rddrdT d rrryq frtrrT llrftu qsTT$q : +frq qqrsq, vrws qqTrsq, fuer gq {rwe.
qqrsr @tftsrT, fl{R-6 W, qr{fi=q qfrqTc o1 frM. qrrfi-q qqtrs{ or rtitnfuo
urm, Xa 3{F*lq, tr',q d qfr ft{eTo dc., {a o-dq, fifrqH {iyiqq sfu-qr, ,,Trfi-q

rr-q-<- affi Hqr, trq rrrTr oik slEqfr, irEctrr oTqf-dq - ssq,1 crffi vq ord,
qqr+,i* oTqfa-q - ss+1 yrffi rq od, ri$q riffiq-q, cl.M Tq o-rd, rftqrea

qre, dkq efuqroq - €.rd{ yq ord, dfute qfuqroq - €rTBq gq ord,
gilq 3rni.T-1irTd{ g-s 6rd, qrd ii ?ffi W - 3{fud qrrd-q yq dkq +qrcn qfi

Tff sqr&, {ffiq il6 t-o smftT-wrrc{ yq 6rd, qrro i frfi +d-4) tnr qPreTor,

*+flF-o qEMrq- rr-q qqRnkfi'r, q-tFrrd o-r qE- ft-gfu', crfufr G rhrd, ULqIffr
.Dr qE- Fgk, crffi vq ord, {rwq riii qR[q, riftqu-s-d Ss ss-mT qElg, grwrl

r+fuqroq- -iTffiqT frlTrql \q ftffit or sirrd{, gLq rrFdq 
"1 

Xfuor quTqtyr it a}o
urg-tr-ft-gfuo. +{r vl-fi, ord vq ond}-{rT, dq ttaq !s-dr€- furrfr, olffi vq ffiq,
{rcq fad ofl'drr, firre{ gq od, q)-srT 3n+.r ys ir$q frznrs qRq-E a1 {t6r, {rw
difi ffi, Tff sfu-qT, trw "ilo e-dr oIr*T- €rrd{ Ts ord, rr-q ato i-+o or
qRreTor, fuar qyn-qq- fudT o-d-f,.r, eTffi vq od, q<afr TfufiT, rorotfr-o
frdkmr,T, .rnro il qarqft qro

V f{6rs srrtq=I

fuors q{rg{- erei, nqfr qq et, fuorq qs-r${ G qrTnrfrtq i{o.rs of GrqETRuIrl

ftorn qerrcfi Ts qrffi6 qqTrflq, eilo qyns{ ft-trT-s d da d sq t, ffi cq
from q'slrr-{-ffi a1 nft-or, ;ilorcTI6t, qrqftM, aoafuFdq, wqrq ffii
frrerrfuit orti q-{fiTtt d qq oinw{kr+T. fr--mn{ t q+s-e}ilFrdT- ffio gq

erffio, qq rq fufirs TE cnfrfl-fi-i'r d frd n-ftq Rw fr{rT, qrrR-@ lrqrq o1

Tfuol, fr-6T-s stiq qfi oilsrqo-flr ys olT{ ei{ qaqqn q?Trs{, E:Tts-{, {-qr${, rrao
iilq o,GR 4i, foors tg qerrflfur UqR. ; srqqttql Tq q6f,, qettsF-o' gm n eri
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.!fl HTrwN G Wrq, q-{nqfto Etrr{ tg trd-q+tq ilf,ftj ;on{.fi.fr..ft.{srna., rfr.fr.
\q., vq'.c{r$.rg.

VI qrso { ato ssq

qtffi6 \.E ffi f: : vqnnr( \-q crflqn-dT(, cto seq :3rsj. qfuTrqT, q-re, qrso i
a)-o aeq oT ft-ors, aio sat d fdtr-q q-6r{, lfirftq s-+-R. dfi ftrq. ls5ff
o-E{ft- fttsar(, fi.rar, Xur vq <}s, qqqq qu€la-nox vs' wrsq, q+*srftoT,
+mryr6 \rq o-ffit or sfrftfuG., riEr{ risd d 6rd, d}-6 sqql it orffio wrm{
g-q stditFlo riqq ; c{sr, s}cq, ,rff qRTs{"r. q-d=Tfr, nd-{ Tq q-d, do seqi or frm -
{fforft qv. tq-s qtqR, ffi pt-qq rdqoro, rr$q +qr {Iqo.raa, fur{RA qrs TflT+q
+d sfis gRqr (t-fr). qn-&q eMft*o t-o Glr$.g.fier{), qrero ag vd.r t6, cilf,
silql qr ftrnq ; iflrfrq t{rianT, al-o oq*q r+Bft, -r* F{flT, qfuo ftriaq, qr-{f,

d fuTm yq q-a-isrox q1 $-ot, dim ssfi fr frqel eidept, alo sqoq t ffia
I]T{qrC Ts drffild-r gqt - qEIqR, ffiq Eler, frftAs Vq ffio-*ut, s-orqfue
eqiq lqlqdf,T, qt-{d q d)-6 sflql q{ silQ-f,{ur, Frfr-oi"r vq w.sd-+tq oT qqrcr
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